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Reedsport School District 105

MONTHLY BOARD MEETING
AGENDA
November 10, 2021, 6:30 p.m.
Reedsport District Office Board Room
Anyone attending in person will need to wear a mask
Link to virtual meeting is posted on website
at www.reedsport.k12.or.us.

CALL TO ORDER

ESTABLISH A QUORUM

PLEDGE OF ALLEGIANCE

ACTION

CHANGES TO THE AGENDA

ACCOLADES
A. Superintendent Awards
1. HES - Daniel Morris, 3™ Grade / Teacher: AnnaLena Villegas
2. HES - Wyatt Hoile, 4™ Grade / Teacher: Jennifer Wright
3. RCCS - Cassy Smith, 8" Grade / Teacher: Patti Prenger
4. RCCS - Sativa Rose Warford, 11% / Teacher: Kiaya Gray

COMMUNITY COMMENTS
Individuals may address the Board on agenda items. Please let the Board Chair know which

item you wish to address. You are limited to no more than three (3) minutes. You may address
the Board on a topic not on the agenda as long as it does not pertain to a complaint against a
staff member. However, the Board reserves the right to refer the matter to the administration,

Public Comment Rules for virtual meetings: Anyone wishing to provide public comment or testimony
may submit their comment/testimony in written form or email to the Board Secretary. Comment and
testimony received by 3:00 PM on the day of the meeting will be included in the meeting. Any
comment/testimony received after 3:00 PM and through the duration of the meeting will be added to the
minutes but will not be included during the meeting. Comment and testimony received after the meeting
concludes will be saved for the next regularly scheduled board meeting. Submit Comments to:
Reedsport School District email: stipton@preedsport.k12.or.us or mail to: 100 Ranch Road Reedsport,
OR 97467
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REPORTS

RCCS Administrator — Jerry Uhling

RCCS Leadership Report-TBD

HES Administrator — Amanda O’Brien

Business Manager — Angie Brownson

Certified and Classified Representatives — Julee Noel/Travis Durgeloh
Maintenance Report — Michael Schoppe

Technology Report — Thomas Capps

Superintendent Report — Jon Zwemke

1. Board and Superintendent Expectations

TOMEYOWp

CONSENT AGENDA
Actions that are routine or usually call for no discussion, such as approving minutes of

Dprevious meetings, acceptance of donations and similar actions, are often handled together in
one vote by the Board
A. Approval of Regular Board Meeting Minutes from October 13, 2021
B. Approval of Board Meeting Minutes from October, 19, 2021
C. Acceptance of Resignations/Retirements
1. Julee Noel — 8™ Grade Boys Basketball Coach
2. Lizbet Lopez — Instructional Aide
C. Approval of New Hires/Assignment Changes/Volunteer

1. Madison Kay — Instructional Assistant
2. Lynne Lorenzen — Roving Substitute Teacher
3. Lydia Aho — Roving Classified Substitute

ACTION
A. Approval of ESSR purchases exceeding $25,000.00
B. Approval of the Administrator / Confidential / Supervisor / Directory / Coordinator /
Specialist (A.C.S.D.C.S) agreement
C. OSBA Elections
D. OSBA Policies review & updates
1. ACB: All Students Belong (First Reading)
2. ACB-AR: Bias Incident Complaint Procedure (First Reading)
3. GCBDA/GDBDA: Family Medical Leave (First Reading)
4. GCBDA/GDBDA-AR(1): Federal Family & Medical Leave/State F amily Medical
Leave (First Reading)
GCBDA/GDBDA-AR(2): Request for Family & Medical Leave (First Reading)
GCBDA/GDBDA-AR(4): FMLA/OFLA Eligibility Notice to Employee (First Reading)

7. JHFE/GBNAB: Suspected Abuse of a Child Reporting Requirements [PACE] (First
Reading)

o«
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8. JHFF/GBNAA: Suspected Sexual Conduct with Students & Reporting Requirements
[PACE] (First Reading)

9. JFCM: Threats of Violence (First Reading)

10. JB: Equal Educational Opportunity (First Reading)

11. LBEA: Resident Student Denial for Virtual Public Charter School Attendance (First
Reading)

12. GCAB: Personal Electronic Devices and Social Media — Staff [PACE] (First Reading)

XI.  DISCUSSION
A. Receipt of Demand to Bargain Notice from ARE
1. Pick two-person sub-committee
B. Upcoming Board Conferences
1. December 1% - 3™ - 418 Annual COSA Law Conference —- EUGENE

XIlI.  COMMUNITY COMMENTS
Individuals may address the Board on agenda items. Please let the Board Chair know which

item you wish to address. You are limited to no more than three (3) minutes. You may address
the Board on a topic not on the agenda as long as it does not pertain to a complaint against a
staff member. However, the Board reserves the right to refer the matter to the administration.
Public Comment Rules for virtual meetings: Anyone wishing to provide public comment or testimony
may submit their comment/testimony in written form or email to the Board Secretary. Comment and
testimony received by 3:00 PM on the day of the meeting will be included in the meeting. Any
comment/testimony received afier 3:00 PM and through the duration of the meeting will be added to the
minutes but will not be included during the meeting. Comment and testimony received afier the meeting
concludes will be saved for the next regularly scheduled board meeting. Submit Comments to: Reedsport
School District email: stipton@reedsport.k12.or.us or mail to: 100 Ranch Road Reedsport, OR 97467

XIII. BOARD MEMBER COMMENTS

XIV. FUTURE AGENDAS
A. December 8, 2021 @ 6:30 PM
B. January 12, 2021 @ 6:30 PM

XV. ADJOURNMENT

Next School Board Meeting: Wednesday. December 8. 2021
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. % Highland Elementary School

B
‘ @1 2605 Longwood Drive, Reedsport, Oregon 97467
Phone: (541) 271-3616, Fax: (541) 271-3618
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To the parents of Daniel Morris,

It is a tremendous honor to write this letter about Daniel Morris and why he is deserving of the
the Superintendent's Award. Daniel, epitomizes the role of a student leader and holds a
tremendous amount of outstanding qualities.

I have been impressed by Daniel’s achievements in the classroom. He has a superior work ethic
and always shows kindness for others. He is always eager to learn new things. Third grade is not
easy and Daniel always works to perceiver through even the most frustrating challenges.

Daniel is very personable, inquisitive, and engaging. He is always at the ready to have an
academic conversation and finds many opportunities to learn outside of our regular lessons.
While on a recent field trip to the South Slough Estuary, Daniel found many specimens and had
many questions about what he had found and how to identify them from other species. With
his inquisitive nature he was able to get other students engaged and get answer to deeper
questions. Daniel continues to amaze me with his inquisitive nature, positive outlook, and drive
to learn.

Being new at school is never easy for students or parents. Daniel has made an amazing
transition and | attribute that to structure and lots of family support, and | would like to thank
you for all you do.

Sincerely,

Armnalena Villogas

3'Y Grade Teacher

Highland Elementary School



Highland Elementary School

2605 Longwood Drive, Reedsport, Oregon 97467
Phone: (541) 271-3616, Fax: (541) 271-3618

To the parents of Wyatt Hoile,

When a teacher is asked to recommend a student for an award, we look for kind leaders that
are hard-working examples for the class. | am very pleased to nominate Wyatt Hoile for the
Superintendent’s Award. Wyatt is a delight to have in class. He is friendly and kind to his
classmates and is eager to do the right thing.

Wyatt is very conscientious about his schoolwork. He works hard to get everything done, and
he always tries to do his best. Even when he's not at school, you can tell his assignments are a
priority. Wyatt did a wonderful job on the journal he wrote about his hunting adventures with
his family. Wyatt approaches learning in the classroom with (almost) the same excitement as
learning while exploring with his family.

One of the things | love about Wyatt is how he looks out for others. He is concerned enough
about his classmates to find extra art materials for projects. He looks out for classmates that
are about to make a poor choice. He can give friendly reminders and will help them if they can't
find what they need at their desk or on their computers.

Congratulations to Wyatt and his family. He is very deserving of this honor. I'm so grateful for
the positive example he sets for his classmates. His kindness to others, courtesy, respect, and
work ethic are character traits that have been instilled at home and put into practice at school.

Sincerely,

J&/{/{/fw /l/ﬁ/},ét
4% Grade Teacher

Highland Elementary School



A community of leamers preparing to meet the chaflenges of the future
2260 Longwood Drive, Reedsport, OR 97467
Phone (641} 271-2141
www.reedsport.k12.or.us

November 1, 2021

To the parents of Cassy Smith,

I am pleased to nominate Cassy Smith for the Superintendent Award for November. Cassy truly
exemplifies the outstanding academic effort the award is meant to celebrate.

Cassy is the dream student for any Language Arts teacher. She is a passionate reader who
devours books and always takes full advantage of our independent reading time. | know of at
least six books she finished last quarter alone, and those are only the books she reported to
me! Even more important than her volume of reading, Cassy is a model for two of the
strongest benefits of reading: empathy and curiosity.

Cassy is a thoughtful and thorough student. In my class, her strong reading comprehension has
made her a valuable voice in class discussions. Mrs. Adams, her history teacher, praises Cassy’s
ability to ask meaningful and important questions in history. Her science teacher, Mr. Wright,
appreciates the level of detail in her answers, which is something | have seen time and again in
my class as well. Cassy even went above and beyond on our last vocabulary test and used more
vocabulary words than required when constructing her responses!

In addition to her academic ability, Cassy’s positive and helpful attitude qualifies her for this
honor. She always has a smile and a positive word when | greet her at my door. | frequently
see her encouraging the students around her or explaining a more complicated bit of material
that one of her peers might be struggling with. It is this desire to help others access what
comes so naturally to her that | most admire about Cassy. As classrooms and communities, we
are always strongest when we help each other rise, and Cassy never fails to do this.

| ask that you help me recognize Cassy’s commitment to learning by bestowing on her the
Superintendent’s Award.

Thank you,
Fatty Pm;aﬁ

Language Arts Teacher
Reedsport Community Charter School
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A cemmumity of learners preparing to meet the challenges of the futare
2260 Longwood Drive, Reedsport, OR 97467
Phone (541) 274-2141
www.reedsport.k12.or.us
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November 1, 2021
To the parents of Sativa Rose Warford,

The Superintendent Award at our school is meant to show appreciation and admiration each
month to a deserving student who consistently demonstrates academic excellence, quality of
character and makes significant contributions to our RCCS community. This month, we
recognize Sativa Rose Warford for the rigor of her academic pursuits, the helpful and generous
attributes of her nature and the trusted friend she is to students in our school. The last couple
of years have been a challenging time for many students’ education. Sativa is among the
courageous few students who are tenaciously working towards an honors diploma, despite
possible obstacles to this pursuit.

Sativa is a hard-working scholar who does what it takes to understand new concepts, whether
that means asking questions or working through problems independently. Her quality of work is
consistently good and even in her math notes she will take thoughtful care to keep her work
organized. However, Sativa is deserving of this award not only because of her academic
mindset, but also because of how she is always thinking and helpful towards others. Perhaps
the most eloquent anecdote about Sativa which affirms her nomination for this award was
when she donated blood this year on her birthday as part of our school’s Red Cross Blood Drive.

Besides being a dedicated student, Sativa is also a dear friend to those students who take the
time to get to know her. Her friends told me that although she may seem like a quiet
companion, she will always be there for you as a dedicated friend. Her friends also describe her
as creative and expressive. This Halloween she had a very sophisticated fairy costume which
brought a bit more magic to our school’s costume contest. We wish her the best along the
many adventures ahead and | know that her creativity and dedication to others will take her to
amazing places as she continues on a life long journey of learning.

Sincerely,

/f,’/a,a 4’/«%
Math Teacher
Reedsport Community Charter School



Revenues:

Beginning Fund Balance
Property Taxes

Interest

Admissions

Fees - Sport Participation
Rentals

Contributions

Services Provided Charter
Miscellaneous Revenue
County School Fund

State School Fund
Common Schoo! Fund
State Managed County Timber
Other State Grants

Federal Forest Fees

Loan Receipts

Interfund Transfers

TOTAL:

Expenditures:
Salaries

Benefits

Purchased Services
Supplies & Materials
Capital Outlay

Other

Transfers Out
SUB-TOTAL:

CONTINGENCY:
TOTAL:

PROJECTED ENDING FUND BALANCE

REEDSPORT SCHOOL DISTRICT 105

Year-to-Date Activity & Forecast

GENERAL FUND
For the period ending October 31, 2021
ACTIVITY

Adopted YTD Actuals Actuals Forecast Over/

Budget through Including through % Actual to {Under)

2021-2022 Current Month  Encumbrances Encumbrances 6/30/2022 Budget Budget

800,000 800,000 800,000 800,000 0.00% -
2,185,000 44,461 2,125,000 2,169,461 2,169,461 2.03% (15,539)
50,000 3,720 36,000 39,720 39,720 7.44% (10,280)
10,000 4,323 8,000 12,323 12,323 43.23% 2,323
15,000 - 10,000 10,000 10,000 0.00% (5,000)
- 775 - 775 775 775
5,000 - 4,000 4,000 4,000 0.00% (1,000)
100,000 41,048 67,000 108,048 108,048 41.05% 8,048

10,000 - 10,000 10,000 10,000 0.00% -
5,229,770 2,118,194 3,067,531 5,185,725 5,185,725 40.50% {44,045)
63,025 28,806 34,219 63,025 63,025 45.71% (0)
15,000 4,753 15,000 19,753 19,753 31.69% 4,753
- 1,830 - 1,830 1,830 1,830

50,000 - 50,000 50,000 50,000 0.00% -

- - - - - 0.00% -

- - - - - 0.00% -
8,532,795 2,247,910 6,226,750 8,474,660 8,474,660 26.34% (58,135)
3,270,958 817,388 2,450,000 3,267,388 3,267,388 24.99% (3,570)
2,127,472 493,682 1,635,000 2,128,682 2,128,682 23.21% 1,210
2,147,356 282,602 1,640,000 1,922,602 1,922,602 13.16% (224,754)

144,131 55,829 90,000 145,829 145,829 38.74% 1,698
142,878 119,752 97,000 216,752 216,752 83.81% 73,874
7,832,795 1,769,253 5,912,000 7,681,253 7,681,253 22.59% (151,541)
700,000 = - - -
8,532,795 1,769,253 5,912,000 7,681,253 7,681,253
793,407
9%

PROJECTED ENDING FUND BALANCE PERCENTAGE OF ACTUAL (FORECAST) REVENUE AT 6/30/2022
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III.

Reedsport School District 105

REGULAR BOARD MEETING
MINUTES
October 13,2021, 6:30 p.m.
Reedsport District Office Board Room
Anyone attending in person will need to wear a mask
Link to virtual meeting is posted on website
at www.reedsport.k12.or.us.

CALL TO ORDER

A. Chairman called the meeting to order at 6:42 pm — delay due to technical issues

ESTABLISH A QUORUM

A. Quorum established with three board members in person and one virtual

PLEDGE OF ALLEGIANCE
ACTION
A. Board Member Application
1. Carrie Oldright — applicant
B. Board Member Interviews
1. Question for Carrie: What are your reasons for wanting to serve on the board.
a. Involved in community, most recently the Main St. program
b. Family ties to the area and committed to serving the community
i. Lived here 15 years
i1. Has children in Highland Elementary
iii. Local business owner
2. Question from Carrie to the board: The board use to have seven seats but has gone
down to five seats and only had four seats filled so far this year. How is the board
functioning with four or five seats as opposed to seven?
a. Itis hard to get participation from the community. It is a big commitment for a
volunteer.
b. If board members are absent it is hard to establish a quorum or have a vote
c. Five seems to be a good number to have a mix of experience and opinion
C. Board Member Appointment
1. Vote to appoint Carrie Oldright to the Reedsport School Board was made with 4 — Yes /
0 —No.
2. Carrie Oldright has been approved to fill the fifth seat on the Reedsport School Board
to serve a term of 4 years.
D. Sworn in/Oath of Office
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1. Chairperson administered the Oath of Office to the appointee

2. Carrie Oldright took her position on the board to make a total of five board members
present for this meeting.

CHANGES TO THE AGENDA

A. No changes to the agenda.

B. Motion to accept agenda was made by Bonnie Booher and Seconded by Carrie Oldright.
The vote: 5 — Yes / 0 — No. Motion carried.

ACCOLADES
A. Superintendent Awards — previously recorded video of award presentations was presented.
1. HES — Student: Lirah Ford / Teacher: Cristina Bettesworth
2. HES — Student: Hagun Lee / Teacher: Connie Coffman
3. RCCS — Student: Denise Marriquin-Contreras / Teacher: Tara Adams
4. RCCS — Student: Myles Morgan / Teacher: Karen Plagmann

B. Board comments: Great presentation. Big thank you Jon Zwemke and Tom Capps for
making that happen. It’s been a while since we could do things like that and it is good to be
able to acknowledge our students.

COMMUNITY COMMENTS
Individuals may address the Board on agenda items. Please let the Board Chair know which
item you wish to address. You are limited to no more than three (3) minutes. You may address
the Board on a topic not on the agenda as long as it does not pertain to a complaint against a
staff member. However, the Board reserves the right to refer the matter to the administration.
Public Comment Rules for virtual meetings: Anyone wishing to provide public comment or
testimony may submit their comment/testimony in written form or email to the Board Secretary.
Comment and testimony received by 3:00 PM on the day of the meeting will be included in the
meeting. Any comment/testimony received after 3:00 PM and through the duration of the
meeting will be added to the minutes but will not be included during the meeting. Comment and
testimony received after the meeting concludes will be saved for the next regularly scheduled
board meeting. Submit Comments to: Reedsport School District email:
stipton@reedsport.k12.or.us or mail to: 100 Ranch Road Reedsport, OR 97467

REPORTS
A. RCCS Administrator — Jerry Uhling
1. Since our last meeting we have been very busy with SAT testing, blood drive, “Wear
pink in October” for breast cancer awareness, picture retakes and the Brave newsletter
that is going really great so far. Senior parents planned Senior Sunrise and a dance at
The Blue Box.
2. The new parent portal is up and running which means parents can get their students
grades online. Parents are using it and so far, the office has not heard any complaints.
3. Teachers and staff have kept the students busy with field trips, a job fair, a collage fair,
and a FAFSA night to give senior families information about college financing that was
well attended which indicates many of our students are interested in college. We were
able to have some Homecoming activities this year such as an assembly and we have
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been able to restart student debate.

Upcoming plans include a bonfire, senior night for volleyball team, starting Check &
Connect which is a mentoring program and there will be a costume contest.

For the staff we will have IRE training and observation to pinpoint areas where we could
improve with experienced coaching.

Mr. Uhling would like to thank all of our staff who have dealt with a lot of changes and
challenges. They have put in long hours and shown their dedication to students.

Special thank you to Ms. Hixenbaugh for all she does above and beyond what is asked
of her.

B. RCCS Leadership Report

1.

No report

C. HES Administrator — Amanda O’Brien

1.
2.
3.

4.

e

10.

11.

Parent portal is functioning and it is a great tool for parents

Grey garden Missy Watts garden manager — looks great and love being a part of it.

Mr. Smith student services program with ESD — utilize resources to support our staff as
well as helping our staff support student’s social/emotional wellbeing,

Students need more help this year. We have been able to put students in smaller groups
because we are almost fully staffed, and that means at least our classrooms are covered.
Students are getting into a routine with support of staff and teachers

We are glad to be back in person. Remote learning is difficult for elementary students.
Teachers did a lot to support families so they could work with their student at home.
Staff are struggling. Curriculum for more than one subject has not arrived despite being
ordered in July. This creates extra work for teachers who are making copies and
booklets to continue on without books.

Highland school will not be able to use the community pool because the pool does not
have staff available. The goal is to be back in the pool the week after Thanksgiving.

We have 13 ppl in new positions or are new to our building. The new staff requires us to
reevaluate how to anticipate and support staff needs. We are lucky to have veteran
teachers who are willing to mentor the new staff.

We are planning a Family Engagement Evening in the next six weeks that will include a
Title 1 parent meeting,

Federal monitoring of our programs from ODE will be onsite in mid-January.

D. Business Manager — Angie Brownson

ih.
2.

Year-to-Date Activity & Forecast
Large financial report for you to review

E. Certified and Classified Representatives -Julee Noel

1.

2.

Association of Reedsport Educators would like to speak to the board and have input. We
want to work as a team sharing information and experiences so we have some impute.
Specific areas of concern — mask mandates, vaccine mandates as well as a letter the
board wrote to the Governor without a conversation or survey with the teachers and
staff.

. Want to be asked questions, want our opinions heard about things that affect staff and

students.
Jon will meet with Julee this week to discuss options moving forward.
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F. Maintenance Report - Michael Schoppe

1.

2.
3.

4.

5.

Supply issues are affecting maintenance as well. Roof materials delayed and not
projected to arrive until 2022. An electrical job is also delayed because of parts supply.
Grounds keeping equipment has been giving us trouble

We got an estimate to clear out the easement area next to the 101 that was $7,000. No
decision made yet

Carey Jones mentioned that Jeff Unger should be contacting Michael to discuss clearing
the easement

To avoid shipping delays in the future, we will be ordering even earlier for the next
fiscal year

G. Technology Report-Thomas Capps

1.

2.

Thanks Amanda, Tipton and Michael who have been instrumental in helping to move
projects along.

Highland was having a problem with not having enough power so we have ordered new
switches that will boost the power, but that order is out by about six months

3. We have purchased POE injectors to help support the system in the mean time
4.
5. The collaboration between departments and buildings has been great and Tom is grateful

Attendance calls are going out as well as emails for student families

H. Superintendent Report — Jon Zwemke

1.

2.

Enrollment Report

a. Reedsport School District is now an official district wide charter k12. The board is
now the School Board as well as the Charter Board. We are learning how to work as
a charter district.

b. An advisory committee would be good to help move forward
i. Jon will gather a list of names from former groups and new interested parties.

The committee should be a mix of staff, community and students.

