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AGENDA REEDSPORT SCHOOL
DISTRICT 105
REGULAR BOARD MEETING
November 15, 2017, 6:30 p.m.
EXECUTIVE SESSION under ORS 192.660(2)(d) following Regular Meeting

CALL TO ORDER

ESTABLISH A QUORUM

PLEDGE OF ALLEGIANCE

CHANGES TO THE AGENDA

ACCOLADES - open for Board comments

COMMUNITY COMMENTS

Individuals may address the Board on agenda items. Please let the Board Chair
know which item you wish to address. You are limited to no more than three (3)
minutes. You may address the Board on a topic not on the agenda as long as it does
not pertain to a complaint against a staff member. However, the Board reserves the
right to refer the matter to the administration.

PUBLIC HEARING — Local Contract Review Board consideration of Construction
Management/General Contractor selection process in lieu of competitive bidding
process as allowed by ORS 279C.335(2) and use of OAR 137.049-0600 through-
0690.

ACTION ITEM

A. CMCG Selection Process — Seismic Grant Projects

REPORTS

A. RCCS Student Representative — ASB Treasurer, Madison Kay; includes Food
Pantry “Project Brave” Team report.

RCCS Administrator — Vince Swagerty

HES Administrator — Beckie Lupton

SPED Director - Parma Roe

Superintendent — Dan Forbess

Business Manager — Laura Shivers

Charter Advisory Council Representative

Certified and Classified Representatives — Julee Noel (ARE) and Jess Daily
(ARESP)

Other
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CONSENT AGENDA

Actions that are routine or usually call for no discussion, such as approving minutes
of previous meetings, acceptance of donations and similar actions, ofien handled
together in one vote by the Board

Approval of Mission Vision Meeting Minutes from November 1:2017
Approval of Regular Board Meeting Minutes from October 18, 2017
Acceptance of Resignations/Retirements

Approval of New Hires/Assignment Changes/Volunteers:

1. Cathy Hurowitz-Curriculum and Instruction Coordinator

2. Joshua Peck-Poetry Recitation Advisor

3. Guy Marchoine-Swim Team Coach

4. Eric Brandon-Volunteer Junior High Boys Basketball coach

E. Donation-

1. Phillippa Benson-Glockenspiel

2. First Interstate Bank-Volleyball Shoes

3. Mike Smolich-ASB Golf account

4. John Hedges-Student Chairs

5. Shawnita Zimmer-Abby’s closet

Sawa

ACTION

Policy AC 2™ Reading/Adoption -“Nondiscrimination “and AC-AR
“Discrimination Complaint Procedure.

Policy EBBB 2™ Reading/Adoption -“Injury/Illness Reports™

Policy GCN/GDN 1% Reading -“Evaluation of Staff”

Policy GBEB w/AR 1 Reading -“Communicable Disease (staff)”
Policy JHCC w/AR 1% Reading-” Communicable Disease (students)”

ISCUSSION
2016-2017 Audit Process
Mission/Vision Work Follow-up
Fall Regional Meeting-Bandon October 26%.
OSBA Convention- Portland November 10%, 11% and 12%.
Board/Staff School District Shirts
Leslie B. Freeman Estate Scholarship Fund

THbDARARD BOUO® A

COMMUNITY COMMENTS

Individuals may address the Board on agenda items. Please let the Board Chair
know which item you wish to address. You are limited to no more than three (3)
minutes. You may address the Board on a topic not on the agenda as long as it does
not pertain to a complaint against a staff member. However, the Board reserves the
right to refer the matter to the administration.

BOARD MEMBER COMMENTS




XIV. FUTURE AGENDA

Mission Vision Meeting Wednesday, December 4, 2017 6:00 p.m.
Charter Advisory Meeting, Wednesday, December 6, 2017 5:30 p.m.
Regular Board Meeting, Wednesday, December 13, 2017 6:30 p.m.

XV.  ADJOURNMENT




PROCEDURES FOR PUBLIC PARTICIPATION IN MEETINGS

The Reedsport School Board welcomes citizens to attend Board meetings to become
acquainted with the programs and operation of the District. Members of the public are
also encouraged to share their ideas and opinions with the Board during the agenda item
labeled “Community Comments”. Comments or questions from the audience at any other
time during the meeting except for the agenda item “Community Comments” will be
declared out of order.

During the agenda item “Community Comments” we ask that you abide by the following
rules:

1) Please state your name and the topic you are addressing before you begin.

2) Speakers are asked to direct their questions and comments to the chair. The chair will
refer any questions or requests for action to the proper person for a response.

3) All speakers should keep their comments to 3 minutes or less. If a group wishes to
speak, please designate one spokesperson for the group. In order to maintain the
meeting schedule repetitious comments will not be permitted.

4) Speakers may offer objective criticism of District operations and programs but the
Board will not hear complaints concerning individual District personnel. The chair will
direct the visitor to the appropriate means for Board consideration and disposition of
legitimate complaints involving individuals.

5) Complaints regarding budget, programs, or other District issues should be handled by
first following the steps outlined in policy KL. The chair has copies of policy KL
available here, and is glad to give them to anyone who requests a copy.

6) If you wish to submit a letter or any form of written comments, the Board will
accept those and keep them in the District Office in a Board communication file. Copies
will be given to all Board members and those written letters or comments are public
documents
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son, Fender, Martin and Gretsch gui-
tars. Fender amphﬁers also.

Call toll free! 1-800-995-1217.
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‘George’s RV Towing. Service .’
All RVs, trailers, boats, vehicles-
Oregon. Vehicle-for-hire towing
business. Insured to state
requirements. 541-404-3336
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Lindy's Barbershop &
" Family Hair Care
. 25-yrs exp. Fades, flat-tops, color,
"‘perms & weaves. “Men's cuts-$12
Women's cuts- $15 + up
k2520 N Broadway, NB 541-590-5157
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TRUSTEE’S NOTICE OF SALE T8.
No.: OR-17-772813-SW Reference is
made to that certain deed made by,
BRADLEY W JONES AND KYRA K
JONES, HUSBAND AND WIFE as
Grantor o FIDELITY .NATIONAL Ti=~
TLE lNSURANCE as trustee, in favor
of MORTGAGE ELECTRONIC REG-
ISTRATION .SYSTEMS, INC. (MEHS),

- AS NOMINEE FOR-U.S. BANK N.A,,

ITS SUCCESSORS AND ASSIGNS ,

as Beneficiary, dated 11/30/2012 , se-
13 , in official records of
DOUGLAS County, Oregon in
book/reel/volume No. and/or as
feeffile/instrument/ ‘microfilm / recep-
tion number 2013-000292 and subse-
quently assigned or transferred by op-
eration. of law to U.S. BANK NA-
TIONAL ASSOCIATION covering the
following: described real ‘property situ-
ated in said County, and State. APN:

RE5538 / 28-06W-10AB-03900 LOT 4,
BLOCK 2, BOYD ENTERPRISES
SUBDIVISION, COUNTY OF DOUG-.
LAS AND .STATE OF OREGON.

LESS AND EXCEPTING THE
NORTHERLY: 7 FEET THEREOF.
Commonly known as: 150 Char Street,
Roseburg, OR 97471 The undersigned
hereby certifies that based upon busi-
ness records there are no known writ-
ten assignments of the trust deed by
the trustee or by the. beneficiary and
no appomtmenls of a successor trus-
tee have been made, except as re
corded in the records of the county or
counties in which the above described
real property is situated. Further, no
action has been instituted to recover
the. debt, -or any part thereof, now re-
maining secured by the trust deed, or,
if such action has been Instituted, such
action has been dismissed except as

permitied by ORS 86.752(7). Both the

beneficiary ‘and the trustee have
elected 1o sell the said real property to
satisfy the obligations secured by said
trust deed and notice has been rec

orded pursuant to Section 86.752 (3) .

of Oregon Revised Statutes. Thereis a
default by grantor or other persori ow-
ing an obligation, performance of
‘which is secured by the trust deed, or
by the successor in interest, with re-

spect o provisions therein which au- .

thorize sale in the event of such provi-
sion. The default for which foreclosure
is made is grantor's failure to pay.
when due the following sum: TOTAL
REQUIRED TO REINSTATE:
$21,306.84 TOTAL REQUIRED TO
PAYOFF: $134,776.60 Because of in-
terest, late charges, and other charges
that may vary from day-to-day, the
amount .due on the day you pay may
be g It will: be necessary for you

“Portable Oxygen Concentrator May Be
Covered by Medicarel Reclaim . inde-
—madannan and mnohility ‘with tha com-

fo contact the Trustee before the time
you tender reinstatement of the payoff
amount so that you may be advnsed of

" property only. As required by [aw, you

.ANTS OF THE SUBJECT REAL

“BY ANY TENANT IN ORDER TO O

buyer's money and take further action
‘as necessary.If the sale.is set asi
for any reason, including if the Trust
is unable to convey fitte, the Purchase
at the sale shall be entitled only to a
seturn ‘of the monies paid‘to the Trus-
tee. This shall be the Purchaser’s sole
and exclusive remedy. The purchaser
shall have no further recolirse against
the Trustor, the Trustee, the Benefi-
ciary, the Beneficiary's Agent, or the
Bengficiary's Attorney. If you have pre-.
v10us|y been discharged through bank-
Tuptcy, you may have been released of
personal liability for this loan in which
¢tase this Ietter is intended to exercise.
the note holders right's against the ‘real

are hereby notified that a negative
credit report reflecting -on. your credit
record may be submitted to a credit re-
port agency if you fait to tulfill the
terms of your credit obligations. Witk
out limiting the trustee’s disclaimer
of representatlons ‘or warranties, .
Oregon Jaw Tequires the trustee to
state in this notice that some resi-
dential proparty sold at a trustee’s
sale may have been used In manu-
facturing: methamphetamines, the
chemical components; of which ar¢
Kknown to be toxic. Prospective pur-

chasers of resldomlal property
should bie -awaré of this potential
danger before deciding -to place a
bid for this property at the trustees
sale. NOTICE TO TENANTS: TEN-

PROPERTY: HAVE CERTAIN PRO-
TECTIONS' AFFFORDED TO: THEM
UNDER ORS 86.782 AND POSSIBLY
UNDER FEDERAL LAW. ATTACHED
TO THIS NOTICE OF SALE, AND IN-
CORPORATED HEREIN, IS A NO-
TICE TO TENANTS THAT SETS
FORTH SOME OF THE PROTEC-
TIONS THAT ARE AVAILABLE TO A
TENANT OF THE SUBJECT REAL
PROPERTY AND WHICH SETS
FORTH CERTAIN REQUIRMENTS/
‘THAT MUST BE COMPLIED WITI-F

TAIN THE AFFORDED PROTEG-
TION, AS REQUIHED UNDER OR

86.771 . QUALITY MAY BE CONSIDA,

ERED A DEBT COLLECTOR AT-
TEMPTING TO. COLLECT A DEBT
AND ANY | INFORMATION OBTAINED
WILL BE USED FOR THAT PUR-
POSE. TS No:. OR-17:772813-SW
Dated: 8/18/2017 Quality Loan Serv-
jce Corporation of Washington, as
frustee Signature By: ___ __

Lyndsay Cralg, Assistant Secretary
Trustee’s Mailing Address: Quality
Loan Service Corp, of Washington C/O
Quality Loan Serviceé Corporation a1
vy Street San Diego, CA 92101

Trustee’s Physical Address:' Quality”

Loan Service Corp. of Washington 108
1 st Ave South, Suiité 202, Seatile, WA
98104 Toll Free: (866) 925-0241
IDSPub  #0130669'
10/25/2017 11/1/2017 11/8/2017 .

i 8 ALIRA

1/18/2017

Wednesday, November 1, 20171 A7

Notice of Public'Hearing
The Reedsport School Dlsinct Board
of Directors will conduct a pubhc hear-
ing before the Local ‘Contract Review
Board at their. next Rbgularly sched-
uled Board meeting. The intent of this
hearing is 1o review “thé ﬂndmgs and
_receive publ‘c comment.-
In the Maiter of Exempﬁon-
‘Request of
Reedsport School Ulstnct
Reedsport Community Charter School
Reedsport Commumty Charter, School
Gymnasium, |
FINDINGS OF FACT"
‘ORS 279C.335(1) requires, with cer-
tain exceptions, that- ;all -Public Im-
provement contracts be based on

279C.375, awarded tothe lowest re-

279C. 335(2) permits the Local Con-
tract Review Board, as the: Reedsport
School District contract review author-
ity, to grant, under certain’ conditions,
specific exemptions "from the require-
rtient for competitive ‘bidding upon the
approval of specified findings.
.OAR 137-049-0620, division 249
allows the Local Contréct Review
Board fo exempt d "Public Improve-
ment contract from the: requ1remen1s to
be compemlvely bid,  provided ‘written
p flndmgs supportmg the use of
non-competitive bid process show
compliance with OAR 137-049-0600 to
. 137- 049-0690 and ‘applicable statutes.
The written findings report is available
for review. at the Schiool District prior to
the public hearing; Please contact
Dan Forbess 541-271 -3656 for a copy
of the ﬁndmgs

ings will be held ‘at 6:30PM on Novern-
ber 15, 2017 at D|51r|ct Office 100
Ranch -Rd, Fleedsport OR 97467 as
publlshed in. the publ)c notice section
'in the Douglas Gounty Sentinel an No-
vember 1, 2017 'and the' Daily Journal
of Commerce on, November 1, 2017.