¢. We have received a waiver to not evaluate veteran staff this year. There are so many
new staff that need to be evaluated and supported. There is president in Oregon.
ODE approved this for this year only.

d. Absences and quarantine have affected staffing. People are picking up additional
responsibilities that is not part of their job. We appreciate the staff’s efforts as well
as the community support and understanding during these difficult times

e. We will be discussing retention bonuses for returning staff. This shows we support
and appreciate their efforts. Discussion will be brought to the board. Want to
recognize staff who have been doing more and stepping up.

Division 22 report to community

a. This is an annual report the Superintendent gives to the board and community. A
self-review of how the district is meeting obligations and following administrative
rules.

b. There are 57 standards that must be met to be in compliance. We are out of
compliance on 2 standards and implementing action on a third.

c. We have corrective action in process for Ch. 2340 to have a Teacher Level Licensed
Librarian before our next review.

d. Ch. 2312 refers to evaluation of teachers and administrators. We not evaluate

416



XIL

administrative staff last year. Steps being put in place for corrective action and
redesigning calendar for evaluations and should be in compliance next year.
e. Ch. 2410 is focused on “Every Student Belongs”. We are on a path to correct and
redesign policies to meet the tenants of this chapter
i. Oregon School Board Association has policy that will put us in compliance with
the law.
ii. OSBA model policy ACB is a comprehensive way to meet requirements. Jon
will provide model policies for the board to review
. Question: What is the corrective action if a student violates ACB policy and what is
the complaint procedure?
i. Answer: OSBA policy wants to deal with bias incidents that are brought about
by a complaint procedure. These would be similar to discrimination and
harassment complaint procedures.

CONSENT AGENDA
Actions that are routine or usually call for no discussion, such as approving minutes of
Dprevious meetings, acceptance of donations and similar actions, are often handled together in
one vote by the Board
A. Approval of Regular Board Meeting Minutes from September 8, 2021
B. Acceptance of Resignations/Retirements
1. Kiraley Gould — Instructional Assistant
2. Megan Herrera — SPED Teacher
C. Approval of New Hires/Assignment Changes/Volunteer
. Divinity Farris — Jr. High Volleyball Coach
Alexis Harlan — HES — Instructional Assistant
Darian Charlo — HES — Instructional Assistant
Tiffany Baszler — HES — Instructional Assistant
Corbett Molle — HES — Roving Sub
Carrie Gillen — HES — SPED Teacher
Amber Foster — HES 1% Grade Teacher
D. Motion to accept Consent Agenda was made by Carey Jones and seconded by Bonnie
Booher. The vote: 4 — Yes / 0 — No / 1 — Absent during the vote. Motion carried.

000N LW

ACTION

A. Approval of the Administrator / Confidential / Supervisor / Directory / Coordinator /
Specialist (A.C.S.D.C.S) agreement
1. Review and approval of this agreement was tabled until the board has had time to
Teview.

DISCUSSION
A. Upcoming Board Conferences
1. October 27% — OSBA Fall Listening Sessions — 6:00 PM
a. Jon will set up a viewing in the board room or you can log on at home.
2. November - 75 Annual OSBA Conference — CANCELLED
3. December 1% - 3" - 41" Annual COSA Law Conference - EUGENE

COMMUNITY COMMENTS
Individuals may address the Board on agenda items. Please let the Board Chair know which
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item you wish to address. You are limited to no more than three (3) minutes. You may address
the Board on a topic not on the agenda as long as it does not pertain to a complaint against a
staff member. However, the Board reserves the right to refer the matter to the administration.
Public Comment Rules for virtual meetings: Anyone wishing to provide public comment or
testimony may submit their comment/testimony in written form or email to the Board Secretary.
Comment and testimony received by 3:00 PM on the day of the meeting will be included in the
meeting. Any comment/testimony received after 3:00 PM and through the duration of the
meeting will be added to the minutes but will not be included during the meeting. Comment and
testimony received after the meeting concludes will be saved for the next regularly scheduled
board meeting. Submit Comments to: Reedsport School District email:
stipton@reedsport.ki2.or.us or mail to: 100 Ranch Road Reedsport, OR 97467
A. No community comments

XIl. BOARD MEMBER COMMENTS
A. Bonnie Booher — thanks staff for working through such a difficult time. It is tough to see
how education has changed. Wish them the best.
B. Eric Brandon — thanks the district for the use of the stadium for Pepiot’s service. Also,
Senior parents are doing a great job trying to make this a special year.
C. Carey Jones — thank you to community businesses for supporting our seniors and our
schools

XIV. FUTURE AGENDAS
A. November 10. 2021 (@ 6:30 PM
B. December 8. 2021 (@ 6:30 PM

XV. ADJOURNMENT
8:14 pm

Next School Board Meeting: Wednesday. November 10. 2021
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- ) Reedsport School District 105

REGULAR SESSION BOARD MEETING

MINUTES
October 19, 2021, 5:30 p.m.
Reedsport District Office Board Room

CALL TO ORDER
A. Chair called the Regular Session to order at 5:36 PM
B. Attendance: 5 Board Members and 4 Staff in-person

PLEDGE OF ALLEGIANCE

CONFIRM AGENDA

A. Jack Daily made a motion to accept the agenda with no changes. Carey Jones seconded.
Carrie Oldridge did not vote. Vote: 4 YES / 0 NO

B. Chair called to move into Executive Session

EXECUTIVE SESSION
A. Evaluation (ORS) 192.660(2)(i)
B. Negotiation of Contracts (ORS 192.660(2)(d)

CLOSE EXECUTIVE SESSION
A. Chair called an end to Executive Session at 6:18 PM

SELECTION
A. Superintendent Contract Committee
1. Must have a signed contract by March 2022
2. Time required will be one or two meetings plus email and possibly phone
communication.
B. Volunteers for the committee are Carrie Oldright and Bonnie Booher
1. Jon will send Carrie & Bonnie is current contract for them to review prior to their first
meeting.

ADJOURNMENT
A. Chair called an end to Regular Session at 6:22 PM

Next School Board Meeting: Wednesday. November 10. 2021




REEDSPORT SCHOOL DISTRICT #105

WORKING AGREEMENT BETWEEN

ADMINISTRATOR/CONFIDENTIAL / SUPERVISOR /
DIRECTOR / COORDINATOR / SPECIALIST
EMPLOYEES (A.C.S.D.C.S)

AND
REEDSPORT SCHOOL DISTRICT

2021-2022



1. Salaries/Stipends 7. Public Employment Retirement
2. Insurance Benefits System (PERS)

3. Paid Holidays 8. Payroll Deductions

4, Leaves of Absence 9. Mileage/Travel

5. Vacation Benefits 10. Workshops/TUITION

6. Comp Time 11. Professional Organizations

12.Technology

1. SALARIES/STIPENDS

Positions:

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

Administrative

g:f;;ti??:“donm $41,820 $43,350 $44,880 | $46,410 | $47,940 | $49,470 | $51,000

days)

Executive
Assistant / Board
Secretary $51,106 $52,606 $54,106 $55,506 $57,106 $58,606 $60,106
(Salary is based on 255
days)

Custodian/
Maintenance
Supervisor $52,128 $53,658 $55,188 $56,616 $58,248 $59,778 $61,308
(Salary is based on 260
d{.ﬂ'S}

Technology

g,:l'[':;tlgzm Jon2ss | $61,000 $62,403 $63,838 | $65,307 | $66,809 | $68,345 | $69,917

days)

Business

?g;;;?;;s donz60 | $67:320 $69,360 $71,400 | $73,440 | $75,480 | $77,520 | $79,560

davs)

School

:’Sj};f;‘l‘s";’af;:zn $65,000 $66,625 $67,958 | $69,317 | $70,000 | $72,450 | $74,986

195 diavs)

Special
Education
Coordinator $85,680 $87,720 $89,760 $91,800 $93,840 $95,880 $97,920
(Salary is based on
220 days)

Elementary

‘(;’;’l;’;’gabise dona20 | $84,660 $86,700 $88,740 | $90,780 | $92,820 | $94,860 | $96,900

days)




High School J
Principal
(Salary is based on 220
dm s/

$85,680 $87,720 $89,760 $91,800 $93,840 $95,880 $97,920

Steps will generally indicate the years of experience in the Reedsport School District. The
School Board reserves the right to negotiate higher steps with individual candidates based on
consideration such as related prior experience, advanced degrees and/or certificates, and
other factors deemed important to the administration of the school and/or district.

Salaries with steps and benefits will be updated and presented for our current A.C.S.D.C.S
employees.

STIPENDS

e Administrators will receive a $50/month cell phone stipend.

* Administrators will receive a $300/month for either additional heaith insurance
premium or tax deferred annuity contribution.

» Confidential/Supervisor/Coordinator/Specialist employees will receive $30/Month cell
phone stipend.

2. INSURANCE BENEFITS

The District contribution toward any District-offered insurance plan will follow the current
HRA plan with Short Term (ST) or Long Term (LT) disability payment.

3. PAID HOLIDAYS

Employees will be paid for the following holidays:

New Year's Day Labor Day

Martin Luther King Day Veteran's Day

Presidents Day Thanksgiving Day

Memorial Day The day following Thanksgiving Day
Independence Day (12 month Christmas Day

employees)

4. LEAVES OF ABSENCE

Sick Leave

Per state statute, each employee shall be provided one (1) sick leave day for each
month he/she is scheduled to work. Sick leave days shall accumulate and unused
sick leave shall be carried forward to the ensuing year.

3



Personal Leave

12-month employees shall be granted three (3) days of paid personal leave and 10
or 11-month employees shall be granted two (2) days of paid personal leave.
Personal leave will not accrue from year to year.

Legal Leave

Employees shall receive the time necessary for appearance as a withess, on behalf
of the district, in any legal proceeding connected with the employee’s employment,
with the school system and its students, or in any other legal proceedings, including
jury duty, if the employee is required by law to attend. The employee will be
required to turn over to the District any remuneration, less travel pay, given for
jury duty on school days. However, such leave does not apply to an employee who
initiates the suits, actions, or legal proceedings against the District.

Bereavement Leave

Bereavement Leave - Bereavement leave falls under Oregon Family Leave Act
(OFLA), ORS 659A.150 to 659.186 and OAR 839-009-0210 to 839-009-0280. The
District will comply with bereavement leave as the statue has it defined.

The administrator/conﬁdentiaI/supervisor/coordinator/specialist employee will be
permitted four (4) days of paid bereavement leave which will run concurrently with
OFLA leave.

5. VACATION BENEFITS

Vacation benefits will be available to those employees scheduled to work 12
months.

Employees employed in the district between 0 - 5 years will receive 10 days of
vacation annually.

Employees employed in the district between 6 - 10 years will received 15 days of
vacation annualily.

Employees employed in the district 11+ years will receive 20 days of vacation
annually.

Vacation time will be given in hours for all confidential / supervisor / coordinator /
specialist employees. One (1) day shall be the equivalent to the number of hours
worked in a day.

Vacations shall be scheduled and approved by the Superintendent or designee.

Vacation days will not accumulate from year to year. Employee’s may roll over a
maximum of five (5) days per year, with prior approval from Superintendent.

Employment beginning after July 1st will be prorated for the remainder of the fiscal
year.



6. COMP TIME

Confidential employees who work additional time beyond 40 hours in the same
week, should be traded or flexed when possible and paid for otherwise. Flex time is
encouraged to avoid additional hours being paid during the pay period.

This should be reviewed regularly with the employee.

7. PUBLIC EMPLOYEES RETIREMENT SYSTEM

A. The District does not agree to provide employees any particular level or type
of retirement benefit, but only to participate in the Public Employee
Retirement (PERS) plans and make contributions as required by law, except
the District will pay the 6% contribution for each employee in the bargaining
unit.

B. To the extent allowed by law, retiring employees will receive credit for
unused sick leave for the purpose of calculating average salary for PERS
retirement benefits.

8. PAYROLL DEDUCTIONS

The deductions permitted other employees shall also be available to this group of
employees as well,

9. MILEAGE/TRAVEL

All employees shall be reimbursed for mileage at approved IRS rates per Reedsport
School District Policy.

10. WORKSHOPS/TUITION

Align with certified contract and/or as required to maintain certifications/licenses
and to encourage ongoing professional development (PD) of staff.

11. PROFESSIONAL ORGANIZATIONS

The District will provide each employee up to $1,000 per year and with the approval
of the superintendent.

Other compensation items to be determined by Board Policy, as recommended by
the superintendent for this group of employees.

5



12. TECHNOLOGY

For every 3 years of service, the district will reimburse up to $2,000 of personal
choice of technology for Administrators. Reimbursement will be with in district
purchasing Policies and Procedures. It is understood that this technology is the
property of the Administrator and that the Administrator will be allowed to use the
technology for work.

DURATION OF AGREEMENT

This agreement shall be in effect as of July 1, 2021 and shall continue in effect until
June 30, 2022.

The purpose of this agreement is to define the relationship between the Reedsport
School District and its employees and to assemble salary and related benefits.

Employee Date

Superintendent Date

Approved by the Reedsport School Board on October 13, 2021.



Sharmen TiEuton

From: OSBA Information <info@osba.org>
Sent: Friday, October 15, 2021 2:40 PM

To: Sharmen Tipton

Subject: OSBA Elections - Official ballots available

Dear Sharmen Tipton:

Ballots are now available! Your board will be voting on OSBA Legislative Policy Committee (LPC)
representatives. Print and preview your Official Ballot for your board's consideration. Your board's
votes may be submitted using your Official Ballot between November 15 and December 17, 2021.

Please make sure your board votes! Ask your board chair to place the OSBA election on your
next meeting agenda.

Official ballot and materials:

¢ Preview the Official Ballot
¢ View LPC candidate information

Other resources:

¢« OSBA's Election Center containing all election information
o 2021 Elections Calendar(PDF)

Scott Rogers
OSBA President-elect
osbaElections@osba.org




Dedicated to improving student success and education equity through

advocacy, leadership and service

to Oregon public school boards.

2021 OSBA Election

Board of Directors Position 9
Vote

No election for Board of Directors Position 9 this year

* LPC Position 9 (Vote for one)
O Fred Brick, South Coast ESD

(O candice Voynick, Glide 12

O Abstain

O No action taken

* Type the name of the district, ESD, or community college board that officially made this vote.

* Type the meeting date when the board officially made this vote.

* Type your name and title.

To retain a record of your vote, you MUST print this page before clicking the Done button.



2021 OSBA Elections Calendar

Adopted by the Board February 5, 2021

Nomination and election of regional members of the OSBA board of directors holding
even-numbered positions and all LPC representatives

August 23, 2021

Notice of position vacancies, candidate information packets, and
official nomination forms shall be distributed to all incumbent
directors and boards in eligible regions.

August 23, 2021
through October 1,
2021

A school board nominating one or more of its regional board
members to the OSBA board of directors and/or LPC must do so by
formal resolution of the board and timely submission of the
nomination forms to the office of the OSBA. Nominations are closed
after this date.

No later than
October 15, 2021

Official ballots are distributed to member boards in each region 30
days prior to the date of the election, but no later than October 15.

No earlier than
November 1, 2021

Member boards are asked to vote on the candidate(s) of their
choice for their region no earlier than November 1, 2021, following
the conclusion of all OSBA Fall Regional Meetings.

November 15, 2021
through December 17,
2021

Submission of votes to OSBA. Each member board in the
appropriate region shall have one vote in the regional elections for
members of the OSBA board of directors and LPC. The person
receiving a majority of the votes cast for any position on the OSBA
board of directors and LPC shall be elected.

As soon as possible

In cases where there are more than two candidates nominated for
any position, and none receives a majority of the votes cast, a
second ballot shall be required between the two candidates
receiving the highest number of votes. The one receiving a majority
of the votes cast shall be declared elected.

January 1, 2022

Newly elected officers and regional members of the OSBA board of
directors and LPC officially take office.

OSBA Resolution Election

No later than
September 30, 2021

All resolutions to be submitted to the membership for a vote must
be received at the OSBA offices.

No later than
October 15, 2021

Resolution details, along with an official ballot, will be sent to the
membership.

November 15, 2021
through December 17,
2021

Each member board in the state shall vote in the general election
on resolutions, bylaws amendments, and Legislative Policies and
Priorities (even-numbered years only) using the weighted voting
system outlined in the bylaws.

OSBA Officer Elections

September 17-18,
2021, or no later than
October 31, 2021

The currently seated OSBA board of directors meets to elect
officers. Candidates receiving a majority of the votes cast for any
officer position on the OSBA board shall be elected.




CANDIDATE QUESTIONNAIRE
OSBA Legislative Policy Committee

Name: Fred M. Brick Region: Douglas/South Coast

District/ESD/CC: SCESD Position #: 9

| certify that if elected 1 will faithfully serve as a member of the OSBA Legislative Policy Committee. My nomination form
has been submitted to OSBA (or is attached to this document) as evidence.

Fred M. Brick 10/2/21

Name Date

Be brief; please limit your responses to 50 words per question.

1. What do you want to accomplish by serving on the Legislative Policy Committee (LPC)?

To develop a better understanding of the challenges that face education in Oregon today while at the same time
bringing the perspective of the South Coast regarding said issues to my fellow participants of the LPC.

2. What leadership skills do you bring to the LPC? Give an example of a situation in which you demonstrated these
skills.

As a former Board Chair and continuing member of our local ESD, as a former City Council member, as a professor
at Southwestern Oregon Community College, and as a parent of seven children, | have spent the last twenty-five
years of my life fighting to improve educational outcomes for the children of the South Coast.

3. What do you see as the two most challenging legislative issues faced by OSBA?
Covid — 19 and disparities between urban and rural school districts.

4. What do you see as the two most challenging legislative issues faced by your region?

Covid — 19 and trying to provide as equitable as possible education to our local children with the limited resources
available while also dealing with seemingly endless Federal and State unfunded mandates. Many of these
mandates have little to do with core educational outcomes.

5. What is your plan for communicating with boards in your region about legislative issues?

Because of my position on the ESD Board, | am afforded the opportunity to meet with and visit school districts and
school boards on a regular basis. | also plan to send out summaries of our LPC meetings to each of the 10 Boards
on the South Coast

Deadline: October 1, 2021, 5 p.m.
Materials submitted by the candidate on this forrn may be subject to a public information request under ORS Chapter 192.



CANDIDATE PERSONAL/PROFESSIONAL RESUME
OSBA Legislative Policy Committee

Name: Fred M. Brick Date: _ 10/2/21

Address: 936687 Pickett Lane

City / ZIP: Coos Bay, Oregon 97420

Business phone: 541 888 - 7363

Deadline: October 1, 2021, 5 pm

Please send your picture (head shot).
A high-resolution digital photo is
preferred but a print is acceptable.
E-mail to OSBAelections@osba.org,
or mail to: Oregon School Boards
DistricttESD/CC:  SCESD Association, 1201 Court St NE, #400,
Salem, OR 97301

Residence phone: 541 297 - 4429

Cell phone: 541 297 - 4429

E-mail: fbrick@socc.edu

Term expires: 2023 Years on board: __ 9

Work or service performed for OSBA or local district (include committee name and if you were chair):
ESD Board

ESD Board Chair and Vice Chair

Technology and Communication Committees

Numerous Negotiating Teams with our employees

Other education board positions held/dates:

Occupation (Include at least the past five years):
Employers: Southwestern Oregon Community College - Professor  Dates: 8/97 until the present

Schools attended (Include official name of school, where and when):
High school: Owatonna High School — Owatonna, MN - graduated 1982
College: College (University) of St Thomas — 1982 to 1986
University of Minnesota — 1986 to 1995
Degrees earned: BA — History/Social Studies/Education - 1986
MA - History/Political Science — 1992
ABD - History - 1995



Education honors and/or awards:

Other applicable training or education:
Leadership Institute Individual Gold Board Member Certificate of Completion

Activities, other state and local community services:
Coos Bay City Council — 2005 to 2006
LPC - 2019 to 2021

Hobbies/special interests:
Hiking — fishing — mini ranching — building/fixing computers — grandchildren.

Business/professional/civic group memberships; offices held and dates:

Additional comments:

Deadline: October 1, 2021, 5 pm
Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192.



CANDIDATE QUESTIONNAIRE
OSBA Legislative Policy Committee

Name: Candice Voynick Region: Douglas/South Coast

District/ESD/CC: Position #: 9

I certify that if elected | will faithfully serve as a member of the OSBA Legislative Policy Committee. My nomination form
has been submitted to OSBA (or is attached to this document) as evidence.

Candice Voynick 9/30/21
Name Date

Be brief; please limit your responses to 50 words per question.

1. What do you want to accomplish by serving on the Legislative Policy Committee (LPC)?

The OSBA Legislative Policy Committee is an opportunity to further serve the local school district on a regional and
state level. This position provides the ability to network with other school board members, collaborate and build
partnerships with legislators and advocate through public policy that effects education.

2. What leadership skills do you bring to the LPC? Give an example of a situation in which you demonstrated these
skills.

As an Oregon licensed clinical social worker, | have had the opportunity to be involved in local, regional and state
committees including as the chair of the Douglas County Sexual Assault Response Team in which | developed the
protocols, policies and county agency memorandum of understanding, by this involvement | was able to increase
the victim-centered responses throughout the county. | have also served on the county homeless coalition,
Department of Justice Native American Partnership and the Attorney General Sexual Assault Task Force.

3. What do you see as the two most challenging legislative issues faced by OSBA?

Overcoming the educational barriers, gaps and economic losses from the pandemic. Rebuilding trust within
communities, with parents, students and educators due to the divisiveness with mask and vaccine mandates by
active listening, advocacy and involving community perspectives in the policy decisions and outcomes.

4. What do you see as the two most challenging legislative issues faced by your region?

Building a relationship with legislators as the district | serve has been absent in networking with other statewide
school board members and legislators, using that foundation as a way to help the local community understand the
legislative process, increase their voices and advocate for local, state needs.

5. What is your plan for communicating with boards in your region about legislative issues?
As | network and build relationships this will give me the opportunity to meet with individual boards either in person
or virtually, potentially set up committees with representatives of each board to meet with on an ongoing basis and
to let the board members know | am accessible and approachable on an individual basis for dialogue and discussions.

Deadline: October 1, 2021, 5 p.m.
Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192.



CANDIDATE PERSONAL/PROFESSIONAL RESUME
OSBA Legislative Policy Committee

Name: Candice Voynick Date: 9/30/21

Address: 495 Indian Point Lane

City / ZIP: Glide, OR 97443

Business phone: 541-817-3501

Deadline: October 1, 2021, 5 pm

Please send your picture (head shot).
A high-resolution digital photo is
preferred but a print is acceptable.
E-mail to OSBAelections(@osba.org,
or mail to: Oregon School Boards

DistricttESD/CC: Glide School Districk #12 Association, 1201 Court St NE, #400,
Salem, OR 97301

Residence phone: 541-496-0077

Cell phone: 541-817-3501

E-mail: candice.voynick@glide.k12.or.us

Term expires: 2025 Years on board: 3.5

Work or service performed for OSBA or local district (include committee name and if you were chair):
Glide School Board since 2018, currently vice chair

Other education board positions held/dates:
NA

Occupation (Include at least the past five years):
Umpqua Health — Newton Creek — Roseburg, OR Dec 2017 — Present
LCSW, Behavioral Health Consultant

Clinical social worker based in a primary care clinic, providing mental health services in a primary care
behavioral health model.

1. Administers and interprets tests and measures of psychosocial functioning for the purpose of diagnosing

mental, emotional, behavioral, addictive and developmental disorders and disabilities.

2. Develops and implements appropriate assessment-based treatment plan.

3. Consults with team managers, statutory and voluntary agencies and patient’s relatives to ensure
compliance with patient’s treatment plan.

4. Provide crisis-oriented psychotherapy as well as short-term and long-term psychotherapy and
psychotherapeutic treatment.

5. Collaborates and partners with psychiatrists and clinical staff as well as community partners needed to

assist in patient’s care.

Assist patient’s and support system in navigating diverse systems

Collaborate and maintain community partnerships

Work in partnership on interdisciplinary team to improve patient centered services

Adhere to organization core values, licensing and ethical standards

oo



CHI Mercy Health — Home Health/Hospice - Roseburg, OR Dec 2014 — Dec 2017
LCSW, Supervisor

Social worker for home health and hospice patients; administrative management of social
workers/counselors, chaplains, volunteer coordination and bereavement program.
o Clinical supervisor for social workers, counselors, chaplains and volunteers
o Ensured compliance with Medicare and Medicaid standards, Conditions of Participation
= Reviewed and amended program policies
= Developed and established the social worker competencies
¢ Program development
o Established quality assurance improvement plan for social workers and chaplains
o Increased bereavement coordinator position from 24 hours to 40 hours a week
o Facilitated cross training of positions for maximum staff efficiency and coverage
o Built team cohesiveness by implementing morning safety huddles and monthly department
meetings
e Project development
o Coordinated hospice staff bereavement support group
o Instituted bereavement outreach program
o Established bereavement interdisciplinary team meetings
e Participated on agency committees to establish policies, protocols and evidence-based practices for
patient care
e Assessed home health and hospice patients’ psychosocial needs and batriers to optimal health/end-of-
life care
Provided patient and family support, therapeutic interactions and counseling
Assisted patient and support system in navigating diverse systems
Collaborated and maintain community partnerships
Worked in partnership on interdisciplinary team to improve patient centered services
Adhered to organization core values, licensing and ethical standards

Schools attended (include official name of school, where and when):
High school:
Narbonne High School, Harbor City, CA graduated 1989

College:

Cypress Community College, Cypress, CA, AA 1992

Arizona State University, Tempe, AZ, B.A. Liberal Arts 1996
Portland State University, Portland, OR, Master Social Work 2010

Degrees earned:

Associate of Arts, 1992

Bachelor of Arts in Liberal Arts with a major in psychology and a minor in literature, 1996
Master of Social Work, 2010

Education honors and/or awards:
Graduated Magna Cum Laude, Arizona State University
Phi Alpha Honor Society, Portland State University



Other applicable training or education:
Licensed Clinical Social Worker, Oregon, L5718
CHI Mercy Health Ethics training program 2011-2012

Activities, other state and local community services:

Chair of the Douglas County Sexual Assault Response Team 2004-2009

Homeless Coalition, Douglas County, 2004-2009

Attorney General Sexual Assault Task Force 2004-2009

Department of Justice Native American Partnership 2006-2009

Non-profit board member 2010-2012

CHI Mercy Health Bioethics Committee Member 2012-2015

Clinical supervisor for community social workers obtaining licensure 2015-2019
Mentoring program through Society for Social Work Leadership in Healthcare 2015-2017
Glide School Board member 2018 to present

Hobbies/special interests:

Community service

Professional growth and development

Yoga certified teacher and practitioner

Stream and watershed conservation

Hiking, walking my dog, reading to learn and for personal interest
Spending time with my husband, friends

Business/professional/civic group memberships; offices held and dates:
Oregon licensed clinical social worker, LCSW, #L5718

National Association of Social Workers

Society for Social Work Leadership in Healthcare

Additional comments:

I am a social worker experienced with diverse populations, in both urban and rural communities. Clinical
practice is evidenced based client-centered care with a focus on addressing disparities and access to
resources. Skilled in project and program development with a focus on client-centered outcomes as well
as agency efficiency and ethical stewardship of resources. Leadership experience, including administrative
and clinical supervision as well as department management

Deadline: October 1, 2021, 5 pm
Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192.



OSBA Model Charter School Sample Policy

Code: ACB
Adopted:

Every Student Belongs

[Insert the public charter school’s statement on equity if applicable.]

All students are entitled to a high quality educational experience, free from discrimination or harassment
based on perceived race, color, religion, gender identity, sexual orientation, disability or national origin.

All employees are entitled to work in an environment that is free from discrimination or harassment based
on perceived race, color, religion, gender identity, sexual orientation, disability or national origin.

All visitors are entitled to participate in a school or educational environment that is free from
discrimination or harassment based on perceived race, color, religion, gender identity, sexual orientation,
disability or national origin.

“Bias incident” means a person’s hostile expression of animus toward another person, relating to the other
person’s perceived race, color, religion, gender identity, sexual orientation, disability or national origin, of
which criminal investigation or prosecution is impossible or inappropriate. Bias incidents may include
derogatory language or behavior.

“Symbol of hate”” means nooses['], symbols of neo-Nazi ideology or the battle flag of the Confederacy.

The public charter school prohibits the use or display of any symbols of hate{?} on school property® or in
an education program* except where used in teaching curriculum that is aligned with state standards of
education for public schools.

[In responding to the use of any symbols of hate or bias incidents, the public charter school will use non-
disciplinary remedial action whenever appropriate.]

The public charter school prohibits retaliation against an individual {°} because that individual has in good
faith reported information that the individual believes is evidence of a violation of a state or federal law,
rule or regulation.

! [The display of a noose on public property with the intent to intimidate may be a Class A Misdemeanor under Senate Bill 398
(2021).]

2 {Prior to adopting the symbols of hate prohibition, or adding other symbols to the list, we recommend that the public charter
school document why the public charter school feels that the presence of these symbols will cause a “material and substantial
interference with schoolwork or discipline” or collide “with the rights of other students to be secure and be let alone.” These
reasons may include previous incidents, current conditions in the schools and other factors.}

3 ““School property” means any property under the control of the public charter school.
4 “Education program” includes any program, service, school or activity sponsored by the public charter school.

5> {ORS 659.852 prohibits retaliation only against students. Other statutes (and other complaint procedures) prohibit retaliation
against staff and others for reporting or providing information regarding a complaint or investigation. }

R11/30/21 | RS Every Student Belongs — ACB
1-2



Nothing in this policy is intended to interfere with the lawful use of public charter school facilities
pursuant to a lease or license.

The public charter school will use administrative regulation ACB-AR - Bias Incident Complaint Procedure
to process reports or complaints of bias incidents.

END OF POLICY

Legal Reference(s):

ORS 659.850 OAR 581-022-2312 HB 2697(2021)
ORS 659.852 OAR 581-022-2370 HB 3041 (2021)

OAR 581-002-0005

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).
Dariano v. Morgan Hill Unified Sch. Dist., 767 F.3d 764 (9th Cir. 2014).
State v. Robertson, 293 Or. 402 (1982).
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OSBA Model Charter School Sample

Code: ACB-AR
Adopted:

Bias Incident Complaint Procedure

The terms “bias incident” and “symbols of hate” are defined in policy. Persons impacted by a bias
incident or display of a symbol of hate shall be defined broadly to include persons directly targeted by an
act, as well as the community of students as a whole who are likely to be impacted by the act.!

Step 1{2}: When a staff member learns of a potential bias incident or display of a symbol of hate, the staff
member will prioritize the safety and well-being of all persons impacted and [immediately]
[promptly] [without unreasonable delay] report the incident to the [building or program
administrator].

Step 2: The [administrator or designee] shall acknowledge receipt of the complaint, [reduce the
complaint to writing,] and investigate any complaint of a bias incident. [Responding staff] will
recognize the experience of all persons impacted, acknowledge the impact, commit to taking
immediate action, and commit to preventing further harm against those persons impacted from
taking place. Educational components and redirection procedures, if any, will:

Address the history and impact of bias and hate;

Advance the safety and healing of those impacted by bias and hate;
Promote accountability and transformation for people who cause harm; and
Promote transformation of the conditions that perpetuated the harm. {3}

The [administrator or designee] must consider whether the behavior implicates other public
charter school policies or civil rights laws, and if so, respond accordingly®.

The [administrator or designee] will [make a decision] [determine responsibility] within [10]
days of receiving the complaint.

All persons impacted by the act will be provided with information® relating to the investigation
and outcome of the investigation, including:

! The term “complainant” in this administrative regulation includes persons filing formal complaints and persons reporting bias
incidents, regardless of whether the complainant is a victim. Similarly, the term “complaint” includes any report, information or
complaint.

2 {These specific steps and procedures are not required. The procedures must include all of the requirements listed in HB 2697 §
1(3)(e) (2021) and OAR 581-022-2312((4)(e). If making changes, we recommend working closely with legal counsel.}

3 {Additional guidance from ODE can be found here.}

4 The nature of the behavior or act must determine the process used to respond; what rights and protections are available to the
person(s) impacted by the behavior or act; and an individual’s right to appeal to the Oregon Department of Education or the
U.S. Department of Education.

5 For additional information regarding required notices, see OAR 581-022-2312(4)(e)(E).
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Notice that an investigation has been initiated;

Notice when an investigation has been completed;

The findings of the investigation and the final determination based on those findings;
Actions taken to remedy a person’s behavior and prevent reoccurrence; and

When applicable, the legal citation of any law prohibiting disclosure of any information
described above, and an explanation of how that law applies to the current situation.

Step 3: If complainant or a respondent wishes to appeal the decision of the [administrator or designee],
the complainant or respondent may submit a written appeal to the [superintendent] within
[five] school days after receipt of the [administrator or designee]’s response to the complaint.

The [superintendent or designee] shall acknowledge receipt of the appeal and may meet with
all parties involved. The [superintendent or designee] will review the merits of the complaint
and the [administrator or designee]’s decision. The [superintendent or designee] will respond
in writing to the complainant within [10] school days.

The [superintendent or designee] will ensure that the requirements in Steps 1 and 2 (redirection
procedures, notice, etc.) are continued to be met through Step 3, as appropriate.

Step 4: If the complainant or respondent is not satisfied with the decision of the [superintendent or
designee], a written appeal may be filed with the Board within [five] school days of receipt of
the [superintendent or designee]’s response to Step 3. The Board may decide to hear or deny
the request for appeal at a Board meeting. The Board may use an executive session if the
subject matter qualifies under Oregon law. If the Board decides to hear the appeal, the Board
may meet with the concerned parties and their representative [at the next regular or special
Board meeting] [at a Board meeting]. The Board’s decision will be final and will address each
allegation in the complaint and contain reasons for the Board’s decision. A copy of the
Board’s final decision shall be sent to the complainant in writing within [10] days of this
meeting.

The [Board] will ensure that the requirements in Steps 1 and 2 (redirection procedures, notice,
etc.) are continued to be met through Step 4, as appropriate.

Complaints can be filed with or communicated directly to the [administrator or designee], in which case
Step 1 will be skipped. Complaints against the [administrator] can be directed to the [superintendent or
designee] and will begin at Step 3. Complaints against the superintendent or a Board member(s) can be
directed to the Board and will begin at Step 4. If complaints begin later than Step 1, the individuals
reviewing the complaint will ensure that all requirements are met.

The complainant, if a person who resides in the district[,] [or] a parent or guardian of a student who
attends school in the public charter school[ or a student,] is not satisfied after exhausting local complaint
procedures, the public charter school fails to render a written decision within 30 days of submission of the
complaint at any step or fails to resolve the complaint within 90 days of the initial filing of the complaint,
may appeal® the public charter school’s final decision to the Deputy Superintendent of Public Instruction
under Oregon Administrative Rules (OAR) 581-002-0001 — 581-002-0023.

¢ An appeal must meet the criteria found in OAR 581-002-0005(1)(a).
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Complaints may also be filed directly with the U.S. Department of Education Office for Civil Rights.”

Public charter school administration will develop and implement instructional materials to ensure that all
school employees, staff and students are made aware of the policy, this administrative regulation and
related practices. The materials will include reporting procedures, educational processes, and possible
consequences.

[When necessary, timelines may be adjusted by the public charter school by communicating to all parties
in writing. This communication must include a new timeline and an explanation of why the timeline must

be adjusted.]

7 Complaints must meet criteria as established by law. For more information, visit
http://www.ed.gov/about/offices/list/ocr/complaintintro.html

R11/30/21 | RS Bias Incident Complaint Procedure — ACB-AR
3-3



Sharmen Tipton

From: Kendell Smith <ksmith@ctclusi.org>
Sent: Wednesday, November 3, 2021 9:11 AM
To: Sharmen Tipton

Subject: Invoice

Hi -

| received your voicemail. | was told to invoice it in full, so I've reached out to check on this & where the
miscommunication was. | will get back to you once | hear back.

Kendell Smith

Blue Earth Services & Technology, LLC
PO Box 888 | Coquille, OR 97423
Mobile #: 541-252-2261

This email and its attachments are confidential under applicable law and are intended for use of the sender’s addressee
only, unless the sender expressly agrees otherwise, or unless a separate written agreement exists between
Confederated Tribes of Coos, Lower Umpqua and Siuslaw Indians and a recipient company governing communications
between the parties and any data that may be transmitted. Transmission of email over the Internet is not a secure
communications medium. If you are requesting or have requested the transmittal of personal data, as defined in
applicable privacy laws, by means of email or in an attachment to email, you may wish to select a more secure alternate
means of transmittal that better supports your obligations to protect such personal data. If the recipient of this message
is not the recipient named above, and/or you have received this email in error, you must take no action based on the
information in this email. You are hereby notified that any dissemination, misuse or copying or disclosure of the
communication by a recipient who has received this message in error is strictly prohibited. If this message is received in
error, please return this email to the sender and immediately highlight any error in transmittal. Thank You



REEDSPORT SCHOOL DISTRICT

POLICY: FAMILY MEDICAL LEAVE CODE: GCBDA

The district will comply with all provisions of the Family and Medical Leave Act (FMLA) of 1993, the
Oregon Family Leave Act (OFLA) of 1995, the Military Family Leave Act as part of the National Defense
Authorization Acts of 2008 and for Fiscal Year 2010 (which expanded certain leave to military families
and veterans for specific circumstances), the Oregon Military Family Leave Act of 2009, and other
applicable provisions of Board policies and collective bargaining agreements regarding family medical
leave.

In order for an employee to be eligible for the benefits under federal law, he/she must have been employed
by the district for at least 12 months and have worked at least 1250 hours during the past 12-month period.

In order to be eligible under state law, an employee must work an average of 25 hours per week and have
been employed at least 180 days prior to the first day of the family medical leave of absence. For parental
leave purposes, however, an employee becomes eligible upon completing at least 180 days immediately
preceding the date on which the parental leave begins. There is no minimum average number of hours
worked per week when determining employee eligibility for parental leave.

Federal and state leave entitlements generally run concurrently.

The superintendent will develop administrative regulations as necessary for the implementation of the
provisions of both federal and state law.

END OF POLICY

Legal Reference(s):

ORS 332.507 HB 2744 (2009)
ORS 342 .545

ORS 659A.150 - 659A.186

OAR 839-009-0200 to-0320

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630 (2006); 28 C.F.R. Part 35 (2006).
Family and Medical Leave Act of 1993, 29 U.S.C. §§ 2601-2654 (2006); Family and Medical Leave Act of 1993, 29 C.F.R.
Part 825 (2008).
National Defense Authorization Act of 2008, Public Law 110-181, Section 585(a).
National Defense Authorization Act for Fiscal Year 2010, Public Law 111-84, Section 565.
Adopted: 07/15/87
Revised: 08/24/96
07/20/97
08/20/03
08/19/09
02/17/10
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OSBA Model Sample Policy

Code:nn, GCBDA/GDBDA
Aflopted:

Family Medical Leave *

When applicable, the district will comply with the provisions of the Family and Medical Leave Act
(FMLA) of 1993, the Oregon Family Leave Act (OFLA) of 1995, the Military Family Leave Act as part of
the National Defense Authorization Acts of 2008 and for Fiscal Year 2010 (which expanded certain leave
to military families/{aFrT(T veterans for specific circumstances), the Oregon Military Family Leave Act
(OMFLA) 0f 2009 and other applicable provisions of Board policies and collective bargaining agreements
regarding family medical leave.

| e
FMLA applies to districts with 50 or more employees within 75 miles of the employee’s worksite, based
on employment during each working day during any of the 20 or more work weeks in the calendar year in
which the leave is to be taken, or in the calendar year preceding the year in which the leave is to be taken.
The 50 employee test does not gpply to educational institutions for determining employee eligibility.

OFLA and OMFLA applies to (Ls icts that employ 25 or more part-time or full-time employees in

Oregon, based on employment duging eadh working day during any of the 20 or more work weeks in the
calendar year in which the leave'is to'be taken, or in the calendar year immediately preceding the year in
which the leave is to be taken.

In order for an employee to be eligible for the benefits under FMLA, he/she must have been employed by
the district for at least 12 months and have wor%ee_d atdeast 1,250 hours during the past 12-month period.
In order for an employee to be eligible for the benéfits under OFLA, he/she must work an average of 25
hours per week and have been employed at least 180 calendar days prior to the first day of the family
medical leave of absence. For parental leave purposes, an employee becomes eligible upon completing at
least 180 calendar days immediately preceding the date on which the parental leave begins. There is no
minimum average number of hours worked per week when determining employee eligibility for parental
leave.

I
OMFLA applies to employees who work an average of at leasii; 20 hours per week; there is no minimum
number of days worked when determining an employee’s eligibility for OMFLA.

A

Federal and state leave entitlements generally run concurrently.

The superintendent [or designee] will develop administrative regulations as necessary for the
implementation of the provisions of both federal and state law.

i
END OF POLICY !

Legal Reference(s):

ORS 332.507 ORS 659A.090 ORS 659A.096

ORS 342.545 ORS 659A.093 ORS 659A.099

R4/13/17| RS Family Medical Leave * — GCBDA/GDBDA
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ORS 659A.150 to -659A.186 OAR 839-009-0200 to -0320

Americans with Disabilities Act, 42 U.S.C. §§ 12101-12213 (2012); 29 C.F.R. Part 1630 (2017); 28 C.F.R. Part 35 (2017).
Fanrilfy ar edical Leave Act, 29 U.S.C. §§ 2601-2654 (2012); 5 U.S.C. §§ 6381-6387 (2012); Family and Medical Leave
: . Part 825 (2017).

Disabilities Act Amendments Act of 2008.

Foster Poultry Farms, Inc. 743 F.3d 1236 (9t Cir. 2014).
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OSBA Model Sample Policy

Code: GCBDA/GDBDA-AR(1)
Revised/Reviewed:

Federal Family and Medical Leave/State Family Medical Leave *

Coverage

The federal Family and Medical Leave Act (FMLA) applies to districts with 50 or more employees within
75 miles of the employee’s work site, based on employment during each working day during any of the 20
or more workweeks in the calendar year in which the leave is to be taken, or in the calendar year preceding
the year in which the leave is to be taken. The 50 employee test does not apply to educational institutions
for determining employee eligibility.

The Oregon Family Leave Act (OFLA) and the Oregon Military Family Leave Act (OMF LA) applies to
districts that employ 25 or more part-time or full-time employees in Oregon, based on employment during
each working day during any of the 20 or more workweeks in the calendar year in which the leave is to be
taken, or in the calendar year immediately preceding the year in which the leave is to be taken.

Employee Eligibility

FMLA applies to employees who have worked for the district for at least 12 months (not necessarily
consecutive) and worked for at least 1,250 hours during the 12-month period immediately preceding the
start of the leave.

An employee who has previously qualified for and has taken some portion of FMLA leave may request
additional FMLA leave within the same leave year. In such instances, the employee need not requalify as
an eligible employee, if the additional leave applied for is in the same leave year and for the same
condition.

OFLA applies to employees who work an average of 25 hours or more per week during the 180 calendar
days or more immediately prior to the first day of the start of the requested leave.! For parental leave
purposes, an employee becomes eligible upon completing at least 180 days immediately preceding the date
on which the parental leave begins. There is no minimum average number of hours worked per week when
determining employee eligibility for parental leave.

An employee who has previously qualified for and has taken some portion of OFLA leave, may request
additional OFLA leave within the same leave year. In such instances, the employee must requalify as an
eligible.employee for each additional leave requested unless one of the following exceptions apply:

! The requirements of OFLA do not apply to any employer offering eligible employees a nondiscriminatory cafeteria plan, as
defined by section 125 of the Internal Revenue Code of 1986, which provides as one of its options employee leave at least as
generous as the leave required by OFLA.
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1. A female employee who has taken 12 weeks of pregnancy disability leave need not requalify leave
in the same leave year for any other purpose;

2. An employee who has taken 12 weeks of parental leave need not requalify to take an additional 12
weeks in the same leave year for sick child leave; and

3. Anemployee granted leave for a serious health condition for the employee or a family member need
not requalify if additional leave is taken in this leave year for the same reason.