B Publlshed November 1st, 2017
The Umpdua: Post & ONPA website
(ID-20319730)"

competitive the bids and; under .ORS.

sponsive and responsible bidder. ORS"

.The hearing ! for rqvlew of these find-"

IMPORT ]
ABOUT YOUR SPECTHUM
CHANNEL LINEUP' i
Communities Served: .Gty of
Dunes, Gounty of Lane; Towns of
Florence arid Reedsport, OR.
Effective on or after December §,
2017, the foliowing changes will ‘be
made to your crfnannel linie up:
FXX on channéls 53 & 800 will
move from ngl Ter 1 to.Spectrum
Select. R Hos
Fs'gr a complete channel hneup, visit
égtrum.com/channels. .To view
this: notice - online, visit!
spectrum, nnevprogrammingnotices

Bublished: November 1st; 2017
Tha Limnaia Past & ONPA




CMGC Finding Report ZCS Engineering, Inc. V01 — September 2017

PROPOSED FINDINGS SUPPORTING AN EXEMPTION FROM COMPETITIVE
BIDDING REQUIREMENTS AND USE OF THE CONSTRUCTION
MANAGER/GENERAL CONTRACTOR METHOD OF PROCUREMENT FOR
Reedsport Community Charter School, Reedsport Community Charter School
Gymnasium and Highland Elementary Retrofit

Before the Local Contract Review Board,

In the Matter of Exemption ) FINDINGS OF FACT
Request of )
Reedsport School District )

Reedsport Community Charter School
Reedsport Community Charter School Gymnasium)
Highland Elementary Retrofit )

ORS 279C.335(1) requires, with certain exceptions, that all Public Improvement
contracts be based on competitive bids and, under ORS 279C.375, awarded to the
lowest responsive and responsible bidder. ORS 279C.335(2) permits the Local
Contract Review Board, which in this case is the Reedsport School Board, to grant,
under certain conditions, specific exemptions from the requirement for competitive
bidding upon the approval of specified findings.

OAR 137-049-0620(1), allows the Local Contract Review Board to exempt a Public
Improvement contract from the requirements to be competitively bid, provided written
findings supporting the use of non-competitive bid process show compliance with
OAR 137-049-0600 to 137-049-0690 and applicable statute.

The hearing for review of these findings will be held at 6:30 PM on November 15,
2017 at the Reedsport School District Office - 100 Ranch Rd, Reedsport, OR 97467,
as published in the public notice section in the Umpqua Post on November 01, 2017
and the Daily Journal of Commerce on November 01, 2017.

I
BACKGROUND

Reedsport School District received a grant through Oregon’s Seismic Rehabilitation
Grant program for a total value of $1,256,580.00 for the Reedsport Community
Charter School Gymnasium, $1,499,775.00 for the Reedsport Community Charter
School and $1,496,895.00 for the Highland Elementary Retrofit. The purpose of the
grant is to seismically retrofit the Reedsport Community Charter School Gymnasium,
Reedsport Community Charter School and the Highland Elementary School buildings
to meet or exceed the code requirements outlined in ACSE41-13. It was determined
during the initial grant application that the building would be renovated during the
rehabilitation work as permitted by budget. All renovated areas will increase Life and
Safety elements.

Reedsport School District Page 1
Reedsport Community Charter School Gymnasium angl Highland Elementary School.



CMGC Finding Report ZCS Engineering, Inc. V01 — September 2017

This Project is limited to the funding outlined in the grant package, additional funding
is not available. The current budget does not reflect a contingency typically allotted for
a project of this size and scope. It is the recommendation of the Reedsport School
District to procure the Project using the CM/GC contracting methodology. ORS
279C.332(3) identifies the CM/BC-GC methodology as an alternative contracting
method under ORS 279C.335, which allows a contracting agency to procure
construction related services that include, among other things listed in ORS
279C.332(3), a construction manager/general contractor (a) functioning as a member
of a project team that includes the Reedsport School District, the Project Architect or
Engineer and other consultants, (b) reviewing and analyzing the project design in
order to suggest changes to minimize potential errors, delays, unexpected costs and
other problems during construction, (c) estimating construction, materials, labor and
other costs for the Project, (d) establishing a fixed price, a guaranteed price or other
maximum price for the Project, constructing portions of the Project and subcontracting
portions to other contractors, and (f) coordinating and overseeing the construction
process. In this Project, the CM/GC contract allows the Reedsport School District to
bring the General Contractor on board during the initial design phase providing value
engineering services and a Guaranteed Maximum Price during the design phase in
lieu of during the bid phase after full design documents have been established.

The Reedsport School District proposes utilizing the Construction Manager/General
Contractor contract delivery methodology to obtain proposals for the Reedsport
Community Charter School Gymnasium, Reedsport Community Charter School and
the Highland Elementary School.

The exempted procurement process for this Project includes the following:
1) A Request for Proposals (RFP) process pursuant to OAR 137-049-0640 to
procure a CM/GC contract with a general contractor.

!
FINDINGS REGARDING PROCUREMENT OF CM/GC SERVICES

ORS 279C.335(2) requires that an agency make certain findings as part of
exempting public improvement contracts or classes of public improvement
contracts from competitive bidding, as is the case with the procurement of CM/GC
services. Pursuant to ORS 279C.330(2), the term “findings” as used in ORS
279C.335(2) means “the justification for a conclusion that a contracting agency, in
seeking an exemption from the competitive bidding requirement of ORS
279C.335(1), reaches based on the considerations set forth in ORS 279C.335(2).
Those required findings, generally defined as “findings regarding competition” and
“findings regarding significant cost savings”, are addressed below.

A. Findings Regarding Competition

ORS 279C.335(2) (a) requires an agency to find that: “/t is unlikely that the
exemption will encourage favoritism in the awarding of public improvement
contractors or substantially diminish competition for public improvement contracts.”

Reedsport School District Page 2
Reedsport Community Charter School Gymnasium an7d Highland Elementary School.



CMGC Finding Report ZCS Engineering, Inc. V01 - September 2017

The Reedsport School District finds that selecting the contractor through an
exempted competitive proposal selection process in accordance with OAR 125-
249-0620 and 125-249-0630 will not inhibit competition or encourage favoritism.
This finding is supported by the following facts:

1) The proposed CM/GC alternative contract delivery methodology is a
competitive proposal process that allows the Reedsport School District to
select a firm to Seismically Rehabilitate Reedsport Community Charter
School Gymnasium, Reedsport Community Charter School and the
Highland Elementary School at the best possible value. Simple price
competition is not feasible due to technical complexity associated with a
seismic rehabilitation Project of this nature. The technical complexity of the
installation of certain structural systems within the rehabilitation plan lends it
to specialized contractors with knowledge of these systems.

2) The CM/GC contractor will be selected through an open and competitive
proposal process as prescribed by ORS 279C.400 to 410 and related
administrative rules, including but not limited to formal public advertising of
the solicitation, an award made based upon identified selection criteria
described in the RFP, and an opportunity to protest any such award.

B. Findings Regarding Significant Cost Savinas

ORS 279C.335(2)(b) requires an agency to find that “Awarding a public
improvement contract under the exemption will result in substantial cost savings to
the public contracting agency.” This finding is supported by the following facts:

a. How many persons are available to bid:
1) There are limited qualified specialized contractors to perform the scope
of work associated with this Project.

b. The construction budget and the projected operating costs for the completed
public improvement;
1) Limited or no additional funding is available for the “Reedspert
Cemmunity- Charter Schesl projects above and beyond the awarded

grant funding source.

c. Public benefits that may result from granting the exemption;
1) Utilization of the CM/GC contract delivery process will allow the
Reedsport School District to deliver the most comprehensive project for
the allotted funding.

d. Whether value engineering techniques may decrease the cost of the public
improvement;

1) This work integrates specialized equipment and personnel to properly
install certain items of the rehabilitation. A requirement to competitively
bid this type of work would create additional expenses and lead to
uncertainty regarding the installation of said items.

Reedsport School District Page 3
Reedsport Community Charter School Gymnasium ang Highland Elementary School.
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e. The cost and availability of specialized expertise that is necessary for the public
improvement;

1) An exemption from competitive bidding will allow the Reedsport School
District to take advantages of specialized general contractors
knowledgeable in the rehabilitation of existing structures and value
engineering the Project during the design phase. This will allow the
Reedsport School District to be provided the best value and potentially
eliminate costly change orders resulting from unknowns in the field.

f. Any likely increases in public safety;

1) There are currently concerns with public safety during the scheduled
work as the Reedsport Community Charter School and the Highland
Elementary School “Reedsport-Gommunity-Charter-School=-will remain
functional during the proposed work. The CM/GC will assist with the
development of a safety plan.

g. Whether granting the exemption may reduce risks to the contracting agency,
the state agency or the public that are related to the public improvement;
1) Risks associated with contract overruns, schedule increases and
unqualified contracts are greatly reduced with the granting of the
exemption to completive bidding.

h. Whether granting the exemption will affect the sources of funding for the public
improvement;

1) Granting the exemption will not affect funding sources for the Reedsport

Community Charter School Gymnasium, Reedsport Community Charter

School and the Highland Elementary School “Reedsport-Community
ChederSehaal.”

i. Whether granting the exemption will better enable the contracting agency to
control the impact that market conditions may have on the cost of and time
necessary to compete the public improvement;

1) The specialty products, services and supplies needed under this
contract are not particularly impacted by market conditions.

j- Whether granting the exemption will better enable the contracting agency to
address the size and technical complexity of the public improvement;

1) Implementation of this Project involves a number of issues of technical
complexity. Special skills and expertise are needed for optimizing the
related foundation strengthening and the seismic strengthening and
element installation.

k. Whether the public improvement involves new construction or renovates or
remodels an existing structure;
1) The public improvements of the“Reedsport Community Charter School
Gymnasium, Reedsport Community Charter School and the Highland

Reedsport School District Page 4
Reedsport Community Charter School Gymnasium and Highland Elementary School.
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Elementary School Reedspor-Gommunity-CharterSchool”will renovate

and seismically rehabilitate the buildings.

l. Whether the public improvement will be occupied or unoccupied during
construction;
1) The project improvements will occur while the buildings are-is occupied
by summer staff. Parts of the Project may occur during normal school
hours while students are in classes.

m. Whether the public improvement will require a single phase of construction
work or multiple phases of construction work to address specific project
conditions;

1) ltis the intent of * the Reedsport School District” to construct the Project
under a single phase of the Project.

and

n. Whether the contracting agency or state agency has, or has retained under
contract, and will use contracting agency or state agency personnel,
consultants and legal counsel that have necessary expertise and substantial
experience in alternative contracting methods to assist in developing the
alternative contracting method that the contracting agency or state agency will
use to award the public improvement contract and to help negotiate, administer
and enforce the terms of the public improvement contract.

1) “Reedsport School District” will enlist the assistance of ZCS Engineering,
Inc. as the Project Manager to assist with the enforcement of the terms
of the scope of work associated with public improvement contract.

Reedsport School District” will enlist Garrett Hemann Robertson to
assist the District with legal counsel and legal enforcement of the public
improvement contract.

i
SUMMARY

Use of the CM/GC method of contracting for the Reedsport Community Charter
School Gymnasium, Reedsport Community Charter School and Highland
Elementary Retrofit is an appropriate use of that alternative contracting method
under OAR 137-049-0620. Additionally, an exemption from competitive bidding
requirements is justified under the criteria outlined in ORS 279C.330, findings
have been developed in compliance with ORS 279C.335(2), and the Reedsport
School District will perform the post project evaluation required by ORS
279C.355. Based upon previously listed findings, the Reedsport School District
specifically concludes that:

1) Itis unlikely the exemption will encourage favoritism in the awarding of
public contracts or substantially diminish competition for public contracts:
and

Reedsport School District Page 5
Reedsport Community Charter School Gymnasium aq% Highland Elementary School.
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2) The exemption will result in substantial cost savings to the affected
Reedsport School District for the services provided.

The Reedsport School District submits that this Request meets all of the criteria
above and requests approval of this Exemption. If you have any questions,
please call Dan Forbess at (541) 271-3656.

Contact Name Date
Company
Title

Reviewed by Reedsport School District Attorney:

Reviewed by Legal Counsel Date

Reedsport School District Page 6

Reedsport Community Charter School Gymnasium and Highland Elementary School.
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Do you think there’s a need for a foo pant,ry in our school? Circle: Yes or No
What would you like to see in our pantry? Circle: canned goods, fresh produce, frozen meats, or grains

Would you like a prepackaged meal option or would you prefer to go through our pantry and select your own food?
Circle: Prepackaged or Select

Would you feel embarrassed transferring food from our pantry to your home in a grocery bag? Circle:Yes or No

Would you like to volunteer at the pantry? If so, please leave your name and phone numbet/email below or see
Claire Havener.