OMFLA applies to employees who work an average of at least 20 hours per week. There is no minimum
number of days worked when determining employee eligibility for OMFLA.

In determining if an employee has been employed for the preceding 180 calendar days, when applicable,
the employer must consider days, e.g., paid or unpaid, an employee is maintained on payroll for any part
of a work week. Full-time public school teachers who have been maintained on payroll by a district for
180 consecutive calendar days are thereafter deemed to have been employed for an average of at least 25
hours per week during the 180 days immediately preceding the start date of the OFLA leave. This
provision is eligible for rebuttal if for example, the employee was on a nonpaid sabbatical.

In determining average workweek, the employer must count the actual hours worked using the Fair Labor
Standards Act (FLSA) guidelines.

Qualifying Reason
Eligible employees may access FMLA leave for the following reasons:

1. Serious health condition of the employee or the employee’s covered family member:

Inpatient care;

Continuing treatment;

Chronic conditions;

Permanent, long-term or terminal conditions;
Multiple treatments;

Pregnancy and prenatal care.

o oo o

2. Parental leave? (separate from eligible leave as a result of a child’s serious health condition):

a.  Bonding with and the care for the employee’s newborn (within 12 months following birth);

b.  Bonding with and the care for a newly adopted or newly placed foster child under the age of
18 (within 12 months of placement);

c.  Care for a newly adopted or newly placed foster child over 18 years of age who is incapable of
self-care because of a physical or mental impairment (within 12 months of placement);

d.  Time to effectuate the legal process required for placement of a foster child or the adoption of
a child.

? Parental leave must be taken in one continuous block of time within 12 months of the triggering event.

CR11/06/20 | RS Federal Family and Medical Leave/State Family
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3. Military Caregiver Leave: leave for the care for spouse, son, daughter or next-of-kin who is a
covered servicemember/veteran with a serious injury or illness;

4. Qualifying Exigency Leave: leave arising out of the foreign deployment of the employee’s spouse,
son, daughter or parent.

Eligible employees may access OFLA for the following reasons:
1. Serious health condition of the employee or the employee’s covered family member:

Inpatient care;

Continuing treatment;

Chronic conditions;

Permanent, long-term or terminal conditions;
Multiple treatments;

Pregnancy and prenatal care.

Mo po o

2. Parental leave (separate from eligible leave as a result of the child’s serious health condition):

a.  Bonding with and the care for the employee’s newborn (within 12 months following birth);

b.  Bonding with and the care for a newly adopted or newly placed foster child under the age of
18 (within 12 months of placement);

c.  Care for a newly adopted or newly placed foster child over 18 years of age who is incapable of
self-care because of a physical or mental impairment (within 12 months of placement);

d.  Time to effectuate the legal process required for placement of a foster child or the adoption of
a child.

3. Sick Child Leave: leave for non-serious health conditions of the employee’s child. For OFLA, sick
child leave includes absence to care for an employee’s child whose school or child care provider has
been closed® in conjunction with a statewide public health emergency declared by a public health
official.4

4.  Bereavement Leave: leave related to the death of a covered family member.’

? “Closure” for the purpose of sick child leave during a statewide public health emergency declared by a public health official
means a closure that is ongoing, intermittent, or recurring and restricts physical access to the child’s school or child care
provider. OAR 839-009-0210(4).

4 The district may request verification of the need for sick child leave due to a closure during a statewide emergency.
Verification may include:

1. The name of the child being cared for;

2. The name of the school or child care provider that has closed or become unavailable; and

3. A statement from the employee that no other family member of the child is willing and able to care for the child.

With the care of a child older than 14, a statement that special circumstances exist requiring the employee to provide care to the
child during daylight hours.

5 Bereavement leave under OFLA must be completed within 60 days of when the employee received notice of the death.
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5. Eligible employees may access OMFLA for the purpose of spending time with a spouse or same-
gender domestic partner who is in the military and has been notified of an impending call or order to
active duty, or who has been deployed during a period of military conflict.

6.  The eligibility of an employee who takes multiple leaves for different qualified reasons during the
same district designated leave period may be reconfirmed at the start of each qualified leave
requested.

Definitions

1. Family member:

a.

For the purposes of FMLA, “family member” means:

(1)  Spouse®;

(2) Parent;

(3) Child; or

(4) Persons who are “in loco parentis”.

For the purposes of OFLA, “family member” means:

(1) Spouse;
(2) Registered, same-gender domestic partner;
(3) Parent;

(4) Parent-in-law;

(5) Parent of employee’s registered, same-gender domestic partner;
(6) Child;

(7)  Child of employee’s registered, same-gender domestic partner;
(8) Grandchild;

(9 Grandparent; or

(10) Persons who are “in loco parentis™.

2. Child:

a.

For the purposes of FMLA, “child” means a biological, adopted or foster child, a stepchild, a
legal ward or a child of a person standing “in loco parentis”, who is either under the age of 18,
or who is 18 years of age or older and who is incapable of self-care because of a physical or
mental impairment.

For the purposes of Military Caregiver Leave and Qualifying Exigency Leave under FMLA,
“child” means the employee’s son or daughter on covered active duty regardless of that child’s
age.

For the purposes of OFLA, “child” means a biological, adopted, foster child or stepchild of the
employee, the child of the employee’s same-gender domestic partner, or a child with whom the
employee is or was in a relationship of “in loco parentis”.

8 “Spouse” means individuals in a marriage, including “common law” marriage and same-sex marriage. For OFLA, spouse also
includes same-sex individuals with a Certificate of Registered Domestic Partnership.
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d.  For the purposes of parental and sick child leave under OFLA, the child must be under the age
of 18 or an adult dependent child substantially limited by a physical or mental impairment,

In loco parentis:

a.  For the purposes of FMLA, “in loco parentis” means persons with day-to-day responsibility to
care for and financially support a child, or, in the case of an employee, who had such
responsibility for the employee when the employee was a child. A biological or legal
relationship is not necessary.

b.  For the purposes of OFLA, “in loco parentis” means person in the place of the parent having
financial or day-to-day responsibility for the care of a child. A legal or biological relationship
is not required.

Next of kin:

For the purposes of FMLA and Military Caregiver Leave under FMLA, “next of kin” means the
nearest blood relative other than the servicemember’s spouse, parent, son or daughter in the
following order of priority (unless otherwise designated in writing by the servicemember):

a.  Blood relatives who have been granted legal custody of the servicemember by court decree or
statutory provisions,

Brothers or sisters;

Grandparents;

Aunts and uncles; and

First cousins.

oo

Covered servicemembers:

For the purposes of Military Caregiver Leave under FMLA, “covered servicemember” means a
current member of the Armed Forces, including a member of the National Guard or Reserves, who is
receiving medical treatment, recuperation or therapy, or is in outpatient status, or is on the temporary
disability retire list for a serious injury or illness.

Covered veteran:

For the purposes of Military Caregiver Leave under FMLA, “covered veteran” means a veteran who
is undergoing medical treatment, recuperation or therapy for a serious injury or illness provided they
were:

a. A member of the Armed Forces (including a member of the National Guard or Reserves);

b.  Discharged or released under conditions other than dishonorable; and

c¢.  Discharged within the five-year period before the eligible employee first takes FMLA,
Military Caregiver Leave.

Leave Period

For the purposes of calculating an employee’s leave period, the district will use [the calendar year] [any
fixed 12-month “leave year”] [the 12-month period measured forward from the date the employee’s leave
begins] [a “rolling” 12-month period measured backward from the date the employee uses any family and
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medical leave]. The same method for calculating the 12-month period for FMLA and OFLA leave
entitlement shall be used for all employees. However, in all instances, the leave period for the purposes of
OMFLA and Military Caregiver Leave under FMLA shall be dependent on the start of any such leave
regardless of the district’s designated 12-month leave period described above.

Leave Duration

For the purposes of FMLA, an eligible employee is generally entitled to a total of 12 weeks of qualified
leave during the district’s designated leave period’. Spouses who work for the district may be limited to a
combined 12 weeks of FMLA leave during the district’s designated leave period when the purpose of the
leave is for the birth of a child or to care for a child after birth, placement of an adopted or foster child or
the care for an adopted or foster child after placement, or to care for the employee’s parent’s serious
medical condition. Except in specific and unique instances, all qualified leave under FMLA counts toward
an employee’s leave entitlement within the district’s designated leave period.

For the purposes of OFLA, an eligible employee is generally entitled to a total of 12 weeks of qualified
leave during the district’s designated leave period. However, a woman is entitled to an additional, full 12
weeks of parental leave during the district’s designated leave period following the birth of a child
regardless of how much OFLA qualified leave she has taken prior to the birth of such child during the
district’s designated leave period. Likewise, an employee who uses the full 12 weeks of parental leave
during the district designated leave period, will be entitled to an additional 12 weeks of sick child leave
under OFLA during the district’s designated leave period for the purpose of caring for a child(ren) with a
non-serious health condition requiring home care.® Unlike FMLA, OFLA does not combine the leave
entitlement for spouses working for the district. However, under OFLA, family members who work for the
district may be restricted from taking concurrent OFLA qualified leave.’

For the purposes of OMFLA, an eligible employee is entitled to 14 days of leave per call or order to active
duty or notification of a leave from deployment. When an employee also meets the eligibility requirements
of OFLA, the duration of the OMFLA leave counts toward that employee’s leave entitlement during the
district’s designated leave period.

Except as otherwise noted above, qualified leave under FMLA and OFLA for an eli gible employee will
run concurrently during the district’s designated leave period.

7 An eligible employee taking Military Caregiver Leave under FMLA is entitled to up to 26 weeks of leave in the 12-month
period beginning with the first day of such leave and regardless of any FMLA leave taken previously during the district’s leave
period. However, once the 12-month period begins for the purposes of Military Caregiver Leave under FMLA, any subsequent
FMLA qualified leave, regardless of reason for such leave, will count toward the employee’s 26-week entitlement under
Military Caregiver Leave under FMLA.

8 Sick child leave under OFLA need not be provided if another family member, including a noncustodial biological parent, is
willing and able to care for the child.

% Exceptions to the ability to require family members from taking OFLA qualified leave at different times are when 1) employee
is caring for the other employee who has a serious medical condition; 2) one employee is caring for a child with a serious
medical condition when the other employee is suffering a serious medical condition; 3) each family member is suffering a
serious medical condition; 4) each family member wants to take Bereavement Leave under OFLA; and 5) the employer allows
the family members to take concurrent leave.
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For the purpose of tracking the number of leave hours an eligible employee is entitled and/or has used
during each week of the employee’s leave, leave entitlement is calculated by multiplying the number of
hours the eligible employee normally works per week by 12°. If an employee’s schedule varies from
week-to-week, a weekly average of the hours worked over the 12 weeks worked prior to the beginning of
the leave period shall be used for calculating the employee’s normal workweek!!. If an employee takes
intermittent or reduced work schedule leave, only the actual number of hours of leave taken may be
counted toward the 12 weeks of leave to which the employee is entitled.

Intermittent Leave

With the exception of parental leave which must be taken in one continuous block of time, an eligible
employee is permitted under FMLA and OFLA to take intermittent leave for any qualifying reason.

Intermittent leave is taken in multiple blocks of time (i.e., hours, days, weeks, etc.) rather than in one
continuous block of time and/or requires a modified or reduced work schedule. For OFLA this includes
but not limited to sick child leave taken requiring an altered or reduced work schedule because the
intermittent or recurring closure of a child’s school or child care provider due to a statewide public health
emergency declared by a public health official.

When an employee is eligible for OFLA leave, but not FMLA leave, the employer:

1. May allow an exempt employee, as defined by state and federal law, with accrued paid time off to
take OFLA leave in blocks of less than a full day; but

2. May not reduce the salary of an employee who is taking intermittent leave when they do not have
accrued paid leave available. To do so would result in the loss of exemption under state law.

An employee’s FMLA and/or OFLA intermittent leave time is determined by calculating the difference
between the employee’s normal work schedule and the number of hours the employee actually works
during the leave period. The result of such calculation is credited against the eligible employee’s leave
entitlement.

Holidays or days in which the district is not in operation, are not counted against the eligible employee’s
intermittent OFLA leave period unless the employee was scheduled and expected to work on any such
day.

Alternate Work Assignment

The district may transfer an employee recovering from a serious health condition to an alternate position
which accommodates the serious health condition provided:

1 For example, an employee normally employed to work 30 hours per week is entitled to 12 times 30 hours, or a total of 360
hours of leave.

"I For example, an employee working an average of 25 hours per week is entitled to 12 times 25 hours, or a total of 300 hours of
leave.
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1. The employee accepts the position voluntarily and without coercion;
2. The transfer is temporary, lasts no longer than necessary and has equivalent pay and benefits;
3. The transfer is compliant with any applicable collective bargaining agreement;

4. The transfer is compliant with state and federal law, including but not limited to the protections
provided for in FMLA and/or OFLA; and

5. The transfer is not used to discourage the employee from taking FMLA and/or OFLA leave for a
serious health condition or to create a hardship for the employee.

The district may transfer an eligible employee who is on a foreseeable intermittent FMLA and/or OFLA
leave to another position with the same or different duties to accommodate the leave, provided:

1. The employee accepts the transfer position voluntarily and without coercion;
2. The transfer is temporary, lasts no longer than necessary and has equivalent pay and benefits;
3. The transfer is compliant with any applicable collective bargaining agreements;

4. The transfer is compliant with state and federal law, including but not limited to the protections
provided for in FMLA and/or OFLA;

5. The transfer to an alternate position is used only when there is no other reasonable option available
that would allow the employee to use intermittent leave or reduced work schedule; and

6.  The transfer is not used to discourage the employee from taking intermittent or reduced work
schedule leave, or to create a hardship for the employee.

If an eligible employee is transferred to an alternative position, and as a result the employee works fewer
hours than the employee was working in the original position, the employee’s FMLA and/or OFLA leave
time is determined by calculating the difference between the employee’s normal work schedule and the
number of hours the employee actually works during the leave period. The result of such calculation is
credited against the eligible employee’s leave entitlement.

When an employee is transferred to alternate position as described above but such transfer does not result
in a reduced schedule, time worked in any such alternate position shall not be considered for the purpose
of FMLA and/or OFLA leave. An employee working in an alternate position retains the right to return to
the employee’s original position unless all FMLA and/or OFLA leave taken in that leave year plus the
period of time worked in the alternate position exceeds 12 weeks.

Special Rules for School Employees

For the purposes of FMLA, “school employee” means those whose principal function is to teach and
instruct students in a class, a small group or an individual settlement. Athletic coaches, driving instructors
and special education assistants, such as interpreters for the hearing impaired, are included in this
definition. This definition does not apply to teacher assistants or aides, counselors, psychologist,
curriculum specialists, cafeteria workers, maintenance workers or bus drivers.
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For the purposes of OFLA, “school employee” means employees employed principally as instructors in
public kindergartens, elementary schools, secondary schools or education service districts.

FMLA and/or OFLA leave that is taken for a period that ends with the school year and begins with the
next semester is considered consecutive rather than intermittent. In any such situation, the eligible school
employee will receive any benefits during the break period that employees would normally receive if they
had been working at the end of the school year.

1.

Foreseeable Intermittent Leave Exceeding 20 Percent of Working Days

When the qualified leave is foreseeable, will encompass more than 20 percent of the eligible school
employee’s regular work schedule during the leave period, and the purpose of such leave is to care
for a family member with a serious medical condition, for a servicemember with a serious medical
condition or because of the employee’s own serious medical condition, the district may require the
eligible school employee to:

a.

b.

Take leave for a period or periods of a particular duration, not greater than the duration of the
planned treatment; or

Temporarily transfer the eligible school employee to an alternate position for which the
employee is qualified, which has equivalent pay and benefits and which better accommodates
recurring periods of leave than the employee’s original position.

Limitation on Leave Near the End of the School Year

When an eligible school employee requests leave near the end of the school year, the district may
require the following:

a.

When the qualified leave begins more than five weeks before the end of the school year:

(1)  For the purposes of FMLA leave, the eligible school employee may be required to
continue taking leave until the end of the school year provided:

(a) The leave will last at least three weeks; and
(b) The employee would return to work during the three-week period before the end of
the term.

(2)  For the purposes of OFLA leave, if the reason for the leave is because of the eligible
school employee’s own serious health condition, the eligible school employee may be
required to remain in leave until the end of the school year, provided:

(a) The leave will last at least three weeks; and
(b) The employee’s return to work would occur within three weeks of the end of the
school year.

For the purposes of FMLA and/or OFLA leave, when the qualified leave begins within five
weeks of the end of the school year and the purpose of such leave is parental leave, for the
serious health condition of a family member or for the serious health condition of a
servicemember, the eligible school employee may be required to remain on leave until the end
of the school year provided:
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(1) The leave will last more than two weeks; and
(2) The employee would return to work during the two-week period before the end of the
school year.

c.  For the purposes of FMLA and/or OFLA leave, when the qualified leave begins within three
weeks of the end of the school year and the purpose of such leave is parental leave, for the
serious health condition of a family member or for the serious health condition of a
servicemember, the eligible school employee may be required to remain on leave until the end
of the school year provided the length of the leave will last more than five working days.

If the district requires an eligible school employee to remain on leave until the end of the
school year as described above, additional leave required by the employer until the end of the
school year shall not count against the eligible school employee’s leave entitlement.

Paid/Unpaid Leave

FMLA and OFLA do not require the district to pay an eligible employee who is on a qualified leave.
Subject to any related provisions in any applicable collective bargaining agreement, *[an employee may
elect to use any available accrued paid leave including personal and sick leave, or available accrued
vacation leave during the leave period.] [the district requires the eligible employee to use any available
accrued sick leave, vacation or personal leave days (or other available paid time established by Board
policy(ies) and/or collective bargaining agreement) in the order specified by the district and before taking
FMLA and/or OFLA leave without pay during the leave period.] [the district requires the eligible
employee to use any available accrued paid leave, including personal and sick leave or available accrued
vacation leave before taking FMLA and/or OFLA leave without pay during the leave period. The
employee may select the order in which the available paid leave is used.]

The district will notify the eligible employee that the requested leave has been designated as FMLA and/or
OFLA leave and, if required by the district, that available accrued paid leave shall be used during the leave
period. In the event the district is aware of an OFLA or FMLA qualifying exigency, the district shall notify
the eligible employee of its intent to designate the leave as such regardless of whether a request has been
made by the eligible employee. Such notification will be given to the eligible employee prior to the
commencement of the leave or within two working days of the employee’s notice of an unanticipated or
emergency leave, whichever is sooner.

When the district does not have sufficient information to make a determination of whether the leave
qualifies as FMLA or OFLA leave, the district will provide the required notice promptly when the
information is available but no later than two working days after the district has received the information.
Oral notices will be confirmed in writing no later than the following payday. If the payday is less than one
week after the oral notice is given, written notice will be provided no later than the subsequent payday.

Eligible employees who request OMFLA leave shall not be required to use any available accrued paid time
off during the OMFLA leave period.

12 [The district must choose one of the following from the three available bracketed options to complete this paragraph, and
delete the other two.]
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Benefits and Insurance

When an eligible employee returns to work following a FMLA or OFLA qualified leave, the employee
must be reinstated to the same position the employee held when the leave commenced, or to an equivalent
position with equivalent benefits, pay and other terms and conditions of employment.

During an OFLA qualified leave an eligible employee does not accrue seniority or other benefits that
would have accrued while the employee was working. The eligible employee is also subject to layoff'to
the same extent similarly situated employees not taking OFLA leave are subject unless the terms of an
applicable collective bargaining agreement, other agreement or the district’s policies provide otherwise.

For the purposes of FMLA and OFLA, the district will continue to pay the employer portion of the eligible
employee’s group health insurance contribution (if applicable) during the qualified leave period. The
cligible employee is required to pay the employee portion of any such group health insurance contribution
as a condition of continued coverage.

For the purposes of FMLA qualified leave, the district’s obligation to maintain the employee’s group
health insurance coverage will cease if the employee’s contribution is remitted more than 30 calendar days
late. The district will provide written notice that the premium payment is more than 30 calendar days late.
Such notice will be provided within 15 calendar days before coverage is to cease.

For the purposes of OMFLA, the eligible employee is entitled to a continuation of benefits.
Fitness-for-Duty Certification

Prior to the reinstatement of an employee following a leave which was the result of the employee’s own
serious health condition, the district may require the employee to obtain and present a Fitness-for-Duty
Certification. The certification will specifically address the employee’s ability to perform the essential
functions of the employee’s job as they relate to the health condition that was the reason for the leave. If
the district is going to require a fitness-for-duty certification upon return to work, the district must notify
the employee of such requirement when the leave is designated as FMLA and/or OFLA leave. Failure to
provide the certification may result in a delay or denial of reinstatement.

For the purposes of FMLA qualified leave, any costs associated with obtaining the fitness-for-duty
certification shall be borne by the employee.

For the purposes of OFLA qualified leave, any out-of-pocket costs associated with obtaining the fitness-
for-duty certification shall be borne by the district.

If the leave is qualified under both FMLA and OFLA, any out-of-pocket costs associated with obtaining
the fitness-for-duty certification shall be borne by the district.

Application

Under federal and state law, an eligible employee requesting FMLA and/or OFLA leave shall provide at
least 30 days’ notice prior to the leave date if the leave is foreseeable. The notice shall be written and
include the anticipated start date, duration and reasons for the requested leave. When appropriate, the
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eligible employee must make a reasonable effort to schedule treatment, including intermittent leave and
reduced leave, so as not to unduly disrupt the operation of the district.

The district may request additional information to determine that the requested leave qualifies as FMLA
and/or OFLA leave. The district may designate the employee as provisionally on FMLA and/or OFLA
leave until sufficient information is received to properly make a determination. An eligible employee able
to give advance notice of the need to take FMLA and/or OFLA leave must follow the employer’s known,
reasonable and customary procedures for requesting any kind of leave.