12 1



RCCS School Board Report
November 2017

Student Academics/Positive Behavior/Activities

*

e 3 e o A e sk ek A ok sk sk g dkok kol sk ok v ok ok ke Thkhhkhkhkkhkkhkrkhkhhhhkhkkiik

22620 20 26 2k 3 32026 3 20 3 X 0 % 22620 3 24 32

3 3t 3 2 24 3k 3 24 36 2 226 2 3 6 3 2 2 20 3 2 24 34 5k b 36 34 2

236 3k 3 3 0 30 2 38 30 24 3 6 4 D6 2 2 203 3 32 2 3 3 3 26 34 36 4 b 26 36 3 2 34 3 X 34 24 3 6 34 24 2
320 30 2 20 2 3 6 35 4 2 2 3 224 24 220 3 2 2 2 24 2 2 2 3 2 00 3 2 3 3 34 36 36 3 26 3 b 34 5 2 2 o4

Alleyna Rohde Darrien Dolan
*
*
S . The Reedsport High School Sacial Studies of the
The Junior High/High School Social Studies De- : Month is senior Darien Dolan. Darien excels In his Citizenship
pariment would like to recognize Alleyna Rohde as the + and Psychology classes. He always turns in top-flight class-
+ Junior High Student of the Month. Alleyna is the type of * yvoﬂg a:ul heis a_tm;:;nglous nssett to al:;ly classrom: h\\]ntl;hu
: FE—_— inquisitiveness, inte in current world events and his discus-
T nnia e aebiors g 1 closgiio e o X sion abilties. In shor, Darien i jus the type of Social Stdies
* :*ran!:; the types:f :rgar?zuﬁznul o 1 K;:: e 48 #  Stadent tht instructors love fo have. He is very deserving of
i § this award.
: continue to moke her successful as the year progresses. :
* Her hard work and attention to detail make her assign- *
ments outstanding. She is cooperative, parlicipates wel,
* *
¥ and encourages others to do the same. Alleyna is always *
J respectful to both her teachers and her peers. *
: We see her as the kind of student who : ,e
& Wil become a leader, and v * mohu
% succeed at all .a she sefs * M- TY
* her mind M to. Alleyna is very *
: deserving of this oward. :
e A 7 e vk e ok e ok e e e b ok ok o ke ok ok ok X ek ke ook Fok g ok ok ok kb e A A ok ook

We would like to congratulate our students of the month, Alleyna Rohde
and Darrien Dolan.
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The RCCS conferences were held on Thursday, November 9t" from 12:00
PM to 8:00 PM. In the afternoon we met with students and families by
request and, of course, parents who dropped in. From 5:00 PM until 8:00
PM we met with families in our “arena” conference format.

Of the nine girls who interviewed with the PEO, Claire Havener will move
on to the next round of the competition.

ASVAB testing will be in the morning of November 16" and the juniors will
be tested.

The junior high had a read-a-thon on Wednesday, November 1st.

Winter sports practices for high school sports began Monday, November
13. The first basketball games will be on November 29" and our first
wrestling tournament will be December 2M.

We will have a Sophomore/Junior Success night on November 21t with
food at 5:30 PM and the program beginning at 6:00 PM. We will be
discussing graduation requirements and review transcripts.

Staff Professional Growth Activities

Our Trauma Informed Practice team will lead the professional development
this Friday as we discuss the book Fostering Resilient Learners. This will
be the culminating activity for our book study.

Our classified staff is also participating in the Fostering Resilient Learners
book study on the fourth Tuesday morning of each month. We met on
October 24" and we will meet again November 28,

Doug Barsotti came on October 19" and 20™ and worked with RCCS math

teachers as well as 6" grade teachers at HES. He will return in February
for two more days of training.
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Community Partnerships

We would like to welcome Officer Matt Smart to RCCS as our new School
Resource Officer. | would like to take the opportunity to thank the City of

Reedsport and Lower Umpqua Hospital for their support of the SRO
program in our District.

Project Graduation had a carnival and dance in the cafeteria on October
28" to support the alcohol and drug free graduation trip.

RCCS Attendance Year-to-Date

019121131

*The above attendance rate includes all students that have attended in this school year including
students currently inactive or withdrawn.,
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ASB Category Report 2017/2018

Cate_gory

17 CLASS
18 CLASS

19 CLASS

20 CLASS

21 CLASS

7TH GRADE GIRLS BB
7TH GRADE VOLLEYBALL
8TH GRADE VOLLEYBALL
ADMIN-PRINCIPAL

ART
ATHLETICGENFUND
ATHLETIC SUPPLIES
BAND

BASEBALL
BOOSTERS-ASB

BRAVES PARENT GROUP
CASH DRAWER
CHIEFTAIN

CHOIR

COMMUNITY PRIDE
CONCESSIONS

CROSS COUNTRY
CULINARY CLASS
DRAMA

E-SCRIP

EMPLOYEE WELLNESS
FOOTBALL

FRIENDSHIP

GED PREPARATION
GENERAL FUND

GOLF

IND TECH-SHOP CLASS
INTEREST

JUNIOR GENERAL FUND
JUNIOR TRACK

IV LADY BRAVES BASKETBALL
IV VOLLEYBALL

LADY BRAVES BASKETBALL
LIFE SKILLS

LOST LIBRARY BOOKS
MIKE JONES MEMORIAL
MR RHS

L A e

Beg. Balance

$1,062.25
$801.69
$1,905.38
$1,000.00
30.00
$95.69

$29240

$44 95 I

5477 54 !
$1,097 097. 49
$1 705. 97

539 53 ;

$5.49 |

$1,298. 02
$1 486.72
$205.84

$250.00
$7,063.87 87

S35086 |

$5,192.50 j(

$330.26
$1,139.56 T
_ §73345
§17251
$403.04

$2,786.29 |

$495.56 I
$320.00 [
$5,294.08 |
$1os 87
$2,544.7g ‘
$210.40

$5,463.16

§787.84
$24.20
$81.50

$0.00
$1,165.19
$24.00

$17,826.67

Current Balance
|
$1,062.25 ]
$1, 496. 26 '
$1,905.38
$1,536.28
$26.00 i
$864 58 |
$31.50 |
$215.9 90
$477. 54
$1,097.49 49
sz 385.97

——b s

) §3 086. 72“‘
$205.84
___ $0.00
$11, 373_557
$248.85

~ $350.86
$3,714.26
$484.35

$1,096.21
$733.45 |

$2, 698 79
$495 56

$5,738.96
$105.87
$2,339.19 |
$211.87
$6, 095 16
$787.84 |
$24.20 '
$638.67
50,00
$1,165.19
$24.00 |
$750.01 i
$17,810.67 '

Difference

$0
$694.57
$0.00
$536.28
$26.00
$768.89

817095
So 00
_$0.00

$632.00 |
1$0.00
$0.00
$557.17
$o 00
$0.00
$0.00
$0.00

16



MR RHS GRANT

NHS
OHSET-EQUESTRIAN
OSAA

PSAT

READ A THON

RHS LIBRARY FUND
SCHOLASTIC BOOKS
SHOP BUS

SOFTBALL

SPANISH CLUB
SUNSET SIX LEAGUE 16-17
TRACK

TRACK RENOVATIONS
TYLER HOFFMAN MEMORIAL
VARSITY BOYS BXB
VARSITY CHEER
VOLLEYBALL

WEIGHT TRAINING
WRESTLING

WRITING CONFERENCE

Updated 11/07/17

_ $825.94 $825.94
$1,84980 |  $1,888.30
$791.95 | $791.95 |
§123.00 51,2393
$27900 .  $279.00 |
$37.77 | $37.77
$1,435.96 $1,435.96
$40.94 37494
$807.25 $807.25 |
$3,064.61 $3,064.61
_$211.07 . $211.07
$3,373.39 _$0.00 |
$809.00 | $809.00
$4,9500 |  $4,195.00
$210.05 $210.05 |
$634.30 | $634.30
$73426 | $734.26
$125.22 | $624.33
$148.68 $93.95
$376.44 $626.44
57019 _ $70.19
$86,127.39 | $90,005.13
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, *n/31/2017

Summary by Category Report 17-18

71112017 through 6/30/2018
71112017-
Category 6/30/2018
INCOME
17 CLASS 1,062.25
18 CLASS 1,406.26
19 CLASS 1,905.38
20 CLASS 1,536.28
21 CLASS 26.00
7TH GRADE GIRLS BB 864.58
7TH GRADE VOLLEYBALL 3150
8TH GRADE VOLLEYBALL 215.90
ADMINISTRATIVE- PRINCIPAL 477.54
ART 1,007.49
ATHLETIC GENERAL FUND 2,385.97
ATHLETIC SUPPLIES 39.68
BAND 5.49
BASEBALL 1,208.02
BOOSTERS-ASB 1,086.72
BRAVES PARENT GROUP 205.84
CASH DRAWER 0.00
CHIEFTAIN 11,873.87
CHOIR 248.85
COMMUNITY PRIDE 350.88
CONCESSIONS 3,714.26
CROSS COUNTRY 484.35
CULINARY CLASS 1,006.21
DRAMA 733.45
E-SCRIP 772.51
EMPLOYEE WELLNESS 252.58
FOOTBALL 2,698.79
FRIENDSHIP 49556
GED PREPARATION 320.00
GENERAL FUND 5,738.98
GOLF 105.87
IND. TECH-SHOP CLUB 2,339,19
INTEREST 211.87
JUNIOR GENERAL FUND 6,005.16
JUNIOR TRACK 787.84
JV LADY BRAVES BASKETBALL 2420
JVVOLLEYBALL 638.67
LADY BRAVES BASKETBALL 0.00
LIFE SKILLS 1,165.19
LOST LIBRARY BOOKS 24.00
MIKE JONES MEMORIAL 750.01
MR RHS 17,810.67
MR RHS GRANT 825.04
NHS 1,888.30
OHSET-EQUESTRIAN 791.95
OSAA 123.00
PSAT 279.00
READ A THON 37.77
RHS LIBRARY FUND 1,435.96
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i ~+0/31/2017

Summary by Category Report 17-18

7/1/2017 through 6/30/2018

71/2017-
Category 6/30/2018
SCHOLASTIC BOOKS 74.94
SHOP BUS 807.25
SOFTBALL 3,084.61
SPANISH CLUB 211.07
SUNSET SIX LEAGUE 16-17 0.00
TRACK 809.00
TRACK RENOVATIONS 4,195.00
TYLER HOFFMAN MEMORIAL 210.05
VARSITY BOYS BXB 634.30
VARSITY CHEER 734.26
VOLLEYBALL 624.33
WEIGHT TRAINING 93.95
WRESTLING 626.44
WRITING CONFERENCE 70.19
TOTAL INCOME 90,005.13
Balance Forward
Bal Fwd FY2017-2018 0.00
TOTAL Balance Forward a 0.00
OVERALL TOTAL 90,005.13
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Highland Priorities:

1. Improve culture, climate and communication by fully implementing The Leader in Me and
strengthening family involvement.

» This year the staff is focusing on positive communications with families. Below are the numbers of
positive contacts made by staff with families.

September - 83 October - 107 November - December -

January February March April

Highland Elementary Behavior Data

Trackers 2016-2017. 829 Total trackers 2017-2018:
Total Behavior Trackers
Month 2014-2015 2015-2016 2016-2017 2017-2018 Percent change
September 134 85 35 34 35.2%
October 116 a0 122 103
November 111 131 67
December 108 72 55
January 132 102 72
February 218 95 131
March 165 105 73
Aprit 170 80 117
May 116 39 132
June 41 16 25
Jotal 1311 805 829

> Student/Led Conferences will be held on Thursday, November 9% from 12:00-8:00 pm. Students in K-
4™ will have scheduled appointments, while 5%/6™ graders will have the flexibility to drop in at any time
with their families. Grade level teams have agreed upon Leadership notebooks and are working on goal
setting with their classes.

» The 1% Quarter assembly will be held on Wednesday, November 8™ from 2:15-2:45. Student leaders
will be overseeing this event.
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» Attendance- Starting 2" quarter students that have 90% or higher attendance at the end of the quarter

2.

will have their names placed in a drawing for a scooter. Mrs. Smart, Mr. Smith, Mr. McKnight and

Officer Smart will be collaborating on creating additional positive attendance plans to encourage
increased attendance by our chronically absent.

Yearly Attendance %
School Year Sept. | Oct. | Nov. | Dec. Jan, Feb. Mar | Apr. | May | June | Year End
2013 - 2014 94.17%|] 90.39%| 89.94%| 88.91%| 88.28%| 88.36%| 89.12%| 89.50%| 89.79%| 87.72% 89.74%
2014 - 2015 94.32%] 91.41%| 91.19%| 90.50%| 88.43%| 91.35%| 91.01%| 90.45%] 90.54%| 90.04% 91.00%
2015 - 2016 94.15%| 93.23%| 91.26%| 92.35%| 91.64%| 91.35%| 90.68%| 93.19%| 93.31%] 91.96% 92.36%
2016 - 2017 95.35%] 92.47%| 93.04%| 92.00%| 93.07%| 91.48%| 88.78%| 93.93%| 92.02] 89.44 92.41%
2017 - 2018 95.53%| 95.32%

Improve student engagement through PLCs, professional development and peer lesson studies.

HES’s Monday PLC times continue to develop and improve, we are focusing on the implementation of a multi-
step cyclical process that promotes school improvement by cultivating professional growth and collaboration
among teachers. The process is an on-going approach to professional development, it aligns curriculum,
instruction, and assessments to state standards, ultimately increasing student achievement. In order to be
effective, there must be fidelity to the process. A school wide culture of collaboration and support is crucial to
successful integration of the process so it becomes a standard procedure within our school. We have made
great gains building a culture of collaboration, it’s great to be moving toward this formalized process.

Strengthen core instruction and instructional practices through the implementation of Journeys
(Reading) and Engage NY (Math).

We have three teachers that were not able to participate in the summer ECRI (Enhanced Core Reading
Instruction) training. Natalie Trotter, Jeff Foster and Tanner Parsons will be attending this training in
Eugene on November 13™ and 14%. Beckie will be attending on November 13™ as well.

Julianne Masser, ECRI Trainer from the U of O, will visit and provide coaching for ECRI trained staff
on Thursday, November 16™.
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m;m Reedsport School District 105

100 Ranch Road, Reedsport OR 97467-1739
e || Phone: (541) 271-3656
W a Fax: (541) 271-3658

Lz

November 15, 2017

To: Board of Directors, Reedsport School District #105
Special Education Report
Parma Roe, Special Education Director

RCCS Life Skills

e Case Manager Cathy Hurowitz received a REEF Grant of $663. to take her 16 Adaptive Life
Skills students to visit the Oregon Coast Aquarium next week. Since September, her class
has been studying the biology, geology, and ecology of the world’s ocean.

e Students in this class are in their 374 week of learning how to “code” computer programs
(they are learning how to design video games) thanks to YTP Brian Reeds and his extensive
technology background.

e Students made and decorated Halloween cupcakes for the RCCS staff on Halloween. The
cupcakes were both adorable and delicious.
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HES Life Skills

e (Case Manager Jennifer Ellis worked with her elementary Life Skills class to present a
bloodcurdling Halloween play for the parents on October 31. Students wore self-made
costumes and performed spooky speaking parts in their rendition of “The Secret Graveyard
Society.” Characters included a vampire, ghost, witch, grim reaper, scarecrow, monster boy

and crab boy. Each and every cast parent attended, as well as our PT consultant.
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HES Resource Room

Case Manager Sarah Wells received a grant from Reflex Math worth $1,225. in curriculum
materials for her classroom. This research-validated program is game-based and highly
engaging for students. Sarah plans to supplement the current Accelerated Math program
with the new Reflex.

Youth Transition Program (YTP)

YTP Specialist Brian Reeds will begin working with Special Education students from
Jennifer Tymchuk’s Resource Room during Advisory class next week. His focus will be
utilizing the computerized Career Information System (CIS) to assist students in discovering
their individual strengths, interests, and future education / employment goals.

Case manager will utilize this information in students’ transition planning.

Brian met with our regional Vocational Rehabilitation Counselor Rhonda Olson last week.
Brian is in the process of initially identifying and targeting students potentially eligible for
Voc Rehab who have documented, but less severe barriers to employment. He has now
identified about 10 students in this category, and is attending IEP meetings to familiarize
parents with the program.
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Reedsport School District 105

100 Ranch Road, Reedsport OR 97467-1739
Phone: (541) 271-3656
Fax: (541) 271-3658

Superintendent’s Report to the Board
for
November 15, 2017

CALL TO ORDER

ESTABLISH A QUORUM

PLEDGE OF ALLEGIANCE

CHANGES TO THE AGENDA

ACCOLADES - open for Board comments

COMMUNITY COMMENTS

PUBLIC HEARING — Local Contract Review Board consideration of
Construction Management/General Contractor selection process in lieu of
competitive bidding process as allowed by ORS 279C.335(2) and use of OAR
137.049-0600 through -0690.
As per Board Policy DJC, the Board of Directors serves as the Local Contract
Review Board and will review documents prepared by ZCS Engineering to
consider using the CMGC process for our Seismic Grant projects. Our ZCS
Engineering Project Manager, Andrei Shupenka, will summarize his firm’s
findings of fact and recommendation to use the CMGC process.
ACTION ITEM
A. CMCQG Selection Process — After reviewing the findings of fact, listening to
the project manager’s recommendation, and considering public comment, the
Local Contract Review Board may consider the use of the CMCG selection
process in lieu of a competitive bidding process for our Seismic Rehabilitation
Grant projects.

REPORTS

A. RCCS Student Representative — Madison Kay, ASB Treasurer. Joining
Madison this month will be the Food Pantry, “Project Brave” Team for a short
presentation.

B. RCCS Administrator — Vince has provided a written report and available for

comments/questions. 25



IX.

XI.

o

o0

—

HES Administrator — Beckie has provided a written report and available for
comments/questions.

SPED Director - Parma has provided a written report and available for
comments/questions.

Superintendent — My report is imbedded in the Board’s agenda. Additionally:
a) We continue our process of updating our website and planning for a
platform change (SchoolFusion will no longer support our site). Taylor
Rasmusen, part-time technology assistant, is working an additional ten hours
per week on this effort.

Business Manager — Laura Shivers has provided a written report, including the
monthly list of bills/payments.

Charter Advisory Council Representative — Vince may provide a verbal report
Certified and Classified Representatives — verbal reports may be provided by
Julee Noel (ARE) and Jess Dailey (ARESP) or their designees.

Other reports from staff, if provided.

CONSENT AGENDA — meeting minutes, personnel, and donation items for

action.

ACTION

A,

Policy AC/2™ Reading/Adoption “Nondiscrimination” and AC-AR
“Discrimination Complaint Procedure” — Revised policy is required due to
legislative action, which requires discrimination complaint procedures to be
posted on the District’s website.

Policy EBBB/2" Reading/Adoption “Injury/Illness Reports” — Revised policy
is required and includes reporting, record keeping, and data analysis changes.
Policy GCN/GDN “Evaluation of Staff” 1% Reading — the No Child Left
Behind waiver requirements has been removed by the State Board of
Education and regular evaluation system reporting language is added.

Policy GBEB w/AR “Communicable Disease (staff)” 1% Reading — OSBA
separated and revised the combined Staff/Student policy.

Policy JHCC w/AR “Communicable Disease (students)” 1% Reading — OSBA
separated and revised the combined Staff/Student policy.

DISCUSSION

A

m o

2016-2017 Audit Process — The auditors completed their on-site work on
October 26™ and collected final reports provided by Laura Shivers as part of
the financial auditing process. According to lead auditor, Joe Colo, our
auditing firm is on-track to complete the 2016-2017 audit before the December
31%, 2017 deadline.

Mission/Vision Work Follow-up — I’m including a copy of the Mission/Vision
Working Drafts refined by the Board’s leadership team after receiving
feedback from community groups, staff, and students. The next Board
Leadership Team meeting on December 4™ at 6:00 p.m. (a light supper will be
provided) will be used to begin developing Goals that will support the Vision
and Mission Statements.

Fall Regional Meeting-Bandon October 26™ — An opportunity for any follow-
up discussion from the meeting.

OSBA Convention —Portland November 10%, 11% and 12,

Board/Staff School District Shjirts — We ordered and received Reedsport
School District shirts for Board members and District Office staff — thank you



XII.

XIII.

XIV.

XV.

Jen and Donna for facilitating the order. Please check with Donna on what is
owed for your shirt. We can plan to wear our shirts on one of the OSBA
conference days.

F. Leslie B. Freeman Scholarship Gift — The estate of Leslie B. Freeman has
been settled and the District received $17,626.46 from the sale of General
Electric common stock. In accordance with Mr. Freeman’s written request, we
are establishing the Leslie B. Freeman Engineering Scholarship Fund with a
starting fund balance of $17,626.46. Other than to use the funds for an RCCS
graduate pursuing a career in engineering, Mr. Freeman did not provide
guidelines to establish and manage the fund. I will be meeting with Vince and
RCCS staff to establish parameters for the new scholarship fund.

COMMUNITY COMMENTS

BOARD MEMBER COMMENTS

FUTURE AGENDA

Work Session “Mission & Vision” Leadership Team — Monday, December 4™, at
6:00 p.m.

Regular Board Meeting, Wednesday, December 13, 2017 at 6:30 p.m. with
Executive Session

ADJOURNMENT
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Revenues:

Beginning Fund Balance
Property Taxes

Interest

Admissions

Fees - Sport Participation
Rentals

Contributions

Recovery of Prior Year Expenditure
Miscellaneous Revenue
Services Provided Charter
County School Fund
State School Fund
Common School Fund
Federal Forest Fees

Loan Receipts

Interfund Transfers
TOTAL:

Expenditures:
Salaries

Benefits

Purchased Services
Supplies & Materials
Capital Outlay
Other

Transfers Qut
SUB-TOTAL:

CONTINGENCY:
TOTAL:

PROJECTED ENDING FUND BALANCE

PROJECTED ENDING FUND BALANCE PERCENTAGE OF ACTUAL (FORECAST) REVENUE AT 6/30/2018

Expenditures:
Salaries

Benefits

Purchased Services
Supplies & Materials
Other

TOTAL:

1* Beginning fund balance is estimated.

REEDSPORT SCHOOL DISTRICT 105
Year-to-Date Activity & Forecast

GENERAL FUND
For the period ending October 31, 2017

ACTIVITY
Adopted YTD Actuals Actuals Forecast Over/
Budget through Current Including through (Under)
2017-18 Month Encumbrances Encumbrances 6/30/2015 Budget
600,000 1,158,851 | 1,158,851 558,851
1,900,000 47,313 | 1,892,313 {7,687)
10,000 2,131 20,131 10,131
12,000 5,310 9,310 (2,690)
15,000 2,282 6,282 (8,718)
15,000 4,500 12,500 (2,500)
4,000 703 709 (3,291)
10,000 2,618 10,618 618
743,374 - 750,000 6,626
8,500 - 8,500 -
5,390,474 2,258,897 5,420,594 30,120
82,775 - 82,774 (1)
- 300,000 300,000 300,000
8,791,123 3,782,610 I; 9,672,581 881,458
1,981,588 526,076 1,465,000 1,991,076 1,991,076 9,488
1,383,563 323,137 1,050,000 1,373,137 1,373,137 {10,426)
4,477,145 265,474 4,230,000 4,495,474 4,495,474 18,329
95,350 118,300 200,000 318,300 318,300 222,950
73,450 337,516 40,000 377,516 377,516 304,066
230,000 - 230,000 230,000 230,000 -
8,241,096 1,570,503 7,215,000 8,785,503 8,785,503 544,406
550,027 - - - -
8,791,123 1,570,503 7,215,000 8,785,503 8,785,503
887,078
9%
REEDSPORT COMMUNITY CHARTER SCHOOL
1,304,018 349,085 970,000 1,319,085 1,319,085 15,067
816,695 196,236 562,980 759,216 759,216 (57,479)
1,186,204 115,774 1,135,816 1,251,590 1,251,590 65,386
100,700 28,276 64,000 92,276 92,276 (8,424)
56,025 49,917 8,000 57,917 57,917 1,892
3,463,642 739,288 2,740,796 3,480,084 3,480,084 16,442
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Reedsport School District 105

E 100 Ranch Road, Reedsport OR 97467-1739
Py Phone: (541) 271-3656
Fax: (541) 271-3658

Board Work Session Meeting Minutes
November 1, 2017
Vision and Mission Leadership Committee

The meeting began at 6:44 p.m. in the RCCS Brave Center. OSBA Facilitator, Steve Kelley, had the room
organized by the three Mission and three Vision statement groups created at the previous meeting. Board
members in attendance were: Jen Clark, David Young, Shelley Swift, Sandra Donnelly, Greg Carter, and
Duane Wisehart. Staff in attendance were: Colin Hurowitz, Sue Chaney, Cathy Hurowitz, Vince Swagerty,
Beckie Lupton, Parma Roe and Dan Forbess. Community members in attendance were: Debbie McKinney
and Linda McCullum.

Steve reviewed the schedule and purpose for the meeting.

Prior to the meeting, Steve compiled 106 Mission and Vision feedback documents received from staff,
students and community members. He provided the groups with compiled feedback versions of the three
draft Mission and three draft Vision statements. Steve’s document identified key words from the draft
statements, including the percentage of positive and negative reactions to the words, for the leadership group
to consider. Steve asked the groups to use the collected data to consider developing/refining one, final draft
of a Mission or Vision statement.