For the purposes of FMLA, if advance notice is not possible, an employee eligible for FMLA leave must
provide notice as soon as practicable. “As soon as practicable,” for the purpose of FMLA leave, means the
employee must comply with the employer’s normal call-in procedures except in limited and under unique
circumstances. Failure of an employee to provide the required notice for FMLA leave may result in the
district delaying the employee’s leave up to 30 days after the notice is ultimately given.

For the purposes of OFLA, an eligible employee is required to provide oral or written notice within 24
hours of commencement of the leave in unanticipated or emergency leave situations. The employee may
designate a family member or friend to notify the district during that period of time. Failure of an
employee to provide the required notice for leave covered by OFLA may result in the district deducting up
to three weeks from the employee’s unused OFLA leave in that one-year leave period. The employee may
be subject to disciplinary action for not following the district’s notice procedures.

When an employee fails to give advance notice for both the FMLA and OFLA above, the district must
choose the remedy that is most advantageous to the employee.

In all cases, proper documentation must be submitted no later than three working days following the
employee’s return to work.

Medical Certification

The district [may] [shall] require an eligible employee to provide medical documentation, when
appropriate, to support the stated reason for such leave. The district will provide written notification to an
employee of this requirement within five working days of the employee’s request for leave. If the
employee provides less than 30 days’ notice, the employee is required to submit such medical certification
no later than 15 calendar days after receipt of the district’s notification that medical certification is
required.

The district may request re-certification of a condition when the minimum duration of a certification
expires if continued leave is requested. If the certification does not indicate a duration or indicates that it is
ongoing, the district may request re-certification at least every six months in connection with an absence.

Under federal law, a second medical opinion may be required whenever the district has reason to doubt the
validity of the initial medical opinion. The health care provider may be selected by the district. The
provider shall not be employed by the district on a regular basis. Should the first and second medical
certifications differ, a third opinion may be required. The district and the employee will mutually agree on
the selection of the health care provider for a third medical certification. The third opinion will be final.
Second and third opinions and the actual travel expenses for an employee to obtain such opinions will be
paid for by the district.
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Second and Third Opinions

1. For the purposes of FMLA, the district may designate a second health care provider, but that person
cannot be utilized by the district on a regular basis except in rural areas where health care is
extremely limited. If the opinions of the employee’s and the district’s designated health care
provider(s) differ, the district may require a third opinion at the district’s expense. The third health
care provider must be designated or approved jointly by the employee and the district. This third
opinion shall be final and binding.

2.  For the purposes of OFLA, and except for leave related to sick child leave under OFLA, the district
may require the employee to obtain a second opinion from a health care provider designated by the
district. If the first and second verifications conflict, the employer may require the two health care
providers to jointly designate a third health care provider for the purpose of providing a verification.
This third verification shall be final and binding.

Notification

Any notice required by federal and state laws explaining employee rights and responsibilities will be
posted in all staff rooms and the district office. Additional information may be obtained by contacting the
[superintendent] [personnel director].

Record Keeping/Posted Notice

The district will maintain all records as required by federal and state laws including dates leave is taken by
employees, identified separately from other leave; hours/days of leave; copies of general and specific
notices to employees, including Board policy(ies) and regulations; premium payments of employee health
benefits while on leave and records of any disputes with employees regarding granting of leave.

Medical documentation will be maintained separately from personnel files as confidential medical records.
The district will post notice of FMLA and OFLA leave requirements.
Federal vs. State Law

Both federal and state law contain provisions regarding leave for family illness. Federal regulations state
an employer must comply with both laws; that the federal law does not supersede any provision of state
law that provides greater family leave rights than those established pursuant to federal law; and that OFLA
and FMLA leave entitlements run concurrently. State law requires that FMLA and OFLA leave
entitlements run concurrently when possible.

For example, due to differences in regulations, an eligible employee who takes OFLA leave after 180 days
of employment, but before they are eligible for FMLA leave, is still eligible to take a full 12 workweeks of
FMLA leave after meeting FMLA’s eligibility requirements. Thereafter, any eligible leave period will run

concurrently, when appropriate.
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EMPLOYEE RIGHTS AND RESPONSIBILITIES UNDER THE FAMILY AND MEDICAL LEAVE ACT

Basic Leave Entitlement

FMLA requires covered employers to provide up to 12 weeks of

unpaid, job-protected leave to eligible employees for the

following reasons:

{).F%r incapacity due to pregnancy, prenatal medical care or child
irth; )

- To care for the employee’s child after birth,.or placement for

adoption or foster care;

- To care for the employee’s spouse, son or daughter, or parent,

who has a serious health condition; or

- For a serious health condition that makes the employee unable to

perform the employee’s job.

Military Family Leave Entitlements
Eligible employees with a spouse, son, daughter, or parent on
covered active duty or call to covered active duty status may use
their 12-week leave entitlement to address certain qualifying
exigencies. Qualifying exigencies may include attending certain
military events, arranging for alternative childcare, addressing
certain financial and legal arrangements, attending certain
go_uxfliseling sessions, and attending post-deployment reintegration
riefings.
FMLA also includes a special leave entitlement that permits
eligible employees to take up to 26 weeks of leave to care for a
covered servicemember during a single 12-month period. A
covered servicemember is: (1) a current member of the Armed
Forces, including a member of the National Guard or Reserves,
who is undergoing medical treatment, recuperation or therapy, is
otherwise in outpatient status, or is otherwise on the temgorary
disability retired list, for a serious injutgl or illness*; or (2) a
veteran who was discharged or released under conditions other
than dishonorable at any time during the five-year period prior to
the first date the eligible employee takes FMLA leave to care for
the covered veteran, and who is undergoing medical treatment,
recuperation, or therapy for a serious injury or illness*,
*The FMLA definition of “serious injury or illness” for
current servicemembers and veterans are distinct from the
FMLA definition of “serious health condition”.

Benefits and Protections

During FMLA leave, the employer must maintain the employee’s
health coverage under any “group health plan” on the same terms
as if the employee had continued to work. Upon return from
FMLA leave, most employees must be restored to their original or
equivalent positions with equivalent pay, benefits, and other
employment terms.

Use of FMLA leave cannot result in the loss of any employment
benefit that accrued prior to the start of an employee’s leave.

Eligibility Requirements

Employees are eligible if they have worked for a covered .
employer for at least 12 months, have 1,250 hours of service over
the previous 12 months, and if at least 50 employces are
employed by the employer within 75 miles.

Definition of Serious Health Condition

A serious health condition is an illness, injury, impairment, or
physical or mental condition that involves either an overm{ght stay
1in a medical care facility, or continuing treatment by a health care
provider for a condition that either prevents the employee from
performing the functions of the employee’s job, or prevents the
qualified family member from participating in school or other
daily activities.

Subject to certain conditions, the continuing treatment
requirement may be met by a period of incapacity of more than
three consecutive calendar days combined with at least two visits
to a health care provider or one visit and a regimen of continuing
treatment, or incapacity due to pregnancy, or incapacity due to a

chronic condition. Other conditions may meet the definition of
continuing treatment.
Use of Leave
An employee does not need to use this leave entitlement in one
block. Leave can be taken intermittently or on a reduced leave
schedule when medically necessary. Employees must make
reasonable efforts to schedule leave for planned medical treatment
so as not to unduly disrupt the employer’s operations. Leave due
ic)o qualifying exigencies may also be taken on an intermittent

asis.

Substitution of Paid Leave for Unpaid Leave

Employees may choose or employers may require use of accrued
paid leave while taking FMLA leave. In order to use paid leave
for FMLA leave, employees must comply with the employer’s
normal paid leave policies.

Employee Responsibilities

Employees must provide 30 days advance notice of the need to
take FMLA leave when the need is foreseeable. When 30 days’
notice is not possible, the employee must provide notice as soon
as practicable and generally must comply with an employer’s
normal call-in procedures.

Employees must provide sufficient information for the employer
to determine if the leave may qualify for FMLA protection and
the anticipated timing and duration of the leave. Sufficient
information may include that the employee is unable to perform
job functions, the family member is unable to perform daily
activities, the need for hospitalization or continuing treatment by
a health care provider, or circumstances supporting the need for
military family leave. Employees also must inform the employer
if the requested leave is for a reason for which FMLA leave was
previously taken or certified. EmJJloyees also may be required to
provide a certification and periodic recertification supporting the
need for leave.

Employer Responsibilities

Covered employers must inform employees requesting leave
whether they are eligible under FMLA. If they are, the notice
must specify any additional information required as well as the
employees’ rights and responsibilities. If they are not eligible, the
employer must provide a reason for the ineligibility.

Covered employers must inform employees 1f leave will be
designated as FMLA-protected and the amount of leave counted
against the employee’s leave entitlement. If the employer
determines that the leave is not FMLA-protected, the employer
must notify the employee.

Unlawful Acts by Employers

FMLA makes it unlawtul for any employer to:

- Interfere with, restrain, or deny the exercise of any right
provided under FMLA; and

- Discharge or discriminate against any person for opposing any
practice made unlawful by FMLA or for involvement in any
proceeding under or relating to FMLA.

Enforcement

An employee may file a complaint with the U.S. Desxartment of
Labor or may bring a private lawsuit against an employer.
FMLA does not atfect any Federal or State law prohibiting
discrimination, or supersede any State or local law or collective
bargaining agreement which provides greater family or medical
leave rights.

FMLA section 109 (29 U.S.C. § 2619) requires FMLA covered
employers to post the text of this notice. Regulations 29 C.F.R.
§ 825.300(a) may require additional disclosures.

For additional information:
1-866-4US-WAGE (1-866-487-9243) TTY: 1-877-889-5627
WWW.WAGEHOUR.DOL.GOV

U.S. Department of Labor | Wage and Hour Division
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Reedsport School District

Code: GCBDA/GDBDA-AR(2)
Adopted: April 20, 2016

Employee Request for OFLA Leave
(For employers that offer OFLA or employers with 25 to 49 employees)

PLEASE PRINT

Where the need for the leave may be anticipated, written request for OFLA leave must be made, if practical, at least 30 days
prior to the date the requested leave is to begin. Failure to provide timely notice could result in the district reducing the
available leave by up to three weeks.

Name _ Effective Date of the Leave
Department Title
Statuy: o Full-time o Part-time D Temporary Hire Date Length of Service

I request OFLA leave for one or more of the following reasons:!
1. u] Because of the birth of my child and in order to care for him or her.

Expected date of birth Actual date of birth N
Leave to start Expectedreturndate .

2, o Because of the placement of a child with me for adoption or foster care.

Age of child Date of placement
Leave to start Expected return date

3. o In order to care for a family member? with a serious health condition.

Leave to start R Expected return date

'A physician’s certification may be required to support a request for OFLA leave. In addition, a fitness-for-duty certification
may be required before reinstatement following the leave.

*Family member” means the spouse, child of the employee (biological, adopted, foster or step child; a legal ward; or child of
the employee standing “in loco parentis™), custodial parent, noncustodial parent, biological parent, adoptive parent, stepparent
or foster parent, individual who was in loco parentis to the employee when the employee was a child; grandparent, grandchild,
parents-in-law or the parents of the employee’s registered domestic partner. For purposes of OFLA, leave for a serious health
condition, sick child leave or leave for the death of a family member, “child” includes both minor and adult children.
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Please check one: o0 spouse® o child (including the biological, grandchild, adopted, foster child, or stepchild of an
employee or a child with whom the employee is or was in a relationship of “in loco parentis”) o parent
(biological parent of an employee or an individual who stood “in loco parentis” to an employee when the
employee was a child), o custodial parent

o non-custodial parent 0 biological parent o adoptive parent O stepparent or foster parent o grandparent

O parent-in-laws-or parents of the employee’s registered domestic partner o grandchild

Please state name and address of relation:
Name _ _ Address

Describe serious health condition

4. o For a serious health condition which prevents me from performing my job functions.

Describe L

Leave to start Expected return date

Regarding 3. Or 4. Above, request intermittent (reduced workday hours) or reduced leave (fewer workdays each
workweek) schedule or alternate duty (if applicable, subject to employer’s approval). Please describe schedule of
when you anticipate you will be unavailable to work:

5. O In order to care for a child with a condition requiring home care which does not meet the definition of serious
health condition and is not life threatening or terminal (OFLA leave only). o Yes o No

Have you taken OFLA leave in the past 12 months? o Yes oNo
If yes, how many workdays?

6. o Leave for the spouse of a military personnel when they have been notified of an impending call to active duty,
ordered to active duty, or has been deployed or on leave from deployment.

7. o The death of a family member.*

The district requires me to use any accrued sick leave, vacation, personal leave days or other paid time established by Board
policy(ies) and/or collective bargaining agreement in the order specified by the district, and before taking leave without pay, for
the OFLA period.

If my request for a leave is approved, it is my understanding that without an autherized extension when the need for an -
extension could be anticipated, I must report to duty on the first workday following the date my leave is scheduled to end. I
understand that failure to do so will constitute unequivocal notice of my intent not to return to work and the district may

terminate my employment,

I authorize the district to deduct from my paychecks any employee contributions for health insurance premiums, life insurance
or long-term disability insurance which remain unpaid after my leave, consistent with state law.

I have been provided a copy of the district’s family and medical leave policy with this OFLA leave request form.

%“Spouse” means individuals in a marriage, including “common Jaw” marriage, same-sex marriage or same sex individuals with
a Certificate of Registered Domestic Partnership.

“Must be completed within 60 days of the date on which the cligible employee receives notice of the death of the family
member.
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Signature of Employee: Date:
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OSBA Model Sample Policy

Code: GCBDA/GDBDA-AR(2)
Revised/Reviewed:

Request for Family and Medical Leave
Employee Request for Family and Medical Leave (FMLA) and/or Oregon Family Leave (OFLA)

PLEASE PRINT
Where the need for the leave may be anticipated, written request for family and medical leave must be made, if
practical, at least 30 days prior to the date the requested leave is to begin. Failure to request leave in a timely manner

could result in either the leave being postponed or the amount of leave available reduced up to three weeks.

Name Effective date of the leave

Department Title

Status: [ Full-time [ Part-time [ Temporary

Hire date Length of service
Have you taken a family leave in the past 12 months? O Yes [J No

If yes, how many work days? Reason for leave

I request family or medical leave for one or more of the following reasons:'

1. O  Because of the birth of my child and to care for him or her. (District: Use GCBDA/GDBDA-AR(3)(A)
Certification Form)

Expected date of birth Actual date of birth
Leave to start Expected return date
2, O  Because of the placement of a child with me for adoption or foster care. (District: Use

GCBDA/GDBDA-AR(3)(A) Certification Form)

Age of child Date of placement
Leave to start Expected return date

3. O  To care for a family member? with a serious health condition. (District: Use GCBDA/GDBDA-
AR(3)(B) Certification Form)

Leave to start Expected return date

! A physician’s certification may be required to support a request for family and medical leave. In addition, a fitness-for-duty
certification may be required before reinstatement following the leave.

2 “Family member,” for purposes of FMLA and OFLA leave, means the spouse, custodial parent, noncustodial parent, adoptive
parent, stepparent or foster parent, biological parent, child of the employee (biological, adopted, foster or step child, a legal
ward or child of the employee standing in loco parentis) or a person with whom the employee is or was in a relationship of “in
loco parentis.” Additionally, when defining “family member” under OFLA (but not FMLA leave), the definition includes a
grandparent, grandchild, parents-in-law or the parents of the employee’s registered domestic partner.
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Please check one: 00 Spouse® [0 Child O Parent O Individual who was in loco parentis when the
employee was a child [J Parent-in-law or the parent of the employee’s registered domestic partner
(OFLA leave only) O Custodial parent O Noncustodial parent 00 Adoptive parent [1 Stepparent
O Foster parent [T Grandparent (OFLA leave only) O Grandchild (OFLA leave only).

Please state name and address of relation:
Name Address

Does the condition render the family member unable to perform daily activities?

4. O  Sick child leave due to the closure of a child’s school or child care provider.

5. O  For a serious health condition which prevents me from performing my job functions. (District: Use
GCBDA/ GDBDA-AR(3)(A) Certification Form)

Describe

Leave to start Expected return date

Regarding 3 or 4 above, request intermittent (reduced workday hours) or reduced leave (fewer workdays
each workweek) schedule or alternate duty (if applicable, subject to employer’s approval). Please
describe schedule of when you anticipate you will be unavailable to work:

6. O  To care for a child with a condition requiring home care which does not meet the definition of serious
health condition and is not life threatening or terminal (OFLA leave only).

7. O A qualifying exigency arising from an employee’s spouse, son, daughter, or parent who is a covered
servicemember as defined in GCBDA/GDBDA-AR(1), or leave for the spouse per each deployment of
the spouse when the spouse has either been notified of an impending call to active duty, has been
ordered to active duty, or has been deployed or on leave from deployment. (District: Use
GCBDA/GDBDA-AR(3)(C) Certification Form)

8. O  To care for a spouse, son, daughter, parent, or next of kin* who is a covered servicemember with a
serious illness or injury incurred in the line of duty or active duty in the armed forces. Has leave been
taken for the same servicemember and the same injury? 00 Yes 00 No (District: Use GCBDA/GDBDA-
AR()(D) Certification Form) If yes, when was the leave taken and for how many work days?

9. O  For the death of a family member (OFLA only).

I understand that [I may use any available accrued paid leave, including personal and sick leave or available accrued
vacation leave during the leave period.] [the district requires me to use any available accrued sick leave, vacation,
personal leave days or other available paid time established by Board policy(ies) and/or collective bargaining
agreement) in the order specified by the district and before taking leave without pay during the leave period.] [I am
required to use any available accrued paid leave, including personal and sick leave or available accrued vacation
leave before taking FMLA and/or OFLA leave without pay during the leave period. I may select the order in which
the available paid leave is used.]

If my request for a leave is approved, it is my understanding that without an authorized extension when the need for
an extension could be anticipated, I must report to duty on the first workday following the date my leave is

3 “Spouse” means individuals in a marriage including “common law” marriage and same-sex marriage. For OFLA, spouse also
includes same-sex individuals with a Certificate of Registered Domestic Partnership.

* “Next of kin” means the nearest blood relative of the eligible employee.
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scheduled to end. I understand that failure to do so will constitute unequivocal notice of my intent not to return to
work and the district may terminate my employment. (A fitness-for-duty certification may be required.)

I authorize the district to deduct from my paychecks any employee contributions for health insurance premiums, life
insurance or long-term disability insurance which remain unpaid after my leave, consistent with state and/or federal
law.

I have been provided a copy of the district’s family and medical leave policy and a copy of my rights and
responsibilities under the Family Medical Leave Act leave request form.

Signature of Employee: Date:
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« g Code: GCBDA/GDBDA-AR(4
Reedsport School District Adopted: April 20, 2016 @

FMLA/OFLA Eligibility Notice to Employee

DATE:

TO:

(Employee’s name)

FROM:

{Name of appropriate employer representative)
SUBJECT: Request for FMLA and/or OFLA Leave

On (date) you notified us of your need to take family/medical leave due to:

1. The birth of your child, or the placement of a child with you for adoption or foster care;

2. A serious health condition that makes you unable to perform the essential functions of
your job;
3. A serious health condition of your o spouse’ o child? (including the biological,

grandchild, adopted or foster child or stepchild of an employee or a child with whom the
employee is or was in a relationship of “in loco parentis”), o parent (biological parent of
an employee or an individual who stood “in loco parentis” to an employee when the
employee was a child), o grandparent (OFLA leave only), O parent-in-law or the parent
of an employee’s registered domestic partner (OFLA leave only), O custodial parent,

o0 non-custodial parent, 0 adoptive parent, o foster parent for which you are needed to
provide care;

4, An illness or injury to your child which requires home care but is not a serious health
condition (OFLA leave only);

5. A qualifying exigency arising from a spouse, son, daughter or parent in the Armed
Forces on covered active duty, or in the National Guard or Reserves on covered active
duty;

6. Your spouse has been notified of an impending call to active duty, has been ordered to
active duty, or has been deployed or on leave from deployment;

Spouse” means individuals in a marriage including “common law” marriage and same-sex marriage. For OFLA, spouse also
includes same-sex individuals with a Certificate of Registered Domestic Partnership.,

2For FMLA, the age of the son or daughter at the onset of the disability is not relevant in determining a parent’s entitlement to
FMLA leave.
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7. A serious illness or injury, incurred in the line of duty, of a covered service member who
is your spouse, son, daughter, parent or next of kin;

8. For the death of a family member (OFLA only).
You notified us that you need this leave beginning on __ (date)  and that you expect leave to continue
until on or about __ (date) . The FMLA requires that you notify the district as soon as possible if dates
of scheduled leave changes or are extended, or were initially unknown,

Except as explained below, you have a right under the FMLA and/or OFLA for up to 12 workweeks of
unpaid leave in a 12-month period for the reasons listed above.? The district will use a “rolling” 12-month
period measured backward from the date the employee uses any family medical leave. FMLA leave and
OFLA leave generally run concurrently. In order to care for an injured service member, you are entitled to
up to 26 weeks of leave in a single 12-month period to care for a qualifying service member.

Also, your health benefits under FMLA must be maintained during any period of unpaid leave under the
same conditions as if you continued to work. You must be reinstated to the same or in some cases, under
state or federal law, to an equivalent job with the same pay, benefits and terms and conditions of
employment on your return from leave. The district is not required to maintain benefits during OFLA
unless provided otherwise by Board policy or collective bargaining agreement; however, all such benefits
will be restored in full upon your return to the district.

If you do not return to work following FMLA and/or OFLA leave for a reason other than: (1) the
continuation, recurrence or onset of a serious health condition which would entitle you to FMLA and/or
OFLA,; or (2) other circumstances beyond your control, you may be required to reimburse the district for
health insurance premiums paid on your behalf during your FMLA/OFLA leave.

This is to inform you that (check appropriate boxes, explain where indicated):
1. You are o eligible o not eligible for leave under the 0 FMLA, o OFLA or o both.

2. The requested leave may be counted against your annual o FMLA leave entitlement, o OFLA
o both.

3. You o will o will not be required to furnish medical certification of a serious health condition. If
required, you must furnish certification by _(date) (must be at least 15 days after you are notified
of this requirement),

4. Youmay elect to substitute accrued paid leave for unpaid FMLA leave. We o will o will not require
that you substitute accrued paid leave for unpaid FMLA and/or OFLA leave. If paid leave will be
used the following conditions will apply: (Explain)

>a.  If you normally pay a portion of the premiums for your health insurance, these payments will
continue during the period of FMLA/OFLA leave. Arrangements for payment have been discussed
with you and it is agreed that you will make premium payments as follows: (Set forth dates, e.g., the
10th of each month, or pay periods, etc. that specifically cover the agreement with the employee.)

*Oregon Military Family Leave Act allows for 14 days of leave per deployment.
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5b.

Sc.

5d.

Se.

If the district pays any part of your share of disability, life or other insurance benefits while on
OFLA or FMLA leave the district may deduct up to 10 percent of your gross pay each pay period
after your return to work uatil the amount is repaid (OFLA leave only).

You have a minimum 30-day (or, indicate longer period, if applicable) grace period in which to
make premium payments. If payment is not timely made, your group health insurance may be
cancelled. We will notify you in writing at least 15 days before the date that your health coverage
will lapse. At our option, we may also pay your share of the premiums during FMLA/OFLA leave
as provided by Board policy and/or collective bargaining agreement, and recover these payments
from you upon your return to work. We 0 will o will not pay your share of health insurance
premiums while you are on FMLA and/or OFLA leave.

We 0 will o will not do the same with other benefits (e.g., life insurance, disability insurance, etc.)

while you are on FMLA and/or OFLA leave. If we do pay your premiums for other benefits, when
you return from leave you o will o will not be expected to reimburse us for the payments made on

your behalf.

Except as noted above, in the event you do not return to work for the district after your FMLA
and/or, OFLA leave and the district has paid your share of benefit premiums, you o0 will o will not
be responsible for reimbursing the district the amount paid on your behalf, with the exceptions noted
in Section 104 (c)(2)(B) of the FMLA.
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10.

D You will be required to present a fitness-for-duty certificate prior to being restored to employment
following leave for your own serious health condition. If such certification is required but not
received, your return to work may be delayed until the certification is provided. A list of essential
finctions for your position is attached. The fitness-for-duty certification must address your ability to
perform these functions,

O You will not be required to present a fitness-for-duty certificate prior to being restored to
employment following leave for your own serious health condition. If such certification is required
but not received, your return to work may be delayed until the certification is provided.

You 0 are O are not a “key employee” as described in Section 825.218 of the FMLA regulations. If
you are a “key employee,” restoration to employment may be denied following FMLA leave on the
grounds that such restoration will cause substantial and grievous economic injury tous. (FMLA
leave only.)

We o have o have not determined that restoring you to employment at the conclusion of FMLA
leave will cause substantial and grievous economic harm to us. (FMLA leave only.) (Explain (a)
and/or (b) below.)

While on FMLA and/or OFLA leave, you o will o will not be required to furnish us with periodic
reports every (indicate interval of periodic reports, as appropriate Jor the particular leave situation)
of your status and intent to return to work. If the circumstances of your leave change and you are
able to return to work earlier than the date indicated on this form, you o will 0 will not be required
to notify us at least two workdays prior to the date you intend to report for work.

You o will o will not be required to furnish recertification relating to a serious health condition.
(FMLA leave only.) (Explain below, if necessary, including the interval between certifications as
prescribed in Section 825.308 of the FMLA regulations.)

You are notified that all leave taken for the purposes of the death of a family member, counts toward
the total period of authorized family leave.

10/08/15 | RS

FMLA/OFLA Eligibility Notice to Employee - GCBDA/GDBDA-AR(4)
44



OSBA Model Sample Policy

Code: GCBDA/GDBDA-AR(4)
Revised/Reviewed;

FMLA/OFLA Eligibility Notice to Employee

DATE:

TO:

(Employee’s name)

FROM:

(Name of appropriate employer representative)

SUBIJECT: Request for FMLA and/or OFLA Leave

On (date) you notified us of your need to take family/medical leave due to:

1. — Thebirth of your child or the placement of a child with you for adoption or foster care;

2. — Aserious health condition that makes you unable to perform the essential functions of your job;
3. —— Aserious health condition of your O spouse’, O child (including the biological, grandchild,

adopted or foster child or stepchild of an employee or a child with whom the employee is or was in
a relationship of “in loco parentis™), O parent (biological parent of an employee or an individual
who stood “in loco parentis” to an employee when the employee was a child), O grandparent
(OFLA leave only), O parent-in-law or the parent of an employee’s registered domestic partner
(OFLA leave only), O custodial parent, C] noncustodial parent, O adoptive parent, I foster parent
for which you are needed to provide care;

4. Sick child leave due to the closure of a child’s school or child care provider;

5. An illness or injury to your child which requires home care but is not a serious health condition
(OFLA leave only);

6. A qualifying exigency arising from a spouse, child or parent in the Armed Forces on covered active

duty, or in the National Guard or Reserves on covered active duty;

7. Your spouse has been notified of an impending call to active duty, has been ordered to active duty
or has been deployed or on leave from deployment;

8. A serious illness or injury, incurred in the line of duty, of a covered service member who is your
spouse, child, parent or next of kin;

9. For the death of a family member (OFLA only).

! “Spouse” means individuals in a marriage, including “common law” marriage and same-sex marriage. For OFLA, spouse also
includes same-sex individuals with a Certificate of Registered Domestic Partnership.
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You notified us that you need this leave beginning on (date) and that you expect leave to
continue until on or about (date). The FMLA requires that you notify the district as soon as
possible if dates of scheduled leave changes or are extended, or were initially unknown.

Except as explained below, you have a right under the FMLA and/or OFLA for up to 12 workweeks of unpaid leave
in a 12-month period for the reasons listed above.? The district will use [the calendar year] [any fixed 12-month
“leave year”] [the 12-month period measured forward from the date the employee’s leave begins] [a “rolling™ 12-
month period measured backward from the date the employee uses any family medical leave]. FMLA leave and
OFLA leave generally run concurrently. In order to care for an injured service member, you are entitled to up to 26
weeks of leave in a single 12-month period.

Also, your health benefits under FMLA and OFLA must be maintained during any period of unpaid leave under the
same conditions as if you continued to work, including you continuing to pay the same portion of the premiums you
currently pay. You will be reinstated to the same position, or in some cases under state or federal law, to an
equivalent position.

If you do not return to work following FMLA and/or OFLA leave for a reason other than: (1) the continuation,
recurrence or onset of a serious health condition which would entitle you to FMLA and/or OFLA; or (2) other
circumstances beyond your control, you may be required to reimburse the district for health insurance premiums
paid on your behalf during your FMLA and/or OFLA leave.

This is to inform you that (check appropriate boxes, explain where indicated):
1. You are [ eligible O not eligible for leave under 0 FMLA [ OFLA O both FMLA and OFLA.

2, The requested leave may be counted against your annual =~ FMLA leave entitlement = OFLA leave
entitlement [1 FMLA and OFLA leave entitlements.

3. You I will O will not be required to furnish a medical certification of a serious health condition. If required,
you must furnish the certification by (date) (must be at least 15 days after you are
notified of this requirement).

4, You may elect to substitute accrued paid leave for unpaid FMLA leave. We | will  will not require that you
substitute accrued paid leave for unpaid FMLA and/or OFLA leave. If paid leave will be used, the following
conditions will apply: (Explain)

5. a. If you normally pay a portion of the premiums for your health insurance, these payments will continue
during the period of FMLA and/or OFLA leave. Arrangements for payment have been discussed with you
and it is agreed that you will make premium payments as follows: (Set forth dates, e. g., the 10th of each
month or pay periods, etc., that specifically cover the agreement with the employee.)

5. b. Youhave a minimum 30-day ' Other: (indicate longer period, if applicable)
grace period in which to make premium payments. If payment is not timely made, your group health
insurance may be canceled. We will notify you in writing at least 15 days before the date that your health
coverage will lapse. At our option, we may also pay your share of the premiums during your FMLA
and/or OFLA leave as provided by Board policy and/or collective bargaining agreement, and recover

? Oregon Military Family Leave Act allows for 14 days of leave per deployment.

CR11/06/20 | RS FMLA/OFLA Eligibility Notice to Employee — GCBDA/GDBDA-AR(4)
2-3



10.

these payments from you upon your return to work. We ~ will  will not pay your share of health
insurance premiums while you are on FMLA and/or OFLA leave.

¢. We 0 will O will not do the same with other benefits (e.g., life insurance, disability insurance, etc.)
while you are on FMLA and/or OFLA leave. If we do pay your premiums for other benefits, when you
return from leave you 0 will [ will not be expected to reimburse us for the payments made on your
behalf.

d. Except as noted above, in the event you do not return to work for the district after your FMLA and/or
OFLA leave, and the district has paid your share of benefit premiums, you O will J will not be
responsible for reimbursing the district the amount paid on your behalf with the exceptions noted in
C.F.R. § 104 (c)(2)(B) of the FMLA.

You will be required to present a fitness-for-duty certification prior to being restored to employment
following leave for your own serious health condition. If such certification is required but not received, your
return to work may be delayed until the certification is provided. A list of essential functions for your position
is attached. The fitness-for-duty certification must address your ability to perform these functions.

[ You will not be required to present a fitness-for-duty certification prior to being restored to employment
following leave for your own serious health condition.

a. You L are [ are not a “key employee” as described in C.F.R. § 825.218 of the FMLA regulations.
If you are a “key employee,” reinstatement to employment may be denied following FMLA leave on the
grounds that such restoration will cause substantial and grievous economic injury to the district. (FMLA
leave only.)

b. We [0 have U have not determined that restoring you to employment at the conclusion of FMLA leave
will cause substantial and grievous economic harm to us. (FMLA leave only.) (Explain (a) and/or (b)
below.)

While on FMLA and/or OFLA leave you  will | will not be required to furnish us with periodic reports
every (indicate interval of periodic reports, as appropriate for the particular
leave situation) of your status and intent to return to work. If the circumstances of your leave change and you
are able to return to work earlier than the date indicated on this form, you 0 will [ will not be required to
notify us at least two workdays prior to the date you intend to report for work.

You [ will T will not be required to furnish recertification relating to a serious health condition. (FMLA
leave only.) (Explain below, if necessary, including the interval between certifications as prescribed in C.F.R.
§ 825.308 of the FMLA regulations.)

You are notified that all leave taken for the purposes of the death of a family member, counts toward the total
period of authorized family leave.
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REEDSPORT SCHOOL DISTRICT

POLICY: REPORTING OF SUSPECTED ABUSE OF A CHILD CODE: JHFE

Reporting of Suspected Abuse of a Child

Any district employee who has reasonable cause to believe that any child with whom the employee has
come in contact has suffered abuse or neglect, as defined in state law, by any adult or by a student with
whom the employee is in contact has abused a child, will immediately notify the Oregon Department of
Human Services or the local law enforcement agency. The district employee shall also immediately
inform his/her supervisor, principal or superintendent.

Abuse of a child by district employees or by students will not be tolerated. All district employees are
subject to this policy and the accompanying administrative regulation. If a district employee is a suspected
abuser, reporting requirements remain the same. The district will designate the superintendent to receive
reports of abuse of a child by district employees and specify the procedures to be followed upon receipt of
a abuse report. In the event the designated person is the suspected abuser, the Board chair shall receive the
report of abuse. The district will post in each school building the name and contact information of the
person designated to receive child abuse reports, as well as the procedures the superintendent will follow
upon receipt of a report. When the superintendent takes action on the report, the person who initiated the
report must be notified.

A substantiated report of abuse by an employee shall be documented in the employee’s personnel file. A
substantiated report of abuse by a student shall be documented in the student’s education record.

Upon request, the district shall provide records of investigations of suspected abuse of a child by a district
employee or former district employee to law enforcement, Oregon Department of Human Services or
Teachers Standards and Practices Commission.

Any district employee participating in good faith in the making of a report, pursuant to this policy and
Oregon law and who has reasonable grounds for the making thereof, shall have immunity from any
liability, civil or criminal, that might otherwise be incurred or imposed with respect to the making or
content of any such report. Further, the initiation of a report in good faith about suspected ehild abuse of a
child may not adversely affect any terms or conditions of employment or the work environment of the
complainant. If a student initiates a report of suspected abuse of a child by a district employee or a
student, in good faith, the student will not be disciplined by the Board or any district employee.
Intentionally making a false report of abuse of a child is a Class A violation.

The district shall establish written procedures to provide annual training: 1) for district staff in the
prevention and identification of abuse of a child and on the obligations of district employees under ORS
419B.005, as directed by Board policy, to report suspected abuse of a child; 2) for parents and legal
guardians of students attending district schools on the prevention, identification of abuse of a child and the
obligation of district employees to report suspected abuse of a child, separate from district staff training;
and 3) designed to prevent abuse of a child available to students attending district-operated schools.
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The superintendent shall implement such regulations as are necessary to accomplish the intent of this
policy and to comply with state law.

END OF POLICY

Legal Reference(s):

ORS 339.370 t0-339.400
ORS 418.746 t0-418.751
ORS 419B.005 t0-419B.050
OAR 581-022-0711

HB 4016 (2012)

Greene v. Camreta, 588 F.3d 1011 (9th Cir. 2009), vacated in part by, remanded by Camreta v. Greene, 131 S. Ct. 2020 (U.S.
2011); vacated in part, remanded by Greene v. Camreta 661 F. 3d 1201 (9® Cir. 2011)
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REEDSPORT SCHOOL DISTRICT

POLICY:REPORTING OF SUSPECTED ABUSE OF A CHILD-AR CODE: JHFE-AR(1)

Reporting of Suspected Abuse of a Child

Reporting

Any district employees having reasonable cause to believe that any child with whom the employee comes
in contact has suffered abuse, or that any person with whom the employee comes in contact has abused a
child, shall orally report or cause an oral report to be immediately made by telephone or otherwise to the
local office of the Oregon Department of Human Services or to a law enforcement agency within the
county where the person making the report is at the time of his/her contact. The district employee should
also immediately inform his/her supervisor, principal or superintendent.

If known, such report shall contain the names and addresses of the child, the child’s parents or other
persons responsible for the child’s care, the child’s age, the nature and extent of the suspected abuse, the
explanation given for the suspected abuse, any other information which the person making the report
believes might be helpful in establishing the possible cause of the suspected abuse and the identity of a
possible perpetrator.

A written record of the abuse report shall be made by the employee suspecting the abuse of a child. [The
written record may be made using Reedsport School District abuse reporting form which includes at a
minimum:

1. The name and position of the person making the report;

2. The name, address of the child, the parents or other person responsible for the child’s care;

3. The name and position of any witness to the report;

4. A description of the nature and extent of the abuse, including any information which could be
helpful in establishing cause of abuse and identity of the abuser;

5. A description of how the report was made (i.e., phone or other method);

6.  The name of the agency and individual who took the report;

7.  The date and time that the report was made; and

8. The names of persons who received a copy of the written report. ]

The written record of the abuse report shall not be placed in the student’s educational record. A copy of

the written report shall be retained by the employee making the report and a copy shall be provided to the
employee’s supervisor [and/or superintendent].

Reporting of Suspected Abuse of a Child - JHFE-AR(1)
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When the district receives a report of suspected abuse of a child by one of its employees, and the
[personnel director][superintendent] determines that there is reasonable cause to support the report, the
district shall place the district employee on paid administrative leave until the Department of Human
services or a law enforcement agency either: 1) determines that the report is unfounded or that the report
will not be pursued; or 2) determines that the report is founded and the education provider takes the
appropriate disciplinary action against the district employee. If the Department of Human services or a
law enforcement agency is unable to determine whether the abuse of a child occurred the district may
either reinstate the employee or take disciplinary action at the district’s discretion.

The written record of each reported incident of abuse of a child, action taken by the district and any
findings as a result of the report shall be maintained by the district.

Definitions

1. Oregon law recognizes these types of abuse:

a.  Physical;

b.  Neglect;

c.  Mental injury;

d.  Threat of harm;

e.  Sexual abuse and sexual exploitation.

2. Child means an unmarried person who is under 18 years of age.
Confidentiality of Records

The name, address and other identifying information about the employee who made the report are
confidential and are not accessible for public inspection.

The disciplinary records of a district employee or former district employee convicted of a crime listed in
ORS 342.143 are not exempt from disclosure under ORS 192,501 or 192.502. Therefore, if a district
employee or former employee is convicted of a crime listed in ORS 342.143, the district that is or was the
employer of that employee when the crime was committed shall disclose the disciplinary records of the
employee to any person upon request. However, prior to the disclosure of a disciplinary record the district
shall remove any personally identifiable information from the record that would disclose the identity of a
child, a crime victim or a district employee who is not the subject of the disciplinary record.

Failure to Comply

Any district employee who fails to report a suspected abuse of a child as provided by this policy and the
prescribed Oregon law commits a violation punishable by law. A district employee who fails to comply
with the confidentiality of records requirements commits a violation punishable by the prescribed law. If
an employee fails to report suspected abuse of a child or fails to maintain confidentiality of records as
required by this policy, the employee will be disciplined.

Reporting of Suspected Abuse of a Child - JHFE-AR(1)
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Cooperation with Investigator

The district staff shall make every effort in suspected abuse of a child cases to cooperate with investigating
officials as follows:

L.

[Any investigation of abuse of a child will be directed by the Oregon Department of Human Services
or law enforcement officials as required by law. When an administrator is notified that the
Department of Human Services or law enforcement would like to interview a student at school, the
administrator must request that the investigating official demonstrate that he/she has a warrant, court
order, exigent circumstances or parental consent to interview the student. Failure to meet one of
these criteria may result in the administrator’s refusal to allow the student interview on school
property.] If the student is to be interviewed at the school, the principal or representative shall make
a conference space available. The principal or representative of the school may at the discretion of
the investigator, be present to facilitate the interview. Law enforcement officers wishing to
interview or remove a student from the premises shall present themselves at the office and contact
the principal or representative. The officer shall sign the student out on a form to be provided by the
school;

When the subject matter of the interview or investigation is identified to be related to suspected
abuse of a child, district employees shall not notify parents;

The principal or representative shall advise the investigator of any conditions of disability prior to
any interview with the affected child;

District employees are not authorized to reveal anything that transpires during an investigation in
which the employee participates, nor shall the information become part of the student’s education
records, except that the employee may testify at any subsequent trial resulting from the investigation
and may be interviewed by the respective litigants prior to any such trial.

R5/23/12]RS
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OSBA Model Sample Policy

Code: JHFE/GBNAB
Adopted:

Suspected Abuse of a Child Reporting Requirements** .

Any district employee who has reasonable cause to believe that any child with whom the employee has
come in contact has suffered abuse! shall orally report or cause an oral report immediately by telephone or
otherwise to the local office of the Oregon Department of Human Services (DHS) or its designee or to the
law enforcement agency within the county where the person making the report is located at the time of the
contact pursuant to Oregon Revised Statute (ORS) 419B.010. Any district employee who has reasonable
cause to believe that any person® with whom the employee is in contact has abused a child shall
immediately report or cause a report to be made in the same manner to DHS or its designee or to the law
enforcement agency within the county where the person making the report is located at the time of the
contact pursuant to ORS 419B.010. If known, the report shall contain the names and addresses of the child
and the parents of the child or other persons responsible for the child’s care, the child’s age, the nature and
extent of the suspected abuse, including any evidence of previous abuse, the explanation given for the
suspected abuse, any other information that the person making the report believes might be helpful in
establishing the possible cause of the abuse and the identity of a possible perpetrator.

Abuse of a child by district employees, contractors’, agents®, volunteers®, or students is prohibited and will
not be tolerated. All district employees, contractors, agents, volunteers and students are subject to this
policy and the accompanying administrative regulation.

Any district employee who has reasonable cause to believe that another district employee, contractor,
agent, volunteer or student has engaged in abuse, or that a student has been subjected to abuse by another
district employee, contractor, agent, volunteer or student shall immediately report such to the Oregon
Department of Human Services (DHS) or its designee or the local law enforcement agency pursuant to
ORS 419B.015, and to the designated licensed administrator.

! Includes the neglect of a child; abuse is defined in ORS 419B.005.
2 “Person” could include adult, student or other child.

3 “Contractor” means a person providing services to the district under a contract in a manner that requires the person to have
direct, unsupervised contact with students.

4 “Agent” means a person acting as an agent for the district in a manner that requires the person to have direct, unsupervised
contact with students.

? “Volunteer” means a person acting as a volunteer for the district in a manner that requires the person to have direct,
unsupervised contact with students.

R10/05/21 | LF Suspected Abuse of a Child Reporting Requirements** — JHFE/GBNAB
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The district will designate a {®}licensed administrator and an alternate licensed administrator, in the event
that the designated licensed administrator is the suspected abuser, for each school building to receive
reports of suspected abuse of a child by district employees, contractors, agents, volunteers or students.

If the superintendent is the alleged perpetrator the report shall be submitted to the [insert {7}licensed
administrator position title] who shall also report to the Board chair.

The district will post the names and contact information of the designees for each school building, in the
respective school, designated to receive reports of suspected abuse and the procedures in JHFE/GBNAB-
AR(1) - Reporting of Suspected Abuse of a Child the designee will follow upon receipt of a report, the
contact information for local law enforcement and the local DHS office or its designee, and a statement
that this duty to report suspected abuse is in addition to the requirements of reporting to a designated
licensed administrator.

When a designee receives a report of suspected abuse, the designee will follow procedure established by
the district and set forth in administrative regulation JHFE/GBNAB-AR(1) - Reporting of Suspected
Abuse of a Child. All such reports of suspected abuse will be reported to a law enforcement agency or
DHS, or its designee, for investigation, and the agency will complete an investigation regardless of any
changes in the relationship or duties of the person who is the alleged abuser.

When there is reasonable cause to support a report, a district employee suspected of abuse shall be placed
on paid administrative leave pending an investigation and the district will take necessary actions to ensure
the student’s safety. When there is reasonable cause to support a report, a district contractor, agent or
volunteer suspected of abuse shall be removed from providing services to the district and the district will
take necessary actions to ensure the student’s safety.