After each group prepared one final written statement for group review, Steve facilitated a feedback session.
After the feedback sessions, the common Vision and Mission groups considered the feedback and developed
the final draft statements, which are:

Vision Statement

Students are empowered to be life-long learners and contributing members of society.
Mission Statement

Create an environment that inspires academic and social success for all.

The final draft statements will be shared with the public during the November 15% regular Board meeting.
At the next Vision and Mission Leadership Committee meeting, the Vision and Mission statements will be
used to begin developing District Goals.

The next meeting was scheduled for Monday, December 4™, in the RCCS Brave Center. Respectfully
submitted by Dan Forbess.

Jen Clark, Chair ~ Dan Forbess, Superintendent
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Reedsport School District 105

100 Ranch Road, Reedsport OR 97467-1739
Phone: (541) 271-3656
Fax: (541) 271-3658

School Board Meeting Minutes
For October 18, 2017

Call to Order — Chairperson Jennifer Clark called the meeting to order at 6:32 pm.

A quorum was established with the following board members in attendance: Jennifer Clark,
Eric Brandon, Shelley Swift, Duane Wisehart, Sandy Donnelly, Greg Carter, and David
Young arriving at 6:35 pm.

Staff members in attendance were Parma Roe, Vince Swagerty, Beckie Lupton, Laura
Shivers, Dan Forbess, Donna Shaw, and Allen Chaney. Shelby Case from The World was
also in attendance.

The Pledge of Allegiance was recited.

Superintendent Dan Forbess added a change to the agenda with a discussion item (F) Swim
Team.

Director Eric Brandon motion to approve the added change to the agenda, Director Shelley
Swift seconded the motion

Motion carried 7-0,

Accolades were given to Board Chair Jennifer Clark from Director Sandra Donnelly for her
support with the Color Me Fun Run. Board Chair Jennifer Clark and Vice Chair Eric
Brandon also thanked Shelby Case for all of his community support.

Allen Chaney announced that he was proud of our School Board, saying they are fantastic.

RCCS Student Representative Madison Kay is a sophomore ASB Treasurer. She was
welcomed by Superintendent Dan Forbess. Madison Kay reported the hard work that went
into homecoming week and the winter assembly. Madison Kay also reported that the football
team is 6™ in the State and that they have been talking about a marching band for next year.
Madison Kay was then welcomed by all.

RCCS Principal Vince Swagerty discussed the Portland Summit and that he has books for all
board members. Director Sandra Donnelly asked how they could obtain the books, Principal
Vince Swagerty replied with bringing the books to the District Office or board members can
come get them at RCCS.
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HES Principal Beckie Lupton discussed the Color Me Fun Run and also thanked Director
Sandra Donnelly and Director Shelley Swift for their participation. Principal Beckie Lupton
also talked about the math coaches at Highland that help with questions, also Enhanced Core
Reading coaches.

SPED Director Parma Roe reported on the Life Skills Autism Training and how excited it
was to find out it was all free of charge. District reimbursed for all subs. Ms. Roe also
commented on the Cosa SPED Conference saying it was very valuable.

Business Manager Laura Shivers talked about the budget and how to not overspend or under
budget in certain areas. Ms. Shivers reported that the need for the additional five staff
members is very costly compared to the money the District receives per student which is
$7,000.

Superintendent Dan Forbess discussed his report. Mr. Forbess has interviews next week for
Curriculum and Instruction Coordinator, He also talked about the full time nurse that is
needed. The ZCS meeting on the Seismic Project which will have information on in the
November 15™ board meeting packets. Mr. Forbess also talked about the Student Wellness
Survey and his visiting time with the seniors.

Board Chair Jennifer Clark asked to see student counts ceming into the District and leaving
the District monthly.

The Consent Agenda- Director Sandra Donnelly motion to approve the Revised Consent
agenda. Director David Young seconded the motion and the motion carried 7-0.

Action Items: Policy DJFA was reviewed and discussed with the adding of “not to be used
for cash withdrawals”. Director Shelley Swift motioned to adopt with the number five
addition, Vice Chair Eric Brandon seconded the motion and the motion carried 7-0.

Policy DM was reviewed for a second reading. Discussion to add “will be maintained in a
locked safe” as amended. Director Sandra Donnelly moved to adopt and Director David
Young seconded the motion, and the motion carried 7-0.

Discussion items: Business Manager Laura Shivers talked about the audit process being on
schedule to be completed by December 1%, Management will then discuss and finalize.

Ms. Shivers also mentioned that the ESD was looking for a Business Manager in Oregon,
Washington and Idaho.

Mission/Vision Work next meeting on Monday December 4% at 6:00pm in the Brave Center.
Fall Regional Meeting- Bandon October 26" at 6:00pm. Meet at District Office at 4:45 pm.
OSBA Convention November 10%, 11%, and 12, Members discussed and are excited to
attend.

District shirts were discussed and sizes taken for ordering.

Swim Team Discussion Vice Chair Eric Brandon had asked how many other Districts would
have teams, North Bend was one. Principal Beckie Lupton asked if anyone had talked to the
Pool, Director Sandra Donnelly questioned community times in the pool. Principal Vince
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mentioned the pool had been contacted and they do have room and time for the swim team.
Vice Chair Eric Brandon also discussed payment for a coach. More discussion ensued
regarding the startup of other clubs. Director Shelly Swift talked about the clubs that the
District had 13 years ago for swim team.

No community comments,

Board Chair Jennifer Clark put the meeting into a break at 7:47 pm before the Executive
Session.

Jennifer Clark, Vice Chairperson Date Dan Forbess, Superintendent Date
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- Reedsport School District 105

100 Ranch Road
Reedsport, OR 97467-1739
Phone: (541) 271-3656
Fax Phone: (541) 271-3658

RECEIPT FOR DONATION

Name of donor: i@’\f\\\_ V(DA Eé‘f\ SOoM o
Address:. %‘; N \m}\\\x ...‘{\_ E\\’\Q_D C-'\‘(:, ( : 'f' SO :il’im A 6\@ CWL\'Z.O
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cnc el S decdbhwey bosux

Telephone Number: _

Description of donation: | — |-« \. o

Value of donation: S } Sl B

Purpose(s) for which donation is given, including any conditions or limitations on the use of the donation:
L . i) 3
X ﬂf\Q_,JE\'u N A[C) ¥ 6 oo “\”\’\ ~( \/\Q.Bi' )
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Item added to Fixed Asset Inventory Signature of donor

Yes No (@
(Only items valued at $5,000 or more.) Ty

P e —— . — e —— . — ——— e §

-
The donated item listed above was publicly reported to the board during the Regular Board Meeting held: /’ //15// 7
ate

Signature of Superintendent / Principal / Designee

The Reedsport School District (Taxpayer ILD. number 93-0565903) is a Political Subdivision of the State of
Oregon as defined in Section 4221(a) of the Internal Revenue Code, and as such is a qualified tax-exempt
organization. Donations to the Reedsport School District are tax deductible for Federal and State income tax
purposes within the limits specified in the Internal Revenue Code and State law.

Copy to District Office.
Revised 9/21/17 MLH

51



& i . Philippa Benson
= 515 Village Pines Cir.
Coos Bay, OR 97420

_Z.W Z;
= o 7}/%/17% L
ﬁé‘/]ao ol |

Dz 220 7;

52



vy

~ Reedsport School District 105

100 Ranch Road
Reedsport, OR 97467-1739
Phone: (541) 271-3656
Fax Phone: (541) 271-3658
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The Reedsport School District (Taxpayer I.D. number 93-0565903) is a Political Subdivision of the State of
Oregon as defined in Section 4221(a) of the Internal Revenue Code, and as such is q qualified tax-exempt
organization. Donations to the Reedsport School District are tax deductible Jor Federal and State income tax
purposes within the limits specified in the Internal Revenue Code and State law.

Copy to District Office.
Revised 9/21/17 MLH
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"f': Reedsport School District 105

100 Ranch Road
Reedsport, OR 97467-1739
Phone: (541} 271-3656
Fax Phone: (541) 271-3658

RECEIPT FOR DONATION
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Address: (.OOLQLO[ ﬁméﬁ\/ b\l/d— wl‘:)sé V\d ‘:_,QK q—_r_-! O 2

Telephone Number:

Description of donation: - -

Value of donation: ﬁ f{){) - .

Purpose(s) for which donation is given, including any conditions or limitations on the use of the donation:

TS G Gt

Moated oleck

Item added to Fixed Asset Inventory Signature of donor

(Ol Toms 10-25-17 -
W

(Only items valued at $5,000 or more.) S
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Signature of Superintendent / Principal / Designee

The Reedsport School District (Taxpayer 1.D. number 93-0565903) is a Political Subdivision of the State of
Oregon as defined in Section 4221(a) of the Internal Revenue Code, and as such is a qualified tax-exempt
organization. Donations to the Reedsport School District are tax deductible for Federal and State income tax
purposes within the limits specified in the Internal Revenue Code and State law.

Copy to District Office.
Revised 9/21/17 MLH
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Reedsport School District 105

100 Ranch Road, Reedsport OR 97467-1739
Central Office Phone (541) 271-3656
Fax Phone: (541) 271-3658

RECEIPT FOR DONATION

Name of donor: JC)\/\ N H e d ‘_CT_\)E(\ _
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o purchase 24 astudent Chains o
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Donation received by: &[}\/ W / fo/{?' ;A_ 0/ 7

Signature of Superintendent / Principal / Designee

The Reedsport School District (Taxpayer ID. number 93-0565903) is a Political Subdivision of the State of
Oregon as defined in Section 4221(a) of the Internal Revenue Code, and as such is a qualified tax-exempt
organization. Donations to Novth Bend School District are tax deductible Jor Federal and State income tax purposes

within the limits specified in the Internal Revenue Code and State law.

Copy to District Office.
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Reedsport School District 105

100 Ranch Road
Reedsport, OR 97467-1739
Phone: (541) 271-3656
Fax Phone: (541) 271-3658

RECEIPT FOR DONATION

Name of donor: S\r\s&‘\ﬁ‘(\\t ‘%‘“C,}Mw _—Z,\ atalsas
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The donated item listed above was publicly reported to the board during the Regular Board Meeting held: B / {‘// >

The Reedsport School District (Iaxpayer 1.D. number 93-0565903) is a Political Subdivision of the State of
Oregon as defined in Section 4221(a) of the Internal Revenue Code, and as such is a qualified tax-exempt
organization. Donations to the Reedsport School District are tax deductible for Federal and State income tax
purposes within the limits specified in the Internal Revenue Code and State law.

Copy to District Office.

Revised 9/21/17 MLH
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| Reedsport School I:;istrict Adfpot:z; gftoberZI,ZOIS

Nondiscrimination

The district prohibits discrimination and harassment on any basis protected by law, including but not
limited to, an individual’s perceived or actual race, color, religion, sex, sexual orientation’, national or
ethnic origin, marital status, age, mental or physical disability or perceived disability, pregnancy, familial
status, economic status, veterans’ status, or because of the perceived or actual race, color, religion, sex,
sexual orientation, national or ethnic origin, marital status, age, e¥ mental or physical disability or
perceived disability, pregnancy, familial status, economic status, veterans’ status of any other persons with
whom the individual associates.

The district prohibits discrimination and harassment, including but not limited to, in employment,
assignment and promotion of personnel; in educational opportunities and services offered students; in
student assignment to schools and classes; in student discipline; in location and use of facilities; in
educational offerings and materials; and in accommodating the public at public meetings.

The Board encourages staff to improve human relations within the schools, to respect all individuals and to
establish channels through which citizens can communicate their concerns to the administration and the
Board.

The superintendent shall appoint and make known the individuals to contact on issues concerning the
Americans with Disabilities Act of 1990 and Americans with Disabilities Act Amendments Act of 2008
(ADA), Section 504 of the Rehabilitation Act of 1973, Title VI, Title VII, Title IX and other civil rights or
discrimination issues?. The district will publish complaint procedures providing for prompt and equitable
resolution of complaints from students, employees and the public.

The district prohibits retaliation and discrimination against an individual who has opposed any
discrimination act or practice; er because that person has filed a charges, testified, assisted or participated
in an investigation, proceeding or hearing; and further prohibits anyone from coercing, intimidating,
threatening or interfering with an individual for exercising any rights guaranteed under state and federal
law.

END OF POLICY

Legal Reference{s): o -

ORS 174.100 ORS 659.805 ORS 659.865
ORS 192.630 ORS 659.815 ORS 659.870
ORS 326,051(1)(e) ORS 659.850 to -860 ORS 659A.003

1“Sexual orientation” means an individual’s actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardiess of whether the individual’s gender identity, appearance, expression or behavior differs from that traditionally
associated with the individual’s sex at birth.
mkﬁcmmmmhdedmatthedisuictismmﬁredwmﬁfysmMMdenmloyeesofmemms, office address and telephone
mmber of the employee or employees appointed.

Nondiscrimination - AC
1-2
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ORS 659A.006 ORS 6594.233 OAR 581-021-0046

ORS 659A.009 ORS 659A.236 OAR 581-021-0049
ORS 659A.029 ORS 659A.309 OAR 581-022-1140
ORS 659A.030 ORS 659A.321

ORS 659A.040 ORS 659A.409

ORS 659A.100 t0 -145 OAR 581-021-0045

Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (2006).
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-634 (2006); 29 C.F.R Part 1626 (2006).

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630 (2006); 28 C.F.R. Part 35 (2006).

Equal Pay Act of 1963, 29 U.S.C. § 206(d) (2006).

Rehabilitation Act of 1973, 29 U.S.C. §§ 503, 791, 793-794 (2006).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2006); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2006).

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2006).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2006).

Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989).

Ammericans with Disabilities Act Amendments Act of 2008,

The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, 38 U.S.C. §4212.

Title II of the Genetic Information Nondiscrimination Act of 2008.

R6/25/15 |SL

Nondiscrimination - AC
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. . Code: AC-AR
Reedsport School District Adopted: October 21, 2015

Discrimination Complaint Procedure

Complaints regarding discrimination or harassment, on any basis protected by law, shall be processed in
accordance with the following procedures:

Step 1: Complaints may be oral or in writing and must be filed with the principal. The principal shall
investigate and determine the action to be taken, if any, and reply; in writing, to the
complainant within 10 school days of receipt of the complaint.

Any staff member that receives a written or oral complaint shall report the complaint to the
principal.

Step 2: If the complainant wishes to appeal the decision of the principal, he/she may submit a written
appeal to the superintendent or designee within five school days after receipt of the principal’s
responsc to the complaint. The superintendent or designee may review the principal’s decision
and may meet with all parties involved. The superintendent or designee will review the merits
of the complaint and the principal’s decision and respond in writing to the complainant within
10 school days.

Step 3: If the complainant is not satisfied with the decision of the superintendent or designee, a written
appeal may be filed with the Board within five school days of receipt of the superintendent’s
or designee’s response to Step 2. The Board may decide to hear or deny the request for appeal.
The Board may meet with the concerned parties and their representative at the next regular or
special Board meeting. The Board’s decision will be final and will include the legal basis for
the decision, findings of fact and conclusions of law. A copy of the Board’s final decision
shall be sent to the complainant in writing within 10 days of this meeting,

If the principal is the subject of the complaint, the individual may file a complaint with the superintendent
or designee. If the superintendent is the subject of the complaint, the complaint should be referred to the
Board chair. The Board may refer the investigation to a third party.

Complaints against the Board as a whole or against an individual Board member, should be made o the
Board chair and may be referred to district counsel. Complaints against the Board chair may be made
directly to Board vice chair.

Timelines may be extended based upon mutual consent of both parties in writing.

If the complainant is not satisfied after exhausting local complaint procedures, or 90 days, whichever

occurs first, he/she may appeal in writing to the Superintendent of Public Instruction under Oregon
Administrative Rule (OAR) 581-022-1940.

Discrimination Complaint Procedure - AC-AR
1-2
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DISCRIMINATION COMPLAINT FORM

Name of Person Filing Complaint Date School or Activity

Student/Parentc  Employee o0 Nonemployee o (Job applicant) Other o

Type of discrimination: o Race o Color o Religion
o Sex 0 National Origin o Disability
o Marital Status o Age 0 Sexual Orientation
o Other -

Specific complaint: (Please provide detailed information including names, dates, places, activities and
results of informal discussion.)

Who should we talk to and what evidence should we consider?

Suggested solution/resolution/outcome:

e — — e ——

The complaint form should be mailed or taken to the principal. Direct complaints related to educational
programs and services may be made to the U.S. Department of Education, Office for Civil Rights. Direct
complaints related to employment may be filed with the Oregon Bureau of Labor and Industries, Civil
Rights Division, or the U.S. Department of Labor, Equal Employment Opportunities Commission.

R6/25/15 | SL

Discrimination Complaint Procedure - AC-AR
2-2
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T Code: AC
Oregon School Boards Association Adopted.

Selected Sample Policy

Nondiscrimination

The district prohibits discrimination and harassment on any basis protected by law, including but not
limited to, an individual’s perceived or actual race, color, religion, sex, sexual orientation!, national or
ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, economic status,
veterans’ status, or because of the perceived or actual race, color, religion, sex, sexual orientation, national
or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, economic
status or veterans’ status of any other persons with whom the individual associates.

The district prohibits discrimination and harassment in, but not limited to, employment, assignment and
promotion of personnel; educational opportunities and services offered students; student assignment to
schools and classes; student discipline; location and use of facilities; educational offerings and materials;
and accommodating the public at public meetings.

The Board encourages staff to improve human relations within the schools, to respect all individuals and to
establish channels through which patrons can communicate their concerns to the administration and the
Board.

The superintendent shall appoint and make known the individuals to contact on issues concerning the
Americans with Disabilities Act of 1990 and Americans with Disabilities Act Amendments Act of 2008
(ADA), Section 504 of the Rehabilitation Act of 1973, Title VI, Title VII, Title IX and other civil rights or
discrimination issues®. The district will publish complaint procedures providing for prompt and equitable
resolution of complaints from students, employees and the public, and such procedures will be available at
the district’s administrative office and available on the home page of the district’s website.

The district prohibits retaliation and discrimination against an individual who has opposed any
discrimination act or practice; because that person has filed a charge, testified, assisted or participated in
an investigation, proceeding or hearing; and further prohibits anyone from coercing, intimidating,
threatening or interfering with an individual for exercising any rights guaranteed under state and federal
law.

END OF POLICY

1“Sexual orientation” means an individual’s actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individual’s gender identity, appearance, expression or behavior differs from that traditionally
associated with the individual’s sex at birth.

Districts are reminded-that-the-distrietis required to notify students and employees of the name, office address and telephone
number of the employee or employees appointed.

Nondiscrimination - AC

1-2
61



Legal Reference(s):

ORS 174.100 ORS 659A.006 ORS 659A.321

ORS 192.630 ORS 659A.009 ORS 659A.409

ORS 326.051(1)(e) ORS 659A.029 OAR 581-021-0045
ORS 659.805 ORS 659A.030 OAR 581-021-0046
ORS 659.815 ORS 659A.040 OAR 581-021-0049
ORS 659.850 to ~-860 ORS 659A.103 to -145 OAR 581-022-11462310
ORS 659.865 ORS 659A.230 to -233 OAR 581-022-2370
ORS 659.870 ORS 659A.236 OAR 839-003

ORS 659A.003 ORS 659A.309

Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (20062017).

Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-634 (280862017); 29 C.F.R Part 1626 (20062017).
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213](2017); 29 C.F.R. Part 1630 (20062017); 28 C.F.R. Part 35
(20062017).

Equal Pay Act of 1963, 29 U.S.C. § 206(d) (20062017).

Rehabilitation Act of 1973, 29 U.8.C. §§ 503, 791, 793-794 (20662017).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (20062017); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (20062017).

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (20062017).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (20862017).

Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989).

Americans with Disabilities Act Amendments Act of 2008.

The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, 38 U.S.C. § 4212 (2017).

Title II of the Genetic Information Nondiscrimination Act of 2008 (2017).

R6/25/159/28/17 | SLPH
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. e Code: AC-AR
Oregon School Boards Association Adopted:

Selected Sample Policy

Discrimination Complaint Procedure

Complaints regarding discrimination or harassment, on any basis protected by law, shall be processed in
accordance with the following procedures:

Step 1: Complaints may be oral or in writing and must be filed with the [principal]. The [principal]
shall investigate and determine the action to be taken, if any, and reply in writing, to the
complainant within [10] school days of receipt of the complaint.

Any staff member that receives a written or oral complaint shall report the complaint to the
[principal].

Step 2: If the complainant wishes to appeal the decision of the [principal], he/she may submit a written
appeal to the superintendent [or designee] within [five] school days after receipt of the
[principal]’s response to the complaint. The superintendent [or designee] [shall] [may] review
the [principal]’s decision and may meet with all parties involved. The superintendent [or
designee] will review the merits of the complaint and the [principal]’s decision and respond in
writing to the complainant within [10] school days.

Step 3: If the complainant is not satisfied with the decision of the superintendent [or designee], a
written appeal may be filed with the Board within [five] school days of receipt of the
superintendent’s [or designee’s] response to Step 2. The Board may decide to hear or deny the
request for appeal. The Board may meet with the concerned parties and their representative at
the next regular or spe01al Board meetlng The Board’s dec151on will be final and will inelude

: th awaddress each allegation
in the complamt and contain reasons for the Board’s dec151on A copy of the Board’s final
decision shall be sent to the complainant in writing or electronic form within [10] days of this
meeting.

If the [principal] is the subject of the complaint, the individual may start at step 2 and file a complaint with
the superintendent [or designee]. If the superintendent is the subject of the complaint, the complaint may
start at step 3 and should be referred to the Board chair. [The Board may refer the investigation to a third

party.]

Complaints against the Board as a whole or against an individual Board member, may start at step 3 and
should be made to the Board chair and may be referred to district counsel. Complaints against the Board
chair may start at step 3 and be made directly to [district counsel] [Board vice chair].

Timelines may be extended based upon mutual consent of both parties [in writing].

If the complainant, is a person who resides in the district, is a parent or guardian of a student who attends
school in the district or is a student, is not satisfied after exhausting local complaint procedures; or 90
days, whichever occurs first, he/she may appeal in writing to the Superintendent of Public Instruction
under Oregon Administrative Rule (OAR) 581-022-1940581-021-0049.

Discrimination Complaint Procedure - AC-AR
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DISCRIMINATION COMPLAINT FORM

Name of Person Filing Complaint Date School or Activity

Student/Parent i Employee 0 Nonemployee o (Job applicant) Other o

Type of discrimination: o Race o Color o Religion
O Sex o National Origin o Disability
o0 Marital Status O Age o Sexual Orientation
o Other

Specific complaint: (Please provide detailed information including names, dates, places, activities and
results of the discussion.)

Who should we talk to and what evidence should we consider?

Suggested solution/resolution/outcome:

TheThis complaint form should be mailed or takensubmitted to the [principal].

Direct complaints related to educational programs and services may be made to the U.S. Department of
Education, Office for Civil Rights. Direct complaints related to employment may be filed with the Oregon
Bureau of Labor and Industries, Civil Rights Division, or the U.S. Department of Labor, Equal
Employment Opportunities Commission.

R6/25/159/28/17 | SLPH
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. . Code: EBBB
Reedsport School District Adopted: December 17, 2013

Injury/Iliness Reports

All injuries/ilinesses sustained by the employee while in the actual performance of the duty of the
employee occurring on district premises, in district vehicles, at a district-sponsored activity or involving
staff members who may be elsewhere on district business will be reported immediately to a supervisor.
A written report will be submitted within 24 hours to the safety officer. Reports will cover property
damage as well as personal injury.

In the event of a work-related’ illness or injury to an employee resulting in overnight hospitalization for
medical treatment” other than first aid, the safety officer shall inform the Oregon Occupational Safety and
Health Division (OR-OSHA). A report will be made within 24 hours after notification to the district of an
illness or injury. Fatalities or catastrophes® shall be reported within eight hours.

ALL injuries/illnesses sustained by the employee while in the actual performance of the duty of the
employee will be promptly investigated. As a result of the investigation any corrective measures needed
will be acted upon.

Monthly records will be maintained. An analysis of the data and trends will be made at least annually.

The Board will receive reports on serious injuries/illnesses, including accidents involving district property
or employees, students or visiting publics, and periodic statistical reports on the number and types of
injuries/illnesses occurring in the district, as well as on the measures being taken to prevent such
injuries/illnesses in the future.

END OF POLICY

Legal Reference(s):

OAR 437-001-0015 OAR 437-001-0760

OAR 437-001-0700 OAR 581-022-1420 HB 3045 (2013)

R10/24/13 |PH

'An injury or illness is work related if an event or exposure in the work environment caused or contributed to the condition or
significantly aggravated a preexisting condition.

Medical treatment includes managing or caring for a patient for the purpose of combatting disease or disorder. The following
are not considered medical treatment: visits to a doctor or health-care professional solely for observation or counseling;
diagnostic procedures including administering prescription medications used solely for diagnostic purposes; and any procedure
that can be labeled first aid.

*A catastrophe is an accident in which two or more employees are fatally injured, or three or more employees are admitted to a
hospital or an equivalent medical facility.

Injury/Illness Reports - EBBB
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. Code: EBBB
Oregon School Boards Association Adopted:

Selected Sample Policy

Injury/Illness Reports

All injuries/illnesses, sustained by the employee while in the actual performance of the duty of the
employee, occurring on district premises, in district vehicles, at a district-sponsored activity or involving
staff members who may be elsewhere on district business will be reported immediately to a supervisor.
/Al accidents involving students, visiting public or district property will be reported immediately to &
supervisor.

A written report will be submitted within 24 hours to the district’s safety officer. Reports will cover
property damage as well as personal injury.

In the event of a work-related: illness or injury to an employee resulting in overnight hospitalization for
medical treatment2 other than first aid, the district safety officer shall report the incident to the Oregon
Occupational Safety and Health Division (OR-OSHA). A{I‘hls report will be made within 24 hours after
notification to the district of an illness or injury. Fatalities or catastrophess shall be reported/to OSHA
within eight hours.