The district will notify the person, as allowed by state and federal law, who was subjected to the suspected
abuse about any actions taken by the district as a result of the report.

A substantiated report of abuse by an employee shall be documented in the employee’s personnel file. A
substantiated report of abuse by a student shall be documented in the student’s education record.

The initiation of a report in good faith, pursuant to this policy, may not adversely affect any terms or
conditions of employment or the work environment of the person initiating the report or who may have
been subjected to abuse. If a student initiates a report of suspected abuse of a child by a district employee,
contractor, agent, volunteer or student, in good faith, the student will not be disciplined by the district or
any district employee, contractor, agent or volunteer. Intentionally making a false report of abuse of a
child is a Class A violation.

The district shall provide information and training each school year to district employees on the prevention
and identification of abuse, the obligations of district employees under ORS 339.388 and ORS 419B.005 -

6 {ORS 339.372 requires the district to post the names and contact information of the persons, i.e., a licensed administrator and
an alternate licensed administrator, who are designated to receive reports of sexual abuse for a school building in the respective
school building. A “licensed administrator” is a person employed as an administrator by the district and holds an administrative
license issued by TSPC or may be a person employed by the district that does not hold an administrative license issued by TSPC
if the district does not require the administrator to be licensed by TSPC.}

7 {A “licensed administrator” is a person employed as an administrator by the district and holds an administrative license issued
by TSPC or may be a person employed by the district that does not hold an administrative license issued by TSPC if the district
does not require the administrator to be licensed by TSPC.}
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419B.050 and as directed by Board policy to report suspected abuse of a child, and appropriate electronic
communications with students. The district shall make available each school year the training described
above to contractors, agents, volunteers, and parents and legal guardians of students attending district-
operated schools, and will be made available separately from the training provided to district employees.
The district shall provide each school year information on the prevention and identification of abuse, the
obligations of district employees under Board policy to report abuse, and appropriate electronic
communications with students to contractors, agents and volunteers. The district shall make available each
school year training that is designed to prevent abuse to students attending district-operated schools.

The district shall provide to a district employee at the time of hire, or to a contractor, agent, or volunteer at
the time of beginning service for the district, the following:

1. A description of conduct that may constitute abuse;

2. Adescription of the investigatory process and possible consequences if a report of suspected abuse
is substantiated; and

3. A description of the prohibitions imposed on district employees, contractors, and agents when they
attempt to obtain a new job, as provided under ORS 339.378. [A district employee, contractor or
agent will not assist another district employee, contractor or agent in obtaining a new job if the
individual knows, or has reasonable or probable cause to believe the district employee, contractor or
agent engaged in abuse, unless criteria found in ORS 339.378(2)(c) are applicable.]

Nothing in this policy prevents the district from disclosing information required by law or providing the
routine transmission of administrative and personnel files pursuant to law.

The district shall make available to students, district employees, contractors, agents, and volunteers a
policy of appropriate electronic communications with students.

Any electronic communications with students by a contractor, agent or volunteer for the district will be
appropriate and only when directed by district administration. When communicating with students
electronically regarding school-related matters, contractors, agents or volunteers shall use district e-mail,
using mailing lists and/or other internet messaging approved by the district to a group of students rather
than individual students or as directed by district administration. Texting or electronically communicating
with a student through contact information gained as a contractor, agent or volunteer for the district is
[[strongly] [discouraged] [prohibited].

The superintendent shall develop administrative regulations as are necessary to implement this policy and
to comply with state law.

END OF POLICY

Legal Reference(s):

ORS 339.370 - 339.400 ORS 419B.005 - 419B.050 OAR 581-022-2205
ORS 418.257 - 418.259

Greene v. Camreta, 588 F.3d 1011 (9th Cir. 2009), vacated in part by, remanded by Camreta v. Greene, 131 S. Ct. 2020 U.s.
2011); vacated in part, remanded by Greene v. Camreta 661 F.3d 1201 (9 Cir. 2011).
Senate Bill 51 (2021).
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. . Code: JHFF
Reedsport School District Adop(iefi: 9/18/13

Reporting Requirements Regarding Sexual Conduct with Students

Sexual conduct by district/school employees as defined by Oregon law will not be tolerated. All district
employees are subject to this policy.

“Sexual conduct” as defined by Oregon law is any verbal or physical [or other] conduct by a school
employee that is sexual in nature; directed toward a kindergarten through grade 12 student; unreasonably
interferes with a student’s educational performance; and creates an intimidating, hostile or offensive
educational environment. The definition for sexual conduct does not include behavior that would be
considered child abuse as outlined by Oregon law and district Board policy JHFE and JHFE-AR -
Reporting of Suspected Abuse of a Child.

Any district/school employee who has reasonable cause to believe that another district/school employee
[or volunteer] has engaged in sexual conduct with a student must immediately notify his/her
superintendent or building principal.

When the district receives a report of suspected sexual conduct by a district employee, the district may
decide to place the employee on paid administrative leave or in a position that does not involve direct,
unsupervised contact with students while conducting an investigation. An investigation is a detailed
inquiry into the factual allegations of a report of suspected sexual conduct that is based on interviews with
the complainant, witnesses, the district employee or student who is the subject of the report. If the subject
of the report is a school employee, the investigation must meet any negotiated standards of an employment
confract or agreement.

If, following the investigation, the report is substantiated, the district will inform the employee that the
report has been substantiated and provide information regarding the appeal process. The employee may
appeal the district’s decision through the appeal process provided by the district’s collective bargaining
agreement. A volunteer may appeal the district’s decision through the district’s complaint procedure. A
substantiated report is one that: a) an educational provider has reasonable cause to believe is founded
based on the available evidence after conducting an investigation; and b) involves conduct that the
educational provider determines is sufficiently serious to be documented in the employee’s personnel file.

If the employee decides not to appeal the determination or if the determination is sustained after an appeal,
arecord of the substantiated report will be placed in the employee’s personnel file. The employee will be
notified that this information may be disclosed to a potential employer.

The district will post in each school building the name and contact information of the person designated to
receive sexual conduct reports, as well as the procedures the superintendent will follow upon receipt of a
report. In the event that the designated person is the suspected perpetrator, the personnel director shall
receive the report. When the personnel director takes action on the report, the person who initiated the
report must be notified.

Reporting Requirements Regarding Sexual Conduct with Students - THFF
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The initiation of a report in good faith about suspected sexual conduct may not adversely affect any terms
or conditions of employment or the work environment of the complainant. If a student initiates a report of
suspected sexual conduct by a district employee in good faith, the student will not be disciplined by the
Board or any district employee.

The district will provide annual training to district employees, parents and students regarding the
prevention and identification of sexual conduct. The district will provide to employees at the time of hire
a description of conduct that may constitute sexual conduct and a description of records subject to
disclosure if a sexual conduct report is substantiated.

Educational providers shall follow hiring and reporting procedures as outlined in ORS 339.374 for all
district employees.

END OF POLICY

Legal Reference(s):

ORS 339.370 t0-339.400 ORS 419B.005 t0-419B.045
ORS 418.746 t0-418.751
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REEDSPORT SCHOOL DISTRICT

REGULATION: REPORTING REQUIREMENTS REGARDING SEXUAL CONDUCT  CODE: JHFF-AR
WITH STUDENTS

Sexual Conduct Reporting Procedures

Reedsport School District requirements regarding sexual conduct with students: Any school employee
who has reasonable cause or reasonable suspicion to believe that another school employee/volunteer has
engaged in sexual conduct with a student must immediately notify his/her immediate supervisor.

Definition of Sexual Conduct

Sexual Conduct is defined as any verbal or physical conduct by a school employee that:
a. Is sexual in nature
b. Is directed toward a K-12 student
c. Has the effect of unreasonably interfering with a student’s educational performance; and
d. Creates an intimidating, hostile or offensive educational environment.

THE SAME CONDUCT CANNOT BE BOTH CHILD ABUSE AND SEXUAL CONDUCT UNDER
THE LAW

Reporting Procedures:

The district employee shall orally report or cause an oral report to be immediately made to their building
administrator. A report of sexual conduct, as opposed to child abuse, does not need to be made to a law
enforcement agency or designated social services agency.

If known, such report shall contain:

The names and addresses of the child, the child’s parents or other persons responsible for the child;
The child’s age;

The name of the suspected employee;

The nature and extent of the suspected sexual conduct;

Dates the suspected sexual conduct occurred;

The name of any witnesses to the suspected sexual conduct and,;

Any other information that the person making the report believes might be helpful in determining if the
sexual conduct occurred.

e Ao op

When the district receives a report of suspected sexual conduct by a district employee, the district may decide to
place the employee on paid administrative leave or in a position that does not involve direct, unsupervised
contact with students while conducting an investigation. The district must conduct a proper investigation that
must include, at minimum, the following:

e Interview with the complainant
® Interview with the school employee who is the subject of the report; and

Reporting Requirements Regarding Sexual Conduct with Students — JHFF-AR
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® Interview with witnesses

If it is determined that a report of child abuse or sexual conduct is substantiated, the school district must take the
following actions:

e Inform the accused employee that a report was found to be substantiated;

e Inform the employee of the appropriate appeal process;

e Place a record of the substantiated report in the employee’s personnel file, unless it is ordered stricken
by an arbitrator or other appellate body.

e Inform the employee that information about substantiated reports may be disclosed to a potential
employer as required by law.

Since sexual conduct may involve violations of state law, the district may report such conduct to local law
enforcement. Local law enforcement may conduct an additional investigation to determine if charges would be
filed against the individual.

Confidentiality of Records

House Bill 2062 includes provisions related to the information that must be provided to prospective education
employers. Documents, reports and records compiled by the school district regarding an investigation of an
employee around sexual conduct must be made available to any law enforcement agency, Teacher Standards
and Practices Commission and any other school district that requests them. A school district may make no
agreement with a union or an individual employee that effectively suppresses or conceals the fact that an
employee was the subject of a substantiated report or child abuse or sexual conduct.

Failure to Comply

The school district employee who fails to report substantiated sexual conduct as required by House Bill 2062
will be subject to discipline.

Immunity from Liability

Any school district employee participating in good faith in making a report shall have immunity of liability that
may be incurred while making a report and it will not adversely affect their employment.
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Sexual Conduct Complaint Procedure

Date:

Name of employee making the report:

Name of person allegedly engaging in sexual conduct:

Name of student:

Student’s address:

Parent’s names:

Student’s DOB:

Date and place of incident or incidents:

Description of sexual conduct:

Name of witnesses (if any):

Evidence of sexual conduct, i.e. letters, photos, etc. (attach evidence if possible):

Any additional information:

I agree that all the information on this form is accurate and true to the best of my knowledge.

Employee’s signature: Date:

Program Administrator (receiving this report):

Reporting Requirements Regarding Sexual Conduct with Students — JHFF-AR
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Witness Disclosure Form

Name of witness:

Date of testimony/interview:

Description of incident witnessed:

Any other information:

I agree that all information on this form is accurate and true to the best of my knowledge.

Employee’s signature: Date:

Reporting Requirements Regarding Sexual Conduct with Students — JHFF-AR
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OSBA Model Sample Policy

Code: JHFF/GBNAA
Adopted:

Suspected Sexual Conduct with Students and Reporting Requirements *

Sexual conduct by district employees, contractors!, agents?, and volunteers? is prohibited and will not be
tolerated. All district employees, contractors, agents, and volunteers are subject to this policy. Students are
also subject to this policy if they are acting as an employee, contractor, agent or volunteer.

*“Sexual conduct,” means verbal or physical conduct or verbal, written or electronic communications bya
school employee, a contractor, an agent or a volunteer that involve a student and that are sexual advances
or requests for sexual favors directed toward the student, or of a sexual nature that are directed toward the
student or that have the effect of unreasonably interfering with a student’s educational performance, or of
creating an intimidating or hostile educational environment. “Sexual conduct” does not include touching or
other physical contact that is necessitated by the nature of the school employee’s job duties or by the
services required to be provided by the contractor, agent or volunteer, and for which there is no sexual
intent; verbal, written or electronic communications that are provided as part of an education program that
meets state educational standards or a policy approved by the Board; or conduct or communications
described in the definition of sexual conduct herein if the school employee, contractor, agent or volunteer
is also a student and the conduct or communications arise out of a consensual relationship between
students, do not create an intimidating or hostile educational environment and are not prohibited by law,
any policies of the district or any applicable employment agreements.

“Student” means any person who is in any grade from prekindergarten through grade 12 or 21 years of age
or younger and receiving educational or related services from the district that is not a post-secondary
institution of education, or who was previously known as a student by the person engaging in sexual
conduct and who left school or graduated from high school within 90 days prior to the sexual conduct.

The district will post in each school building the names and contact information of the employees
designated for the respective school buildings to receive reports of suspected sexual conduct and the
procedures the designee will follow upon receipt of the report.

! “Contractor” means a person providing services to the district under a contract in a manner that requires the person to have
direct, unsupervised contact with students.

2 “Agent” means a person acting as an agent for the district in a manner that requires the person to have direct, unsupervised
contact with students.

* “Volunteer” means a person acting as a volunteer for the district in a manner that requires the person to have direct,
unsupervised contact with students.

* This definition of “sexual conduct” affects all conduct that occurs before, on or after June 23, 2021, for purposes of reports
that are made, investigations that are initiated, or a collective bargaining agreement, an employment contract, an agreement for
resignation or termination, a severance agreement or any similar contract or agreement entered into, on or after June 23, 2021.
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Any district employee{°}[, contractor, agent or volunteer] who has reasonable cause to believe that a
student has been subjected to sexual conduct by another district employee, contractor, agent or volunteer,
or that another district employee, contractor, agent or volunteer has engaged in sexual conduct with a
student shall immediately report such suspected sexual conduct to the {¢}designated licensed administrator
or the alternate designated licensed administrator, in the event the designated administrator is the
suspected perpetrator, for their school building, If the conduct also constitutes child abuse, the employee
must make mandatory reports in accordance with Board policy JHFE/GBNAB — Suspected Abuse of a
Child Reporting Requirements.

If the superintendent is the alleged perpetrator the report shall be submitted to the [insert designated
licensed administrator{’} position title] who shall report the suspected sexual conduct to the Board chair.

[If an employee fails to report suspected sexual conduct or fails to maintain confidentiality of records, the
employee will be disciplined up to and including dismissal. ]

When a designated licensed administrator receives a report of suspected sexual conduct by a district
employee, contractor, agent or volunteer, the administrator will follow procedures established by the
district and set forth in the district’s administrative regulation JHFF/GBNAA-AR - Suspected Sexual
Conduct Report Procedures and Form. All such reports will be reported to the Oregon Department of
Education (ODE) or Teacher Standards and Practices Commission (TSPC) in accordance with such
administrative regulation. The agency receiving a report will complete an investigation regardless of any
changes in the relationship or duties of the person who is the alleged perpetrator.

When there is reasonable cause to support the report, a district employee suspected of sexual conduct shall
be placed on paid administrative leave pending an investigation and the district will take necessary actions
to ensure the student’s safety.

When there is reasonable cause to support the report, a district contractor, agent or volunteer suspected of
sexual conduct shall be removed from providing services to the district and the district will take necessary
actions to ensure the student’s safety.

The district will notify, as allowed by state and federal law, the person who was subjected to the suspected
sexual conduct about any actions taken by the district as a result of the report.

A district employee, contractor or agent will not assist another district employee, contractor or agent in
obtaining a new job if the individual knows, or has reasonable cause to believe the district employee,

> {The following language in brackets, i.e., [, contractor, agent or volunteer], is optional language for the district to consider
including. If the language is kept, the district must make these groups aware of the policy and its administrative regulation and
their responsibilities under both. This may also be included in contracts with agents and contractors and include reference to this

policy.}

8 { ORS 339.372 requires the district to post the names and contact information of the persons, i.e., a licensed administrator and
an alternate licensed administrator, who are designated to receive reports of sexual conduct for a school building in the
respective school building. A “licensed administrator” is a person employed as an administrator by the district and holds an
administrative license issued by TSPC or may be a person employed by the district that does not hold an administrative license
issued by TSPC if the district does not require the administrator to be licensed by TSPC.}

7 {A “licensed administrator” is a person employed as an administrator by the district and holds an administrative license issued
by TSPC or may be a person employed by the district that does not hold an administrative license issued by TSPC if the district
does not require the administrator to be licensed by TSPC.}

R10/05/21|LF Suspected Sexual Conduct with Students and Reporting Requirements * —
JHFF/GBNAA
2-3



contractor or agent engaged in sexual conduct. Nothing in this policy prevents the district from disclosing
information required by law or providing the routine transmission of administrative and personnel files
pursuant to law.

The initiation of a report in good faith about suspected sexual conduct may not adversely affect any terms
or conditions of employment or the work environment of the person who initiated the report or who may
have been subject to sexual conduct. If a student initiates a report of suspected sexual conduct by a district
employee, contractor, agent or volunteer in good faith, the student will not be disciplined by the district or
any district employee, contractor, agent or volunteer.

The district will provide to employees at the time of hire, or to a contractor, agent or volunteer at the time
of beginning service for the district, the following:

1. A description of conduct that may constitute sexual conduct;

2. A description of the investigatory process and possible consequences if a report of suspected sexual
conduct is substantiated; and

3. A description of the prohibitions imposed on district employees, contractors and agents when they
attempt to obtain a new job, pursuant to ORS'339.378(2).

All district employees are subject to Board policy GCAB - Personal Electronic Devices and Social Media -
Staff regarding appropriate electronic communications with students.

Any electronic communications with students by a contractor, agent or volunteer for the district will be
appropriate and only when directed by district administration. When communicating with students
electronically regarding school-related matters, contractors, agents or volunteers shall use district e-mail
using mailing lists and/or other internet messaging approved by the district to a group of students rather
than individual students or as directed by district administration. Texting or electronically communicating
with a student through contact information gained as a contractor, agent or volunteer for the district is
[[strongly] [discouraged] [prohibited].

The superintendent shall develop administrative regulations to implement this policy and to comply with
state law.

END OF POLICY

Legal Reference(s):

ORS 332.107 ORS 339.370 - 339.400 ORS 419B.005 - 419B.045

Every Student Succeeds Act, 20 U.S.C. § 7926 (2018).
House Bill 2136 (2021).
Senate Bill 51 (2021).

R10/05/21|LF Suspected Sexual Conduct with Students and Reporting Requirements * —
JHFF/GBNAA
3-3



REEDSPORT SCHOOL DISTRICT

POLICY: THREATS OF VIOLENCE CODE: JFCM

The Board is committed to promoting healthy relationships and a safe learning environment. To this end,
student threats of harm to self or others, threatening behavior or acts of violence, including threats to
severely damage school property, shall not be tolerated on District property or at activities under the
jurisdiction of the District.

Students shall be instructed of the responsibility to inform a teacher, counselor or administrator regarding
any information or knowledge relevant to conduct prohibited by this policy. Parents and others will be
encouraged to report such information to the District. Staff shall immediately notify an administrator of
any threat, threatening behavior or act of violence he/she has knowledge of, has witnessed or received. All
reports will be promptly investigated.

Students found in violation of this policy shall be subject to discipline up to and including expulsion. A
referral to law enforcement shall be made for any infraction involving a student bringing, possessing,
concealing or using a weapon or destructive device as prohibited by state and federal law and Board
policy.

The principal shall, in determining appropriate disciplinary action, consider:

1. Immediately removing from the classroom setting any student who has threatened to injure another
person or to severely damage school property;

2. Placing the student in a setting where the behavior will receive immediate attention from a
administrator, counselor, licensed mental health professional or others;

3. Requiring the student to be evaluated by a licensed mental health professional before allowing the
student to return to the classroom setting.

The principal shall ensure notification is provided to:

4.  The parent of any student in violation of this policy and the disciplinary action imposed;

5. The parent of a student when the student’s name appears on a targeted list that threatens violence or
harm to the students on the list or when threats of violence or harm to the student are made by

another student;

6.  Any school employee whose name appears on a targeted list threatening violence or harm to the
District employee [and when threats of violence or harm are made by a student or others].

Notification to the above shall be attempted by telephone or in person within 12 hours of discovery of a
targeted list or learning of a threat. Regardless, a written follow-up notification shall be sent within 24
hours of discovery of a targeted list or learning of a threat.

Threats of Violence - JFCM
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The principal will provide necessary information regarding threats of violence to law enforcement, child
protective services and health-care professionals in connection with a health and safety emergency if
knowledge of the information is necessary to protect the health and safety of the student or other
individuals. Additionally, he/she may provide such information to other school officials, including
teachers, within the District or other Districts who have a legitimate educational interest in the student(s)
consistent with state and federal education records laws and District policies.

The District may enter into contracts with licensed mental health professionals to perform student
evaluations. Funds for evaluations or other disciplinary options as may be required by law and this policy
shall be provided by the district.

END OF POLICY

Legal Reference(s):

ORS 161.015 OAR 581-021-0050 to -0075
ORS 166.210 - 166.370 OAR 581-053-0010(5)

ORS 332.107 OAR 581-053-0015(7)(k)
ORS 339.115 OAR 581-053-0545(4)(c),(W)
ORS 339,240 OAR 581-053-0550(5)(v)
ORS 339.250

ORS 339.260

ORS 339.327

ORS 809.060

ORS 809.260

Gun-Free School Zones Act of 1990, 18 U.S.C. §§ 921(2)(25)-(26), 922(q) (2006).

Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §§ 1400 - 1427 (2006).

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2006); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2008).

Adopted: 12/15/99
Revised: 08/19/09
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OSBA Model Sample Policy

Code: JFCM
Adopted:

Threats of Violence**

The Board is committed to promoting healthy relationships and a safe learning environment. To this end,
student threats of harm to self or others, threatening behavior or acts of violence, including threats to
severely damage any district property, shall not be tolerated on district property or at activities under the
jurisdiction of the district.