ALL injuries/illnesses sustained by thean employee, while in the actual performance of the duty of the
employee or by a student or visiting public will be promptly investigated. As a result of the investigation
any corrective measures needed will be acted upon.

tThe [BoardHsuperintendent] will receivellistrict safety officer will maintain records and reports on
serious injuries/illnesses, including accidents involving district property or employees, students or visiting
publics, and periodic statistical reports on the number and types of injuries/illnesses occurring in the
district, as well as on the measures being taken to prevent such injuries/illnesses in the future.}

1An injury or illness is work related if an event or exposure in the work environment caused or contributed to the condition or
significantly aggravated a preexisting condition.

2Medical treatment includes managing or caring for a patient for the purpose of combatting disease or disorder. The following
are not considered medical treatment: visits to a doctor or health care professional solely for observation or counseling;
diagnostic procedures including administering prescription medications used solely for diagnostic purposes; and any procedure
that can be labeled first aid.

3A “catastrophe” is an accident in which two or more employees are fatally injured, or three or more employees are admitted to
a hospital or an equivalent medical facility.

Injury/Illness Reports - EBBB
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The records will include monthly reporting information and an analysis of the data and trends will be
conducted at least annually. Such reports will be submitted to the [superintendent] [Board] for review
{annuallya].

END OF POLICY

Legal Reference(s):

ORS 339.309 OAR 437-001-0700
OAR 437-001-0760

OAR 437-001-0015 OAR 581-022-14202225

R6/27/179/28/17 | PHRS

af Annual reporting is required, but may occur more often.}
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REEDSPORT SCHOOL DISTRICT

{

POLICY: EVALUATION OF LICENSED STAFF ~.__ CODE: GCN

Probationary teachers will be evaluated at least annually based upon multiple (at least two)
observations. Data gained through observations in combination with other input determined
appropriate by the Board and administration will be considered in development of the evaluation.

Contract teachers will be evaluated at least biennially, based upon multiple (at least two)
observations. Teachers will be observed a minimum of once in each year of the biennial period.
Additional observations and evaluations may be conducted as deemed necessary by the Board or

administration.

The teacher evaluation procedures should be available to the teaching staff and shall be reviewed
with them by building administrators at the beginning of each school year. As a matter of
standard practice, the Board will receive a report from each building administrator of
probationary staff. This review will be conducted in executive session in the December and

February Board meeting each year.

The Board believes that staff evaluation should be directed towards the teacher making continual
professional growth and to determine the teacher’s performance of the teaching standards. As the
process and procedures to implement this policy are developed, the following areas shall be

major factors:

1. Focus on probationary staff to assure that only those who are proficient in meeting the
standards are accorded contract status;

2. Develop and implement a staff inservice program that will assure the skills for attaining
the district's goals;

3. Implement a program of assistance for improvement that focuses both on the needs of
staff and quality means for remediation of areas not proficient in meeting standards;

4, Initiate adequate observation, conferencing and documentation at all phases of the
evaluation cycle;

5. Implement a supervision process for staff that will encourage continued professional
growth and job satisfaction.

END OF POLICY

Evaluation of Licensed Staff
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S Code: GCN/GDN
Oregon School Boards Association Adopted:

Selected Sample Policy

Evaluation of Staff *

An effective evaluation program is essential to a quality educational program. It is an important tool to
determine the current level of a teacher’s performance of the teaching responsibilities. It is also an
important assessment of classified employees and current performance of their job assignments. Under
Board policy, administrators are charged with the responsibility of evaluating the staff. An evaluation
program provides a tool for supervisors who are responsible for making decisions about promotion,
demotion, contract extension, contract nonextension, contract renewal or nonrenewal, dismissal and
discipline.

Licensed Staff

Feachers™The evaluations for licensed staff shall be based on the core teaching standards adopted by the
Oregon State Board of Education. The standards shall be customized based on collaborative efforts and
i e-the-core-teachi : ate-Board-of Edueation-with teachers and any

a Iy ' hino naara
o o< - = = - v —

exclusive representatives of the licensed staff.

Evaluation and support systems established by the district for teachers must be designed to meet or exceed
the requirements defined in the Oregon Framework for Teacher and Administrator Evaluation and Support
Systems, including:

1. Four performance level ratings of effectiveness;

2. Classroom-level student learning and growth goals set collaboratively between the teacher and the
evaluator;

3. Consideration of multiple measures of teacher practice and responsibility which may include, but are
not limited to:

Classroom-based assessments including observations, lesson plans and assignments;
Portfolios of evidence:

Supervisor reports; and

Self-reflections and assessments.

oo

4. Consideration of evidence of student academic growth and learning based on multiple measures of
student progress, including performance data of students, that is both formative and summative.
Evidence may also include other indicators of student success;

Evaluation of Staff * - GCN/GDN
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5. A summative evaluation method for considering multiple measures of professional practice,
professional responsibilities and student learning and growth to determine the teacher’s professional
growth path;

6.  Customized by each district, which may include individualized weighting and application of
standards.

An evaluation using the core teaching standards must attempt to:
1. Strengthen the knowledge, skills, disposition and classroom practices of teachers;

2. Refine the support, assistance and professional growth opportunities offered to a teacher, based on
the individual needs of the teacher and the needs of the students, the school and the district;

3. Allow the teacher to establish a set of classroom practices and student learning objectives that are
based on the individual circumstances of the teacher, including the classroom and other assignments;

4.  Establish a formative growth process for each teacher that supports professional learning and
collaboration with other teachers;

5. Use evaluation methods and professional development, support and other activities that are based on
curricular standards and are targeted to the needs of the teacher; and

6.  Address ways to help all educators strengthen their culturally responsive practices.

Evaluation and support systems established by the district must evaluate teachers on a regular cycle. The
superintendent shall regularly report to the Board on implementation of the evaluation and support systems
and educator effectiveness.

Each probationary teacher shall be evaluated at least annually, but with multiple observations. The
purpose of the evaluation is to aid the teacher in making continuing professional growth and to determine
the teacher’s performance of the teaching responsibilities. Evaluations shall be based upon at least two
observations and other relevant information developed by the district.

Classified Staff

All classified employees will be formally evaluated [by their immediate supervisor] at least [twice] during
their first year of employment and at least [once aeach year] thereafter.

END OF POLICY

Evaluation of Staff * - GCN/GDN
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Legal Reference(s):

ORS 243.650 ORS 342.856 OAR 581-022-47232410
ORS 332.505 OAR 581-022-37242415
ORS 342.850 OAR 581-022-47202405

R9/20/129/28/17 | RS
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REEDSPORT SCHOOL DISTRICT

POLICY: COMMUNICABLE DISEASE COBE: GBEB

The district will follow the rules and regulations of both the state and local health authorities
pertaining to communicable diseases.

END OF POLICY

Legal References:  ORS 433.255 ORS 433.260
OAR 333-19-015 OAR 437-001-0760
OAR 581-022-0705

Adopted: 8/15/90

Revised: 7/19/95

Original Code: HBF

Policyl 1/GBEB
ck/6/30/00

Communicable Disease
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. 4. Code: GBEB
Oregon School Boards Association Adopted:

Selected Sample Policy

Communicable Diseases - Staff

The district shall provide reasonable protection against the risk of exposure to communicable disease for employees
while engaged in the performance of their duties. Reasonable Pprotection from communicable disease is generally
shalt-be attained through immunization, exclusion or other measures as provided for-iaby Oregon Revised-Statutes

i i law, by the local health department or in the Communicable Disease Guidance
published by the Oregon Department of Education (ODE) and the Oregon Health Authority (OHA).

AnEemployees g RS1D o-reportto-the-aistiretwhenin v Aatag ARURIcape-aises e

i who knows that he or she has or has been exposed to any restrictable disease, may not attend
work unless authorized by Oregon law. When an administrator has reason to suspect that any employee has or has
been exposed to any restrictable disease and exclusion is required, the administrator shall send the employee home.

If the disease is a reportable disease, the administrator will report the occurrence to the local health department]

Employees shall comply with all other measures adopted by the district and with all rules setadopted by Oregon
Health Authority, Public Health Division; and the eeuntylocal health department.

Employees shall provide services to students whe-are with-a-communicable-dises pt-as-provided b
law as required by law. In these cases where when a eemmunieable restrictable or reportable disease is diagnosed
and confirmed for a student, the distrietadministrator shall inform the appropriate employees with a legitimate
educational interest to protect against the risk of exposure.

nta =¥a
H SGte0

Employees who have the responsibility to work with or to provide services to persons other than students, shall
provide the services to all such persons;-ineluding-those-whe-are-infected-with RIHR e-disease,-and-sh
seevidetherserdopis dance-with-this-peliey as required by law.

SOHHIOAD ..-. -... 8

The district shall protect the confidentiality of an employee’s health condition# and record to the extent possible and
consistent with federal and state law.

The district will include, as part of its emergency plan, a description of the actions to be taken by district staff in the
case of a declared public health emergency or other catastrophe that disrupts district operations.

Communicable Diseases - Staff - GBEB
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The superintendent will develop administrative regulations necessary to implement this policy.

END OF POLICY

Legal Reference(s):

ORS431.150 10 -431.157 OAR 333-018 OAR 437-002-0377
- 255 OAR 333-019-0010 OAR 581-022-87052220
- 260 OAR 333-019-0014

ORS 433,001 to -433.526 OAR 437-002-0360

OREGON DEPARTMENT OF EDUCATION and OREGON HEALTH AUTHORITY, Communicable Disease Guidance (2017).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2017); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2017).

12H3/01HR9/28/17 | NCPH
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Code: GBEB-AR

Oregon School Boards Association | revisea/Reviewed:

Selected Sample Policy

Communicable Diseases — Staff

In accordance with state law, administrative rule, the local health authority and the Communicable Disease
Guidance, the procedures established below will be followed.

1.

“Restrictable diseases” are defined by rule and include but are not limited to chickenpox, diptheria,
hepatitis A, measles, mumps, pertussis, rubella, Salmonella enterica serotype Typhi infection,
scabies, Shiga-toxigenic Escherichia coli (STEC) infection, shigellosis and tuberculosis disease, and
may include a communicable stage of hepatitis B infection if, in the opinion of the local health
officer, the person poses an unusually high risk to others (e.g., a child that exhibits uncontrollable
biting or spitting). Restrictable disease also includes any other communicable disease identified in
an order issued by the Oregon Health Authority or the local public health officer as posing a danger
to the public’s health. A disease is considered to be a restrictable disease if it is listed in Oregon
Administrative Rule (OAR) 333-019-0010, or it has been designated to be a restrictable disease by
Board policy or by the local health administrator after determining that it presents a significant
public health risk in the school setting.

“Susceptible” means being at risk of contracting a restrictable disease by virtue of being in one or
more categories described in law.

“Reportable diseases” means a human reportable disease, infection, microorganism or condition as
specified in OAR Chapter 333, Division 18.

Restrictable Diseases

1.

An employee of the district will not attend or work at a district school or facility while in a
communicable stage of a restrictable disease unless authorized to do so under Oregon law.

When an administrator has reason to suspect that an employee has or has been exposed to any
restrictable disease that requires exclusion, the administrator shall send the employee home. If the
disease is reportable, the administrator will report the occurrence to the local health department,

An employee will be excluded in such instances until such time as the employee presents a
certificate from a physician, a physician assistant licensed under Oregon Revised Statute (ORS)
677.505-677.525, a nurse practitioner licensed under ORS 678.375-678.390, local health department
nurse or school nurse stating that the employee does not have or is not a carrier of any restrictable
disease.

'“OAR 333-019-0010(7) Nothing in these rules prohibits a school or children’s facility from adopting more stringent exclusion
standards under ORS 433.284.”

Communicable Diseases — Staff - GBEB-AR
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An administrator will exclude a susceptible employee that has been exposed to a restrictable disease
that is also a reportable disease unless the local health officer determines that exclusion is not
necessary to protect the public’s health, or the local health officer states the disease is no longer
communicable to others or that adequate precautions have been taken to minimize the risk of
transmission. The administrator may request the local health officer to make a determination as
allowed by law.

An administrator may allow attendance of an employee restricted for chickenpox, scabies,
staphylococcal skin infections, streptococcal infections, diarrhea or vomiting if the restriction has
been removed by a school nurse or health care provider.

More stringent exclusion standards for employees from school or work may be adopted by the local
health department or by the district through policy adopted by the Board.

The district’s emergency plan shall address the district’s plan with respect to a declared public health
emergency at the local or state level.

Reportable Diseases Notification

1.

All employees shall comply with all reporting measures adopted by the district and with all rules set
forth by Oregon Health Authority, Public Health Division and the local health department.

An administrator may seek confirmation and assistance from the local health officer to determine the
appropriate district response when the administrator is notified that an employee or a student has
been exposed to a restrictable disease that is also a reportable disease.

[District staff with impaired immune responses, that are of childbearing age or some other medically
fragile condition, should consult with a medical provider for additional guidance.]