Students shall be instructed of the responsibility to inform a teacher, counselor or administrator regarding
any information or knowledge relevant to conduct prohibited by this policy. Parents and others will be
encouraged to report such information to the district. Staff shall immediately notify an administrator of any
threat, threatening behavior or act of violence the staff member has knowledge of, has witnessed or
received. All reports will be promptly investigated.

Students found in violation of this policy shall be subject to discipline up to and including expulsion. The
superintendent or designee shall notify the parent or guardian of any student in violation of this policy and
the disciplinary action imposed. A referral to law enforcement shall be made for any infraction involving a
student bringing, possessing, concealing or using a weapon or destructive device as prohibited by state and
federal law and Board policy.

The principal shall, in determining appropriate disciplinary action, consider:

1. Immediately removing from the classroom setting any student who has threatened to injure another
person or to severely damage district property;

2. Placing the student in a setting where the behavior will receive immediate attention from an
administrator, counselor, licensed mental health professional or others;

3. Requiring the student to be evaluated by a licensed mental health professional before allowing the
student to return to the classroom setting,

The district may enter into contracts with licensed mental health professionals to perform student
evaluations. Funds for evaluations, other disciplinary options or other procedures as may be required by
law and this policy shall be provided by the district.

The superintendent or designee shall attempt to notify:

1. The parent or guardian of a student when the student’s name appears on a targeted list at school that
threatens violence or harm to the students on the list, or when threats of violence or harm to the
student are made by another student at school;

2. Any district employee whose name appears on a targeted list at school threatening violence or harm
to the district employee.

The superintendent or designee shall attempt to notify the above persons by telephone or in person
promptly and within 12 hours of discovery of a targeted list or learning of a threat. Regardless, the
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superintendent or designee shall issue a written follow-up notification within 24 hours of discovery of a
targeted list or learning of a threat.

The principal will provide necessary information regarding threats of violence to law enforcement, child
protective services and health care professionals in connection with a health and safety emergency if
knowledge of the information is necessary to protect the health and safety of the student or other
individuals. Additionally, the principal may provide such information to other school officials, including
teachers within the district or other districts who have a legitimate educational interest in the student(s)
consistent with state and federal education records laws and district policies.

The district or person participating in good faith in making the notification required by ORS 339.327 is
immune from any liability, civil or criminal, that might otherwise be incurred or imposed with respect to
the making or content of the notification.

END OF POLICY

Legal Reference(s):

ORS 161.015 ORS 339.250 OAR 581-053-0230(9)(k)
ORS 166.210 - 166.370 ORS 339.327 OAR 581-053-0330(1)(r)
ORS 332.107 OAR 581-053-0430(17)
ORS 339.115 OAR 581-021-0050 - 021-0075 OAR 581-053-0531(16)
ORS 339.240 OAR 581-053-0010(5) OAR 581-053-0630

Gun-Free School Zones Act of 1990, 18 U.S.C. §§ 921(a)(25)-(26), 922(q) (2018).

Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §§ 1400-1419 (2018).

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2019).
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REEDSPORT SCHOOL DISTRICT

POLICY: EQUAL EDUCATIONAL OPPORTUNITY CODE: IB

Every student of the district will be given equal educational opportunities regardless of age, sex, sexual
orientation, race, religion, color, national origin, disability, marital status, linguistic background, culture,

capability or geographic location.

Further, no student will be excluded from participating in, denied the benefits of, or subjected to
discrimination under any educational program or activity conducted by the district. The district will treat
its students without discrimination on the basis of sex as this pertains to course offerings, athletics,
counseling, employment assistance and extracurricular activities.

The superintendent will designate at least one employee to coordinate its efforts to comply with and carry
out its responsibilities under Title IX. The Title IX coordinator will investigate complaints communicated
to the district alleging noncompliance with Title IX. The name, address and telephone number will be

provided to all students and employees.

The Board will adopt and the district will publish grievance procedures providing for prompt and equitable
resolution of student and employee complaints under Title IX.

END OF POLICY

Legal Reference(s):

ORS 326.051 OAR 581-021-0045
ORS 329.025 OAR 581-021-0046
ORS 329.035 OAR 581-022-1140
ORS 336.067

ORS 336.082 SB 2 (2007)

ORS 336.086

ORS 342.123

ORS Chapter 659

ORS Chapter 659A

Title VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. Section 2000(d).

Title VIl of the Civil Rights Act of 1964, as amended, 42 U.S.C. Section 2000(e).

Rehabilitation Act of 1973, 29 U.S.C. Sections 791, 793 and 794.

Title X of the Education Amendments of 1972, 20 U.S.C. Sections 1681-1683; 34 CFR Part 106 (2000).

Americans with Disabilities Act of 1990, 42 U.S.C. Sections 12101-12213; 29 CFR Part 1630 (2000); 28 CFR Part 35

(2000).
Adopted: 08/15/90 Revised: 12/19/07
Revised: 03/27/92
07/19/95
08/20/97
01/16/02

11/17/04



OSBA Model Sample Policy

Code: JB
Adopted:

Equal Educational Opportunity[**]

Every student of the district will be given equal educational opportunities regardless of age, sex, sexual
orientation, gender identity, race!, religion, color, national origin, disability, marital status, familial status,
parental status, linguistic background, culture, socioeconomic status, capability or geographic location.

[The district shall develop and implement an Equal Educational Opportunity Plan that assures that] [n]o
student will be excluded from participating in, denied the benefits of, or subjected to discrimination under
any educational program or activity conducted by the district or denied access to facilities in the district.

[A student or parent may also access and use the district’s general complaint procedure through Board
policy KL - Public Complaints.]

All reports, complaints or information will be investigated.

[The district will communicate the availability of policy and available complaint procedures to students
and their parents through available district communication systems[,] [and] [handbooks] [and will be
published to the district website and made available at the district office during regular business hours].]

A student of the district may not be subjected to retaliation by the district for the reason that the student
has in good faith reported information that the student believes is evidence of a violation of a state or
federal law, rule or regulation.

END OF POLICY

Legal Reference(s):

ORS 174.100 ORS 659.852 ORS 659A.406
ORS 192.630 ORS 659A.001 OAR 581-021-0045
ORS 326.051 ORS 659A.003 OAR 581-021-0046
ORS 329.025 ORS 659A.006 OAR 581-022-2310
ORS 332.107 ORS 659A.103 - 659A.145 OAR 839-003-0000
ORS 336.086 ORS 659A.400

ORS 659.850 ORS 659A.403

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018); 28 C.F.R. §§ 42.101-42.106 (2019).

Rehabilitation Act of 1973, 29 U.S.C. §§ 791, 793-794 (2018); 34 C.F.R. Part 104 (2019).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683, 1701, 1703-1705 (2018); Nondiscrimination on the
Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2018); 29 C.F.R. Part 1630 (2019); 28 C.F.R. Part 35
(2019).

Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12333 (2018).

House Bill 2935 (2021).

House Bill 3041 (2021).

! Race also includes physical characteristics that are historically associated with race, including but not limited to natural hair,
hair texture, hair type and protective hairstyles as defined by ORS 659A.001 (as amended by House Bill 2935 (2021)).

R10/05/21 | SL Equal Educational Opportunity[**] — JB
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. . Code: LBEA
Reedsport School District Adop:egz June 17, 2015

Resident Student Denial for Virtual Public Charter School Attendance**

The district will annually, by October 1!, calculate the percentage of the number of students residing in the
district, who are enrolled in a virtual public charter school not sponsored by the district. When the
established percentage is more than three percent, the district will not approve additional students
enrollment to a virtual public charter school, subject to the requirements in Oregon Administrative Rule
(OAR) 581-026-0305 (2).

The district may send a notice of approval or disapproval to a parent? of a student who has sent a notice to
the district of intent to enroll the student in a virtual public charter school not sponsored by the district
(See OAR 581-026-0305 (3)).

The district is only required to use data that is reasonably available to the district, including but not limited
to the following for such calculation:

1. The number of students residing in the district enrolled in the schools within the district;

2. The number of students residing in the district enrolled in public charter schools located in the
district;

3. The number of students residing in the district enrolled in virtual public charter schools;

4. The number of home-schooled students who reside in the district and who have registered with the
educational service district; and

5. The number of students who reside in the district enrolled in private schools located within the
school district.

A parent may appeal a decision of a district to not approve a student enrollment to a virtual public charter
school to the State Board of Education under OAR 581-026-0310.

END OF POLICY

'[Per OAR 581-026-0305 (7)(a) the district must choose annual, semi-annual or other date used for calculation; dates are
provided as a recommendation only.]

*“Parent” means parent, legal guardian or person in “parental relationship™ as defined in Oregon Revised Statute (ORS)
339.133.

Resident Student Denial for Virtual Public Charter School Attendance** - LBEA
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Legal Reference(s):
ORS 338.125 OAR 581-026-0310

OAR 581-022-1940 (1)(b)
OAR 581-026-0305

CR2/26/15PH
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OSBA Model Sample Policy

Code: LBEA
Adopted:

Resident Student Denial for Virtual Public Charter School Attendance**
{This policy is required if the district plans to deny a parent notice of enrollment to attend a virtual public charter school.}

The district will {'}[annually, [by October 1]] [semiannually, [by October 1 and April 1]] [by [December
1]], calculate the percentage of the number of students residing in the district, who are enrolled in a virtual
public charter school not sponsored by the district. When the established percentage is more than three
percent, the district will not approve additional students enrollment to a virtual public charter school,
subject to the requirements in Oregon Administrative Rule (OAR) 581-026-03 05(2).

The district may send a notice of approval or disapproval to a parent? of a student who has sent a notice to
the district of intent to enroll the student in a virtual public charter school not sponsored by the district
(See OAR 581-026-0305(3)). The district may respond with an approval or disapproval to a parent within
[five] [eight] business days{’} of receipt of the notice from the parent.

The district is only required to use data that is reasonably available to the district, including but not limited
to the following for such calculation:

1. The number of students residing in the district enrolled in the schools within the district;

2. The number of students residing in the district enrolled in public charter schools located in the
district;

3. The number of students residing in the district enrolled in virtual public charter schools;

4. The number of home-schooled students who reside in the district and who have registered with the
educational service district; and

5. The number of students who reside in the district enrolled in private schools located within the
school district.

! {Per OAR 581-026-0305(7)(a) the district must choose annual, semi-annual or other date used for calculation; dates are
provided as a recommendation only.}

2 “Parent” means parent, legal guardian or person in “parental relationship™ as defined in Oregon Revised Statute (ORS)
339.133.

* {If a parent does not receive a notice of approval or disapproval from the district within 14 days of sending the notice of intent
to enroll to the district, the student shall be deemed approved for enrollment by the district.}

CR11/06/20 | LF Resident Student Denial for Virtual Public Charter School Attendance** — LBEA
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A parent may appeal a decision of a district to not approve a student enrollment to a virtual public charter
school to the State Board of Education under OAR 581-026-0310.

END OF POLICY

Legal Reference(s):

ORS 332.107 OAR 581-026-0305

ORS 338.125 OAR 581-026-0310

CR11/06/20 | LF Resident Student Denial for Virtual Public Charter School Attendance** — LBEA
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. . Code: GCAB
Reedsport School District Adopted: September 17, 2014

Personal Electronic Devices and Social Media - Staff **

Staff possession or use of personal electronic devices on district property, in district facilities during the
work day and while the staff is on duty in attendance at district-sponsored activities may be permitted
subject to the limitations set forth in this policy and consistent with any additional school rules as may be
established by the superintendent. At no time, whether on duty or off duty, will a personal electronic
device be used in a manner that interferes with staff duty and responsibility for the supervision of students.

A “personal electronic device” is a device not issued by the district and is capable of electronically
communicating, sending, receiving, storing, recording, reproducing, and/or displaying information and
data.

Personal electronic devices shall be silenced during instructional or class time, while on duty or at any
other time where such use of the device would cause a disruption of school activities or interfere with
work assignment. Devices which have the capability to take photographs or record video or audio shall
not be used for such purposes while on district property or while a staff member is on duty in district-
sponsored activities, unless as expressly authorized by the principal or designee for a use directly related to
and consistent with the employee’s assigned duties. Computers, tablets, iPads or similar devices brought
to school will be restricted to academic activities during on duty time.

The district will not be liable for loss or damage to personal electronic devices brought to district property
and district-sponsored activities.

Staff members, while on duty and off duty, will utilize social media websites public websites and blogs,
judiciously by not posting confidential information about students, staff or district business.! Staff may
not post images of district facilities, staff, students, volunteers or parents without written authorization
from persons with authority to grant such a release. Staff members, while on duty and off duty, will treat
fellow employees, students and the public with respect while posting on social media websites, etc., in
order to prevent substantial disruption in school. Communication with students using personal electronic
devices will be appropriate and professional. Communication with students using personal electronic
devices regarding nonschool-related matters is prohibited during work hours and strongly discouraged at
all other times. If communicating with students electronically regarding school-related matters, staff
should use district e-mail using mailing lists to a group of students rather than individual students. Texting
students during work hours is discouraged. Texting students while off duty is strongly discouraged.

Exceptions to the prohibitions set forth in this policy may be made for health, safety or emergency reasons
with superintendent or designee approval.

Staff are subject to disciplinary action up to and including dismissal for using a personal electronic device
in any manner that is illegal or violates the terms of this policy. Staff actions on social media websites,
public websites and blogs, while on or off duty, which disrupt the school environment, are subject to

"Nothing in this policy is intended in any form to limit the right of employees to engage in protected labor activities via the use
of social media.

Personal Communication Devices and Social Media - Staff ** - GCAB
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disciplinary action up to and including dismissal. A “disruption”2 for purposes of this policy includes, but
is not limited to, one or more parent threatens to remove their children from a particular class or particular
school, actual withdrawal of a student or students from a particular class or particular school and/or a
threatened or actual negative impact on the learning environment. The taking, disseminating, transferring
or sharing of obscene, pornographic or otherwise illegal images or photographs, whether by electronic data
transfer or otherwise (commonly called texting, sexting, emailing, etc.) may constitute a crime under state
and/or federal law. Any person taking, disseminating, transferring or sharing obscene, pornographic or
otherwise illegal images or photographs, will be reported to law enforcement and/or other appropriate state
or federal agencies.

Licensed staff are subject at all times to the Standards of Competent and Ethical Performance for
Teachers. (See Board policy GCAA)

The superintendent shall ensure that this policy is available to all employees.

END OF POLICY

Legal Reference(s):

ORS 167.057 ORS 163.688 ORS 326.051
ORS 163.432 ORS 163.689 ORS 332.072
ORS 163.433 ORS 163.693 ORS 332.107
ORS 163.684 ORS 336.840
ORS 163.686 ORS 163.700

ORS 163.687 ORS 326.011

U.S. CONST. amend. XVTII, § 1466A

U.S. CONST. amend. XVIII, § 1470

U.S. COnST. amend. XX, § 7906

U.S. ConsT. amend. XX, § 6777

Copyrights, Title 17, as amended, United States Code; 19 CFR Part 133 (2001).

Melzer v. Bd. Of Educ., City of New York, 336 F.3d 185 (2d Cir. 2003).

Ross v. Springfield Sch. Dist., No. FDA 80-1, aff’d, 56 Or. App. 197, rev’d and remanded, 294 Or. 357 (1982), order on remand
(1983), aff’d, 71 Or. App. 111 (1984), rev’d and remanded, 300 Or. 507 (1986), order on second remand (1987), revised order
on second remand (1988).

HR6/12/14[PH
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OSBA Model Sample Policy

Code: GCAB
Adopted:

Personal Electronic Devices and Social Media - Staff**

Staff possession or use of personal electronic devices on district property, in district facilities during the
work day and while the staff is on duty in attendance at district-sponsored activities may be permitted
subject to the limitations set forth in this policy and consistent with any additional school rules as may be
established by the superintendent[ or designee]. At no time, whether on duty or off duty, will a personal
electronic device be used in a manner that interferes with staff duty and responsibility for the supervision
of students.

[A “personal electronic device” is a device not issued by the district and is capable of electronically
communicating, sending, receiving, storing, recording, reproducing, and/or displaying information and
data.]

Personal electronic devices shall be silenced during instructional [or class] time, while on duty or at any
other time where such use of the device would cause a disruption of school activities or interfere with a
work assignment. Devices, which have the capability to take photographs or record video or audio, shall
not be used for such purposes while on district property or while a staff member is on duty at district-
sponsored activities, unless as expressly authorized by the principal or designee for a use directly related to
and consistent with the employee’s assigned duties. Computers, tablets, iPads or similar devices brought to
school will be restricted to academic activities during on duty time.

The district will not be liable for loss or damage to personal electronic devices brought to district property
and district-sponsored activities.

Staff members, while on duty and off duty, will utilize social media websites, public websites and blogs,
judiciously by not posting confidential information about students, staff or district business.! Staff may not
post images of district facilities, staff, students, volunteers or parents without written authorization from
persons with authority to grant such a release. Staff members, while on duty and off duty, will treat fellow
employees, students and the public with respect while posting on social media websites, etc., in order to
prevent substantial disruption in school.

Communication with students using personal electronic devices will be appropriate and professional.
Communication with students using personal electronic devices regarding nonschool-related matters is
prohibited during work hours and strongly discouraged at all other times. If communicating with students
electronically regarding school-related matters, staff [should] [will] [shall] use district e-mail using
mailing lists and/or other internet messaging to a group of students rather than individual students. Texting
a student during work hours is [discouraged] [prohibited]. Texting a student while off duty is strongly
discouraged.

! Nothing in this policy is intended in any form to limit the right of employees to engage in protected labor activities via the use
of social media.

HR11/22/19|PH Personal Electronic Devices and Social Media - Staff** — GCAB
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Exceptions to the prohibitions set forth in this policy may be made for health, safety or emergency reasons
with superintendent or designee approval.

Staff are subject to disciplinary action up to and including dismissal for using a personal electronic device
in any manner that is illegal or violates the terms of this policy. Staff actions on social media websites,
public websites and blogs, while on or off duty, which disrupt the school environment, are subject to
disciplinary action up to and including dismissal. [A “disruption? for purposes of this policy includes, but
is not limited to, one or more parent threatens to remove their children from a particular class or particular
school, actual withdrawal of a student or students from a particular class or particular school and/or a
threatened or actual negative impact on the learning environment. ]

The taking, disseminating, transferring or sharing of obscene, pornographic or otherwise illegal images or
photographs, whether by electronic data transfer or otherwise (commonly called texting, sexting, emailing,
etc.) may constitute a crime under state and/or federal law. Any person taking, disseminating, transferring
or sharing obscene, pornographic or otherwise illegal images or photographs, will be reported to law
enforcement and/or other appropriate state or federal agencies.

[Licensed staff are subject at all times to the Standards for Competent and Ethical Performance of Oregon
Educators. (See Board policy GCAA)]

The superintendent shall ensure that this policy is available to all employees.

END OF POLICY

Legal Reference(s):

ORS 163.432 ORS 163.693 ORS 336.840

ORS 163.433 ORS 163.700 ORS 339.372

ORS 163.684 ORS 167.057

ORS 163.686 ORS 326.011 [OAR 584-020-0000 — 020-0035]
ORS 163.687 ORS 326.051

ORS 163.688 ORS 332.072 Senate Bill 155 (2019)

ORS 163.689 ORS 332.107

18 U.S.C. § 1466A (2018).

18 U.S.C. § 1470 (2018).

20 U.S.C. § 7131 (2018).

20 U.S.C. § 7906 (2018).

Copyrights, Title 17, as amended, United States Code (2018); 19 C.F.R. Part 133 (2019).

Melzer v. Bd. Of Educ., City of New York, 336 F.3d 185 (2d Cir. 2003).

Ross v. Springfield Sch. Dist., No. FDA 80-1, aff’d, 56 Or. App. 197, rev’d and remanded, 294 Or. 357 (1982), order on remand
(1983), aff’d, 71 Or. App. 111 (1984), rev’d and remanded, 300 Or. 507 (1986), order on second remand (1987), revised order
on second remand (1988).

2Tbid. p. 1
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From: Julee Noel <JNoel@reedsport.k12.or.us>
Date: November 2, 2021 at 7:36:57 PM PDT

To: Jon Zwemke <jzwemke@reedsport.k12.or.us>
Subject: Bargaining contract.

Hi Jon - consistent with Article 2.C,, this represents ARE's notice of intent to bargain
a successor agreement with the district. At your earliest convenience, let’s meet to
discuss the process and timing of bargaining. Thank you.

Julee
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41°" ANNUAL OREGON SCHOOL LAW CONFERENCE

DECEMBER 1-3, 2021 *« GRADUATE EUGENE

UNIVERSITY O]

OREGON

December 1-3, 2021
2021 Oregon School Law Conference

Pre-Conference Sessions — December 1, 2021

8:00 to 4:00 -
8:30t0 4:30 -
9:00 to 1:00 -
1:00 to 4:00 -
1:00 to 4:00 -
1:00t0 4:00 -
1:00 to 4:00 -

Equity | & Il for Administrators

Oregon School Law and Finance (class for out of state licensing)
New Principals Academy

Student Rights and Discipline

Back to Basics: Employee Discipline & Dismissal

Nuts and Bolts: Special Education

Legal Issues Impacting Oregon Small Schools (hosted by 0SSA)

Oregon School Law and Finance Seminar 2021 - This is a 2-credit course which is held in conjunction with the COSA
Oregon School Law Conference meets the TSPC law and finance requirements for out-of-state administrators. It is
designed to provide school personnel with up-to-date information on legal and financial issues critical to Oregon
schools. Please note that additional work is required after attending the COSA Conference. The $480 fee is for the
University of Oregon academic credit. The Law Conference on December 2-3 is a requirement to receive credit for the
University of Oregon course. Participants will need to register for both the University of Oregon class and the Law
Conference as a participant for $219. Registration available soon.

sera@cosa.kiZ.cru

sera@cosa.k12.or.us.
Lodging Exhibitors

Location
Booking Link: Graduate Eugene Booking Click here to apply for exhibit
Link - COSA Law Conference -

Graduate Eugene space

66 E 6th Ave, Eugene, OR 97401

Reservations: 844-888-4723 and
reference Group: COSA Law Conference

Cutoff Data: Tuesday, Novembar 89, 2021