An administrator shall determine other persons with a legitimate educational interest who may be
informed of the communicable nature of an individual student’s disease, or an employee’s
communicable disease, within guidelines allowed by law.

Equipment and Training

1.

The administrator or designee shall, on a case-by-case basis, determine what equipment and/or
supplies are necessary in a particular classroom or other setting in order to prevent disease
transmission.

The administrator or designee shall consult with the district’s school nurse or other appropriate
health officials to provide special training in the methods of protection from disease transmission.

All district personnel will be instructed annually [by the school health nurse] to use the proper
precautions pertaining to blood and body fluid exposure per the Occupational Safety and Health
Administration (OSHA).

HR9/28/17 | PH
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REEDSPORT SCHOOL DISTRICT

-

7~
REGULATION: PROCEDURES FOR DEALING WITH STUDENTS _ CODE: JHCC-AR
HAVING HIV, AIDS OR HBV -

Although HIV, AIDS and HBV are serious illnesses, the risk of contracting the disease in a
school setting is extremely low. HIV and HBYV are not spread from one person to another by
casual social contact. Spread occurs when a body fluid such as blood or semen is introduced
through broken skin or onto the mucous membranes of the eye, mouth, vagina or rectum.
Specific methods for the spread of HIV or HBV include sexual contact, sharing of intravenous
needles and transfusion of contaminated blood or blood products.

If any risk of contagion on the school setting exists, it would be limited to situations where open
skin lesions or mucous membranes would be exposed to blood from an infected person. One
example is a teacher providing first aid for a bleeding injury and getting blood into an open sore
on his/her hand. Another example is a student exposing other students by biting, spitting or

scratching.

HIV, AIDS or HBV students may be a increased risk of serious illness if exposed to certain
infections such as chicken pox, measles, tuberculosis and herpes simplex.

Basic Assumptions
Any procedure must be based on a set of assumptions that give credibility to the process. The
following are among the assumptions that underlie this procedure:

1. All students in Oregon have a constitutional right to a free public education;

2. Because of the ways that the disease is transmitted, most students with an HIV, AIDS and
HBYV pose no health risk if appropriate procedures are followed;

3. As a general rule, an infected student is entitled to remain in a regular classroom setting,
be eligible for all rights, privileges and services provided by law and by Board policy;

4. Decisions regarding educational programs and school attendance will be made on a case-
by-case basis, taking into consideration all available information on the immediate case;

5. The need for confidentiality is paramount because of the potential for social isolation
should a student's condition become known to others.

Procedures For Dealing With Students Having HIV, AIDS or HBV
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Oregon School Boards Association Code: JHCC
Selected Sample Policy Adopted:

Communicable Diseases - Students

The district shall provide reasonable protection against the risk of exposure to communicable disease for
students. Reasonable protection from communicable disease is generally attained through immunization,
exclusion or other measures as provided by Oregon law, by the local health department or in the
Communicable Disease Guidance published by the Oregon Department of Education (ODE) and the
Oregon Health Authority (OHA). Services will be provided to students as required by law.

When an administrator has reason to suspect that a student has or has been exposed to any restrictable
disease for which the student is required to be excluded, the administrator involved shall exclude the
student from school and if the disease is a reportable disease, will report the occurrence to the local health
department. The administrator will also take whatever reasonable steps it considers necessary to organize
and operate its programs in a way which both furthers the education and protects the health of students and
others.

In cases when a restrictable or reportable disease is diagnosed and confirmed for a student, the
administrator shall inform the appropriate employees with a legitimate educational interest to protect
against the risk of exposure.

The district may, for the protection of both the student who has a restrictable disease and the exposed
student, provide an educational program in an alternative setting.

The district will include, as a part of its emergency plan, a description of the actions to be taken by district
personnel in the case of a declared public health emergency or other catastrophe that disrupts district
operations.

The district shall protect the confidentiality of each student’s health condition and record to the extent
possible and consistent with federal and state law.

The superintendent will develop administrative regulations necessary to implement this policy.

END OF POLICY

Legal Reference(s):

ORS 431.150 to -431.157 OAR 333-019-0010 OAR 437-002-0377
ORS 433.001 to -433.526 OAR 333-019-0014 OAR 581-022-2220
OAR 333-018 OAR 437-002-0360

OREGON DEPARTMENT OF EDUCATION and OREGON HEALTH AUTHORITY, Communicable Disease Guidance (2017).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2017); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2017).

R9/28/17 | PH
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Code: JHCC-AR

Oregon School Boards Association Adopted:

Selected Sample Policy

Communicable Diseases — Student

In accordance with state law, administrative rule, the local health authority and the Communicable Disease
Guidance, the procedures established below will be followed.

1.

“Restrictable diseases” are defined by rule and include but are not limited to chickenpox, diptheria,
hepatitis A, measles, mumps, pertussis, rubella, Salmonella enterica serotype Typhi infection,
scabies, Shiga-toxigenic Escherichia coli (STEC) infection, shigellosis and tuberculosis disease, and
may include a communicable stage of hepatitis B infection if, in the opinion of the local health
officer, the person poses an unusually high risk to others (e.g., a child that exhibits uncontrollable
biting or spitting). Restrictable disease also includes any other communicable disease identified in
an order issued by the Oregon Health Authority or the local public health officer as posing a danger
to the public’s health. A disease is considered to be a restrictable disease if it is listed in Oregon
Administrative Rule (OAR) 333-019-0010, or it has been designated to be a restrictable disease by
Board policy' or by the local health administrator, after determining that it presents a significant
public health risk in the school setting.

“Susceptible” means being at risk of contracting a restrictable disease by virtue of being in one or
more categories described in law.

“Reportable diseases” means a human reportable disease, infection, microorganism or condition as
specified in OAR Chapter 333, Division 18.

Restrictable Diseases

1.

An administrator that has reason to suspect that a student has or has been exposed to any restrictable
disease for which the student is required to be excluded, shall exclude that student from school and
send him/her home. If the disease is reportable, the administrator will report the occurrence to the
local health department.

The student will be excluded in such instances until such time as the student or the parent or
guardian of the student presents a certificate from a physician, a physician assistant licensed under
Oregon Revised Statute (ORS) 677.505-677.525, a nurse practitioner licensed under ORS 678.375-
678.390, local health department nurse or school nurse stating that the student does not have or is not
a carrier of any restrictable diseases.

An administrator will exclude a susceptible student that has been exposed to a restrictable disease
that is also a reportable disease unless the local health officer determines that exclusion is not
necessary to protect the public’s health, or the local health officer states the diseases is no longer

“OAR 333-019-0010(7) Nothing in these rules prohibits a school or children’s facility from adopting more stringent exclusion
standards under ORS 433.284.”

Communicable Diseases — Student - JHCC-AR.

1-3
79



communicable to others or that adequate precautions have been taken to minimize the risk of
transmission. The administrator may request the local health officer to make a determination as
allowed by law.

The district may, for the protection of both the student who has a restrictable disease and the exposed
student, provide an educational program in an alternative setting. A student may remain in an
alternative educational setting until such time as a certificate from a physician, physician assistant,
nurse practitioner, local health department nurse or school nurse states that the student does not have
or is not a carrier of any restrictable disease, or until such time as a local health officer states that the
disease is no longer communicable to others or that adequate precautions have been taken to
minimize the risk of transmission. A restrictable disease exclusion for chickenpox, scabies,
staphylococcal skin infections, streptococcal infections, diarrhea or vomiting may also be removed
by a school nurse or health care provider.

More stringent exclusion standards for students from school may be adopted by the local health
department or by the district through Board adopted policy.

A disease is considered to be a restrictable disease if it is listed in OAR 333-019-0010, or it has been
designated to be a restrictable disease through Board policy or by the local health administrator, after
determining that it presents a significant public health risk in the school setting.

The district’s emergency preparedness plan shall address the district’s plan with respect to a declared
public health emergency at the local or state level.

Reportable Diseases Notification

1.

All employees shall comply with all reporting measures adopted by the district and with all rules set
forth by the Oregon Health Authority, Public Health Division and the local health department.

An administrator may seek confirmation and assistance from the local health officer to determine the
appropriate district response when the administrator is notified that a student or an employee has
been exposed to a restrictable disease that is also a reportable disease.

An administrator shall determine other persons with a legitimate educational interest who may be
informed of the communicable nature of an individual student’s disease, or an employee’s
communicable disease, within guidelines allowed by law.

Education

1.

The administrator or designee shall seek information from the district’s school nurse or other
appropriate health officials regarding the health needs/hazards of all students and the impact on the
educational needs of a student diagnosed with a restrictable disease or exposed to a restrictable
disease.

The administrator or designee shall, utilizing information obtained above, determine an educational
program for such a student and implement the program in an appropriate (i.e., regular or alternative)
setting.
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3. The administrator or designee shall review the appropriateness of the educational program and the
educational setting of each individual student.

Equipment and Training

1. The administrator or designee shall, on a case-by-case basis, determine what equipment and/or
supplies are necessary in a particular classroom or other setting in order to prevent disease
transmission.

2. The administrator or designee shall consult with the district’s school nurse or other appropriate
health officials to provide special training in the methods of protection from disease transmission.

3. All district personnel will be instructed annually [by the school health nurse] to use the proper
precautions pertaining to blood and body fluid exposure per the Occupational Safety and Health
Administration (OSHA).

R9/28/17 | PH
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PN Reedsport School District 105

i iy 100 Ranch Road, Reedsport OR 97467-1739
T Phone: (541) 271-3656
Fax: (541) 271-3658

Board’s Vision & Mission Leadership Group
Final Draft Statements
November 1, 2017

Vision Statement
Students are empowered to be life-long learners and
contributing members of society.

Mission Statement
Create an environment that inspires academic and social
success for all.
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B | .STEBBINS & COFFEY - S
"' Michael R. Stebbms R ATTORNEVS AT LAW S Tel (541) 756- 2066

‘James C. Cpffey o , :
£ P: Box 0 ' < . Fax: (541) 756 2060
Jane W. Stebbms . O 10 6 wWww, stebbmsandcoﬁ‘e\ com

. *Admmed iri Oregon and Georgra 745 Cal]forma Ave.
n North Bend OR 97459

" October 24,2017,

'Dan Forbes Superlntendent
Reedsport ‘School Dlstnct

100 -Ranch Road:* ' i L, /]
Reedsport OR 97467 | # H )(lw
RE: Estate of Leslre B Freeman VL”M
Douglas County Crrcurt Court Case Nol 1 6PBO7064

-'Dear Mr Forbes ff.'- L s » o ’""w;“_——
ST T ;I/é/ﬂ @Mr{twﬂ :J(u//lwfi/xq 3é
.Enclosed please flnd a check from the Estate of Leslre B F reeman: in the amount of $1 7 437, 10 Th|s
check’ represents the proceeds of the sale’ of the GE stock sold by .the estate: Pursuant to Mr I
Brown’s Will; this money is belng glven the school dlstrlct to establish the “Leslle B Freeman
Memonal Scholarshlp Fund” to.be used'by a Reedsport ngh School graduate attendlng an
'-vaccredrted college or unlversrty for the study of englneerrng w LT T

', ,Also enclosed is a Recelpt acknowledgrng that the funds were recelved by Reedsport School Drstrlct
' Please sign- the Recelpt and return |t to us A self-addressed stamped envelope is also enclosed for
your convemence Co : S . ‘

"lf you have any questlons or concerns please contact me

‘_Slncerely,, R

.JAMES C COFFEY
Emall coffev@stebbmsandcoffev com
if S . o

Enclosures . o -
cc: ' -Coos Elderly Serwces lnc.‘:‘
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Stebbins & Coffey
Attorneys at Law
P.O. Box 1006
745 California Ave.
North Bend,
OR, 97459
(541) 756-2066

IN THE CIRCUIT COURT FOR THE STATE OF OREGON
FOR THE COUNTY OF DOUGLAS
PROBATE DEPARTMENT
In the Matter of the Estate of: Case No.: 16PB07064

RECEIPT —

)
LESLIE B. FREEMAN, ¥
) REEDSPORT SCHOOL DISTRICT
)
)

Decedent.

Reedsport School District, a devisee of the Estate of Leslie B. Freeman, hereby
acknowledges receipt of the final dividends from the GE stock devised to Reedsport
School District in the amount of $189.36, for the purpose of establishing the Leslie B.

Freeman Memorial Scholarship Fund.

DATED: Ljﬁm@uzow
,Omu v%«/&w

Reedsport School District
By: Dan Forbess, Superintendent

Personal Representative: Attorney for Personal Representative:

Coos Elderly Services, Inc. James C. Coffey, OSB No: 740592

390 S. 2™ Street P.O. Box 1006 - 745 California Ave. North Bend, OR 97459
Coos Bay, OR 97420 Phone: (541) 756-2066 -- FAX: (541) 756-2060

Phone: (541) 756-1202 Email: coffey@stebbinsandcoffey.com

RECEIPT - REEDSPORT SCHOOL DISTRICT -£age 1






